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Introduction: 
 
LEA: Mt. Diablo Unified School District    Contact (Name, Title, Email, Phone Number): Nellie Meyer, Superintendent, meyern@mdusd.org, 925-682-8000    LCAP Year: 2014-
2015 
 

Local Control and Accountability Plan and Annual Update Template 
 

 
 
The Local Control and Accountability Plan (LCAP) and Annual Update Template shall be used to provide details regarding local educational agencies’ (LEAs) 
actions and expenditures to support pupil outcomes and overall performance pursuant to Education Code sections 52060, 52066, 47605, 47605.5, and 47606.5. 
The LCAP and Annual Update Template must be completed by all LEAs each year. 
 
For school districts, pursuant to Education Code section 52060, the LCAP must describe, for the school district and each school within the district, goals and 
specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for 
each of the state priorities and any locally identified priorities. 
 
For county offices of education, pursuant to Education Code section 52066, the LCAP must describe, for each county office of education-operated school and 
program, goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils 
with disabilities, who are funded through the county office of education Local Control Funding Formula as identified in Education Code section 2574 (pupils 
attending juvenile court schools, on probation or parole, or mandatorily expelled) for each of the state priorities and any locally identified priorities. School 
districts and county offices of education may additionally coordinate and describe in their LCAPs services provided to pupils funded by a school district but 
attending county-operated schools and programs, including special education programs.  
 
Charter schools, pursuant to Education Code sections 47605, 47605.5, and 47606.5, must describe goals and specific actions to achieve those goals for all pupils 
and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for each of the state priorities as applicable and any 
locally identified priorities. For charter schools, the inclusion and description of goals for state priorities in the LCAP may be modified to meet the grade levels 
served and the nature of the programs provided, including modifications to reflect only the statutory requirements explicitly applicable to charter schools in the 
Education Code. 
 
The LCAP is intended to be a comprehensive planning tool. Accordingly, in developing goals, specific actions, and expenditures, LEAs should carefully consider how 
to reflect the services and related expenses for their basic instructional program in relationship to the state priorities. LEAs may reference and describe actions 
and expenditures in other plans and funded by a variety of other fund sources when detailing goals, actions, and expenditures related to the state and local 
priorities. LCAPs must be consistent with school plans submitted pursuant to Education Code section 64001. The information contained in the LCAP, or annual 
update, may be supplemented by information contained in other plans (including the LEA plan pursuant to Section 1112 of Subpart 1 of Part A of Title I of Public 
Law 107-110) that are incorporated or referenced as relevant in this document.   
 



Page 2 of 337 

 

For each section of the template, LEAs shall comply with instructions and should use the guiding questions as prompts (but not limits) for completing the 
information as required by statute. Guiding questions do not require separate narrative responses. However, the narrative response and goals and actions should 
demonstrate each guiding question was considered during the development of the plan. Data referenced in the LCAP must be consistent with the school 
accountability report card where appropriate. LEAs may resize pages or attach additional pages as necessary to facilitate completion of the LCAP. 
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State Priorities 
 
The state priorities listed in Education Code sections 52060 and 52066 can be categorized as specified below for planning purposes, however, school districts and county offices of 
education must address each of the state priorities in their LCAP. Charter schools must address the priorities in Education Code section 52060(d) that apply to the grade levels 
served, or the nature of the program operated, by the charter school. 
 
A. Conditions of Learning:  
 
Basic: degree to which teachers are appropriately assigned pursuant to Education Code section 44258.9, and fully credentialed in the subject areas and for the pupils they are 
teaching; pupils have access to standards-aligned instructional materials pursuant to Education Code section 60119; and school facilities are maintained in good repair pursuant 
to Education Code section 17002(d). (Priority 1) 
 
Implementation of State Standards: implementation of academic content and performance standards and English language development standards adopted by the state board 
for all pupils, including English learners. (Priority 2) 
 
Course access: pupil enrollment in a broad course of study that includes all of the subject areas described in Education Code section 51210 and subdivisions (a) to (i), inclusive, of 
Section 51220, as applicable. (Priority 7) 
 
Expelled pupils (for county offices of education only): coordination of instruction of expelled pupils pursuant to Education Code section 48926.  (Priority 9) 
 
Foster youth (for county offices of education only): coordination of services, including working with the county child welfare agency to share information, responding to the 
needs of the juvenile court system, and ensuring transfer of health and education records.  (Priority 10) 
 
B. Pupil Outcomes:  
 
Pupil achievement: performance on standardized tests, score on Academic Performance Index, share of pupils that are college and career ready, share of English learners that 
become English proficient, English learner reclassification rate, share of pupils that pass Advanced Placement exams with 3 or higher, share of pupils determined prepared for 
college by the Early Assessment Program. (Priority 4) 
 
Other pupil outcomes: pupil outcomes in the subject areas described in Education Code section 51210 and subdivisions (a) to (i), inclusive, of Education Code section 51220, as 
applicable. (Priority 8)    
 
C. Engagement:  
 
Parental involvement: efforts to seek parent input in decision making at the district and each schoolsite, promotion of parent participation in programs for unduplicated pupils 
and special need subgroups.  (Priority 3) 
 
Pupil engagement: school attendance rates, chronic absenteeism rates, middle school dropout rates, high school dropout rates, high school graduations rates. (Priority 5) 
 
School climate: pupil suspension rates, pupil expulsion rates, other local measures including surveys of pupils, parents and teachers on the sense of safety and school 
connectedness. (Priority 6) 
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Section 1:  Stakeholder Engagement 
 
Meaningful engagement of parents, pupils, and other stakeholders, including those representing the subgroups identified in Education Code section 52052, is 
critical to the LCAP and budget process. Education Code sections 52060(g), 52062 and 52063 specify the minimum requirements for school districts; Education 
Code sections 52066(g), 52068 and 52069 specify the minimum requirements for county offices of education, and Education Code section 47606.5 specifies the 
minimum requirements for charter schools. In addition, Education Code section 48985 specifies the requirements for translation of documents. 
 
Instructions:  Describe the process used to consult with parents, pupils, school personnel, local bargaining units as applicable, and the community and how this 
consultation contributed to development of the LCAP or annual update. Note that the LEA’s goals, actions, services and expenditures related to the state priority 
of parental involvement are to be described separately in Section 2.  In the annual update boxes, describe the stakeholder involvement process for the review, 
and describe its impact on, the development of the annual update to LCAP goals, actions, services, and expenditures. 
 
Guiding Questions: 
 

1) How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated pupils and unduplicated pupils identified in Education 
Code section 42238.01; community members; local bargaining units; LEA personnel; county child welfare agencies; county office of education foster 
youth services programs, court-appointed special advocates, and other foster youth stakeholders; community organizations representing English 
learners; and others as appropriate) been engaged and involved in developing, reviewing, and supporting implementation of the LCAP?  

2) How have stakeholders been included in the LEA’s process in a timely manner to allow for engagement in the development of the LCAP? 
3) What information (e.g., quantitative and qualitative data/metrics) was made available to stakeholders related to the state priorities and used by the LEA 

to inform the LCAP goal setting process? How was the information made available? 
4) What changes, if any, were made in the LCAP prior to adoption as a result of written comments or other feedback received by the LEA through any of 

the LEA’s engagement processes? 
5) What specific actions were taken to meet statutory requirements for stakeholder engagement pursuant to Education Code sections 52062, 52068, and 

47606.5, including engagement with representatives of parents and guardians of pupils identified in Education Code section 42238.01? 
6) What specific actions were taken to consult with pupils to meet the requirements 5 CCR 15495(a)? 
7) How has stakeholder involvement been continued and supported?  How has the involvement of these stakeholders supported improved outcomes for 

pupils, including unduplicated pupils, related to the state priorities? 
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Involvement Process Impact on LCAP 

MDUSD LCAP Community Meetings: From January through April, 
Superintendent, Dr. Nellie Meyer, held eight community meetings to explain 
the Local Control Funding Formula (LCFF) and Local Control Accountability Plan 
(LCAP) to stakeholders. These meetings were held at each high school and at 
two middle schools. Spanish translation was provided. All materials, and the 
PowerPoint presentation, were in English and in Spanish. Parents and the 
community were notified in writing and verbally about these meetings by the 
feeder schools for each high school and the two middle schools. Additionally, 
information was posted on the district’s website about each meeting. 
 
During the meetings Dr. Meyer provided an overview of the goals for the 
meeting, an explanation of the eight LCAP priorities, and presented the 
timeline for the development of the LCAP.  Time was dedicated for questions 
and answers during the presentation. Parents then selected from three groups, 
Pupil Outcomes, Conditions of Learning, and Engagement, to which group they 
wanted to work in: Pupil Outcomes, Conditions of Learning, or Engagement. 
Community members were guided to ask the following questions: 1. What does 
your child need to be college and/or career ready?  2. How can we work 
together to support relationships in our district (e.g. Student- teacher, staff-
parents...) to motivate student achievement? 3.  What must be present in your 
school to ensure success for all? In these groups, participants shared their ideas 
on district/school/student needs and how to address those needs with district 
resources. Participants were also able to provide feedback on the groups they 
didn’t join via a feedback sheet they could turn in at the end of the meeting or 
send to the district office. 
 
The information collected at these meetings and from any feedback forms sent 
to the district office was transcribed, translated into Spanish, and uploaded 
onto the district’s website. 
 

The feedback from these meetings was important to the development of the 
district’s LCAP.  This information helped the LCAP Focus Group align the 
feedback and the district strategic plan while developing the recommended 
LCAP Goals, Actions, and Expenditures. They also provided guidance about 
priorities for upcoming years. Aggregate data from these meetings is available 
both as attachments in the appendix and posted on the MDUSD website. 

District English Learner Advisory Council (DELAC):  The superintendent and staff 
met with the DELAC to explain the Local Control Funding Formula (LCFF) and 
Local Control Accountability Plan (LCAP). All materials, and the PowerPoint 
presentation, were in English and in Spanish. Similar to the Community 
meetings, during the meetings Dr. Meyer explained the LCFF and the LCAP. 
There was time for questions and answers during the presentation. As in the 

As with the Community meetings, feedback from this meeting was important to 
the development of the district’s LCAP. This information helped the LCAP Focus 
Group align the feedback and the district strategic plan while developing the 
recommended LCAP Goals, Actions, and Expenditures. They also provided 
guidance about priorities for upcoming years. DELAC emphasized Celebration of 
Biliteracy seal , celebration of the reclassification  of English learners, the need 
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Community meetings, participants shared their ideas on district/school/student 
needs and how to address those needs with district resources. The information 
collected at these meetings was transcribed, translated into Spanish, and 
uploaded onto the district’s website. 

for clear communication, culturally responsive education, visions for different 
pathways, respect, and the development of strong English skills. In particular 
parents stressed a need for strong relationships and mentoring for students.  

MDUSD LCAP Principal Meetings: During the January 15, 2014 K-Adult Meeting, 
administrators worked in school feeder patterns or similar departments to 
discuss current base and supplemental services and programs.  They also 
identified some future needs.  During a meeting on May 23, 2014, principals, 
working in small teams, reviewed a more user-friendly version of the LCAP 
template.  They provided feedback on the needs, goals, outcomes, and 
actions/services. 

The information gathered in these meetings helped to expand on actions in the 
LCAP and relate them to specific expenditures.  The changes identified during 
the May 23rd meeting were incorporated into the draft plan presented to a 
joint PAC/DELAC meeting later that same day. 

Input from Foster Youth Organizations and MDUSD HOPE:  The Mt. Diablo 
Unified School District’s Foster Youth Services (FYS) program has been involved 
throughout the implementation process of the LCFF and LCAP. Beginning in the 
spring of 2013, FYS worked hand in hand with a wide range of foster youth 
advocates, foster youth, partnering agencies, Contra Costa County Office of 
Education (CCCOE), legislators, teachers, and administrators to protect and 
preserve the categorical funding for the Core FYS programs. 
 
FYS coordinated the efforts of the 6 Foster Youth Core Programs and foster 
youth to participate in field trips to Sacramento to appear before Senate and 
Assembly hearings to express concerns about the proposed changes. There 
were 3 field trips to the legislature in the spring of 2013; 2/28/13, 5/1/13, 
5/8/13 that included over 20 foster youth, the 6 Core FYS programs, 
representatives from the CCCOE, and partnering agencies such as Youth 
Homes, Inc, and CASA. 
 
MDUSD FYS helped foster youth attend local Town Hall meetings sponsored by 
both Mark De Saulnier and Susan Bonilla on 5/16/13 and 5/23/13.  FYS invited 
both legislators to participate in separate, individual sit down conversations 
with FYS staff and foster youth. Senator De Saulnier joined our foster youth at 
Mt. Diablo HS’s Diablo Community Center on April 19th, 2013 while we brought 
foster youth to the office of Assemblywoman Susan Bonilla at Todos Santos 
Square. 
 
Foster Youth Services initiated a letter writing campaign to Senator De Saulnier 
and Assemblywoman Bonilla along with a targeted number of their colleagues. 

These meetings provided input on needed actions and services specifically for 
foster youth.  These directly informed actions and services delineated in this 
plan. 
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FYS generated dozens of postcard messages authored by foster youth and 
district staff advocating the preservation of the categorical funding for foster 
youth services. 
 
Foster Youth Services also attended the LCAP Community meeting held at Mt. 
Diablo High School on Tuesday April 8th. Numerous foster youth, parents of 
students receiving services, and community members attended to voice their 
support for the services provided through Foster Youth Services and the Diablo 
Community Center. 
 
 

Community Advisory Committee (CAC):  On April 1, 2014, The superintendent 
presented the same Power Point used in the LCAP Community Meetings.  They 
discussed the information and feedback was collected. 

Many members filled out feedback forms.  They expressed interest in teachers 
trained in diversity, structured collaboration at the sites, increase 
mainstreaming opportunities, change perception regarding special education 
and the sites, student led report card conferences, teacher created 
assessments.   

City Council Meetings:  Presentations were made using the same Power Point 
as for the LCAP Community Meetings.  Discussion to clarify and gather input.   

Interest in restoring services to students (e.g. interventions, small classes, 
counselors, athletics, arts) parallels input from LCAP Community Meetings.  
Actions were developed to address these. 

LCAP Focus Group: During three full day workshops, a group of district 
employees was created to work on developing the draft LCAP. This group was 
comprised of the superintendent, superintendent's Council, various members 
of each district department, principals, teachers, special education assistants, 
classified staff, and representatives from MDEA, CST, CSEA, DMA, Teamsters 
and MDSPA.  Additionally, the group included representatives from district 
departments that support English learners and foster youth. Principals, 
teachers, and assistants representing Title I schools and special education sites 
also participated. This group worked to correlate the District Strategic Plan 
goals with the feedback from the community meetings, DELAC, and other 
sources. They worked together to identify goals and actions for the LCAP from 
the input collect during the community, DELAC, CAC, and City Council meetings. 

Broad district input on the development of the LCAP. This group developed 
draft Goals, Outcomes, and Actions for the LCAP based on a review of the 
information from the LCAP Community meetings and the MDUSD Strategic 
Plan.  This draft was then taken to a joint PAC and DELAC meeting for further 
input and adjustment. 

PTA: PTA representatives were offered the presentation as was done for the 
city councils and community meetings.  The 5 members present indicated they 
had attended the community meetings and did not feel an additional 
presentation was needed.   

At this time, there was no immediate impact on the LCAP from the separate 
PTA meeting.  They contributed during the community meetings.  The PTA 
representatives will be informed about Mt. Diablo Unified's progress on the 
LCAP via regular updates in meetings throughout the upcoming school year. 

 
PAC and DELCA held a joint meeting on May 20th to review the draft of the 

Feedback from the joint LCAP PAC/DELAC meeting was incorporated into and 
caused changes in the draft plan.  Specifically changes occurred related to 
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LCAP and provide feedback on it. 
 
Joint DELAC and LCAP Parent Advisory Council (PAC) Meeting:  Principals were 
asked to identify a parent to participate on a LCAP Parent Advisory Council.  A 
joint LCAP PAC/DELAC meeting was held on May 22, 2014.  Parents were given 
a copy of the draft LCAP as it stood at the time of that meeting.  Parents were 
provided a more user-friendly document (in English and in Spanish) that 
presented the draft needs, goals, outcomes, and actions/services in the plan.  It 
was explained that the budget was not complete in the plan as the Fiscal 
Department was in progress updating information in the district fiscal software 
due to Board Action at the Board meeting the week prior and that as a result, 
the most current budget data was not available at the time of the meeting.  
Parents were informed that an updated draft would be emailed to them and a 
member of staff would be available at the same location for a day the following 
week to go over it with them and take questions or comments on that draft of 
the plan before it was posted for broader community review and comment.  
Parents, working together in teams,  reviewed the document and provided 
feedback.  Parents were also given cards to record comments or questions they 
wanted responded to in writing.  They were told the responses would be 
posted on the district website the following week. 
 

phrasing of goals, outcomes and actions.  Language was clarified.  Actions were 
updated and some new actions added. 
 
 
 

Access to Information: A link was created on the district website to provide 
easy access to information related to the Local Control Accountability Plan.  
Feedback from the community meetings was posted here as well as a variety of 
other resources from West Ed and from the California Department of 
Education. 

Demonstrated MDUSD’s commitment to a transparent and inclusive process in 
developing the LCAP. 
 
 

EMAIL: An email address was created to support communication. This address, 
LCAP@mdusd.org, was a link on the LCAP section of the district website and 
was announced at all community meetings. Emails received via this email 
address were given to the superintendent or designee for follow up. 

Facilitated timely communication and provided another method for the 
MDUSD Community to give input on the development of the LCAP. 

The Superintendent's designee reviewed the School Plans to ensure that the 
LCAP was consistent with individual school goals. 
 
 
 

Stakeholder groups provided feedback to develop outcomes, services and 
actions correlated to the District Strategic Plan goals. The District LCAP Focus 
Group aligned services and actions to address the needs of all students with 
additional supports specific to our significant subgroups: EL, etc. 
 
All stakeholder input from the LCAP community meetings was recorded, 
organized under each Board goal, and discussed by the District LCAP Focus 
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Group.  Not all of the services and actions given could be included as the top 
priorities to be identified in this first planning cycle but will be considered as 
the plan is reviewed and updated annually. 
 

Next steps: During each year, stakeholder groups such as the LCAP Parent 
Advisory Council, DELAC, and LCAP Focus Group, community and student 
forums, will continue to assess progress towards the LCAP goals. This 
continuing feedback will inform annual updates and edits to the MDUSD LCAP. 

 

--------  

Annual Update: Annual Update: 

MDUSD created multiple opportunities for stakeholders to continue to be a 
part of the development, review and implementation of the LCAP.  
Opportunities such as the Parent Advisory Council monthly meetings, District 
English Language Advisory Committee (DELAC) meeting, newly formed African 
American Parent Academy, Community Advisory Committee (CAC) meetings, 
Community Feeder Pattern Meetings held in the spring (April-May 2015), newly 
created Joint District-City Council meetings, Equity Advisory monthly meetings 
created a collaborative spirit and forum for input and feedback. 
 
Questions were asked that helped to inform the district on actions with 
greatest impact, areas that were working and areas that needed more focus 
and effort.  These questions included; 
1. In the area of College and Career what actions/services do you believe has 
made the biggest impact to improving student learning in this first year of 
implementation? 
2. In the area of Parent/Family and Community Engagement what 
actions/services do you believe has made the biggest impact to improving 
student learning in this first year of implementation? 
3. In the area of Professional Learning what actions/services do you believe has 
made the biggest impact to improving student learning in this first year of 
implementation? 
4. In the area of Special Populations what actions/services do you believe has 
made the biggest impact to improving student learning in this first year of 
implementation? 
 
 

• The development of the LCAP at a Glance document and supporting 
documents (i.e. PowerPoint, talking points) helped to streamline and 
simplify communication about the LCAP; what is was, goals, and actions 
and services .  These communication tools were shared by LCAP Focus 
Group Stakeholder members, Cabinet members and Principals to ensure 
that the entire district community was aware and informed of the MDUSD 
LCAP.  A cycle of improvement process was created with information being 
shared and forums for input to be reported back to inform and revise next 
steps and actions. 

• A positive shift in the culture in the district where the district community 
(parents, community, staff…) feel their input/feedback is heard.  Their input 
and work is reflected in documents, actions and services. 

• Stakeholder community becoming accustomed to being asked their 
input…via meetings, social media, meetings…. Feel they are important and 
have a voice in the actions. 

• Expanded outreach and communication with business and industry to help 
them understand the LCAP and have the opportunities to provide input.  
This can be done through Chambers of Commerce, Eastbay Leadership 
Council, Contra Costa Economic Business Partnership and others. 

• Community meeting recommendations included for Goal 1: Continued 
college and career preparedness, counseling for academic and social 
emotional support, opportunities for credit recovery, outreach to involve 
parents, collaborate with local colleges and universities and access to high 
quality education programs, safe, cleanly and optimal learning an 
environment.  Goal 2: general communication efforts and strategies (i.e. 
improved website, better communication about LCAP), offer additional 
parent workshops and strategies to help parents feel welcome and 
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comfortable at school.  Goals 3: Professional development supporting 
teachers to build classroom capacity, more training for teachers on helping 
students understand Math and integrating technology, behavior 
expectation and discipline, Science Technology Engineering and Math 
(STEM), supporting English Learners and preparing students for college and 
the application process.  In addition, professional development for site 
leaders on evaluation and supervision, engaging parents and utilizing 
teacher coaches. Special Population support:  Smaller class sizes, support 
for teachers to teach Common Core State Standards (CCSS), additional 
counseling support, outreach and academic and social emotional support 
for foster youth, more consistent inclusion of special education staff in all in 
text and curriculum choices and course development, partnering with 
outside agencies and before/after school homework clubs and after school 
programs are very helpful. 

 
 

Newly formed Student Voice visits to each High School, Olympic Alternative 
High School, and Diablo Day School created the vehicle to “hear” the student 
perspective and generate ideas for improvement and areas of growth and 
innovation for our district and the LCAP. In addition, focus groups with Foster 
Youth by Student Services Department ensured individual needs and supports 
were available and accessible as well as providing perspective on the LCAP and 
its ability to effectively address their needs and concerns. 

Honesty of the student voices about their teacher relationships, climate, and 
expectations helped to modify and add services and actions to the LCAP.  
Student perspectives that can be found throughout the priorities, services and 
actions of the plan---in participation students expressed their need to be 
connected to the adults at their school and to each other.  Student voices have 
helped to make systemic changes and decisions. Students expressed a strong 
interest in more academies and pathway and shared the importance of having 
counselors.  The intent is to increase students’ connections and high 
expectations and opportunities for their future. 

MDUSD district leadership dedicated time to identify, focus, streamline and 
align current efforts to better support LCAP, actions and services and resources.  
Opportunities such as the Cabinet Retreat in November 2014, Principal 
meetings, and LCAP Focus Group monthly meetings beginning January-May  
2015 generated ideas, outreach and a forum for gathering ongoing input, 
improving communication, focusing actions, services and resources. 

• Each Department will create a LCAP at a Glance for their department to 
communicate and demonstrate alignment, services and support to the goal 
areas and special populations.  Each school will also create an LCAP at a 
Glance specific to the actions and services at their school, aligned to their 
Single Plan for Student Achievement (SPSA). 

• The district is working on a heightened sense of community of schools, 
district, departments and schools.  Building relationships with this process 
that has not been as apparent and relevant in the past.  Very deliberate 
administrative changes to address improved relationships and service 
oriented district. 

• Ensure all staff and new hires are trained in the LCAP goals, actions and 
services. 

• Modified budget development process helped to ensure alignment of 
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school and district budgets to the LCAP goals, actions and services. 
 
 

Principals shared LCAP information with school staff (teachers, support staff) 
and school community (PTC, School Site Council) to inform, gather input and 
engage the school community. 

• Modified budget development process helped to ensure alignment of 
school and district budgets to the LCAP goals, actions and services. 

• Importance and need to have consistent messages…. Creation and use of 
the LCAP at a Glance and other communication documents which has 
increased understanding, access and visibility of the LCAP goals, services 
and actions. (Attachment B).  These communication tools were shared by 
Principals to ensure that the entire district community was aware and 
informed of the MDUSD LCAP.  A cycle of improvement process was 
created with information being shared and forums for input to be reported 
back to inform and revise next steps and actions. 

• Each school will also create an LCAP at a Glance specific to the actions and 
services at their school, aligned to their Single Plan for Student 
Achievement (SPSA). 

 
 

The development of consistent communication documents about the Local 
Control Accountability Plan including the LCAP at a Glance and supporting 
documents helped to streamline and simplify communication about the LCAP; 
what it is, goals, and actions and services.  These communication tools were 
shared by Stakeholders. 

• Developed a video to improve communication and help stakeholders learn 
about the district, its focus and programs and services that support 
students and families. 

• Developed a new district website, social media presence (i.e. Facebook, 
Twitter) and the Welcome Center at the District Office to inform, engage 
and communicate with school community (students, parents, community 
and staff). 

• Need to continue to clarify and define understanding of district terms, 
programs and services. 

• Importance and need to have consistent messages…. Creation of LCAP at a 
Glance which has gone through numerous versions and revisions has 
increased understanding, access and visibility of the LCAP goals, services 
and actions. (Attachment B) 

• Board has continued to be updated about the LCAP and has made decisions 
throughout the year to support the goals.  For example--process of hiring 
counselors, Common Core State Standards (CCSS), reinstatement of music 
and athletics,  technology enhancements, increased number of student 
participating in after school programs, summer school, career pathways, 
continue to fund Preliminary SAT/National Merit Scholarship Qualifying 
Test (PSAT/NMSQT) for each and every student. 
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DELAC:  The LCAP was presented and discussed at two DELAC meetings during 
the 2014-2015 school year.  DELAC has standing representation on the Parent 
Advisory Council and also participated in a joint PAC/DELAC meeting on May 
20th to review and provide feedback on the draft 2015-2018 LCAP.   

Feedback from the DELAC meetings helped focus our work with the 2014-2015 
LCAP and provided a foundation for work done by the LCAP Focus Group to 
develop the draft updated LCAP that was then presented to the PAC and DELAC 
on May 20th. 

The MDUSD Parent Advisory Council is made up of parents from schools across 
our district.  Every school is asked to have at least one parent representative on 
the PAC.  Through this broad district representation, including our Title I 
schoolwide programs, every effort has been made to ensure representation for 
low income, English Learner, and Foster Youth children. Additionally CAC, PTA, 
DELAC, and Foster Youth have designated representatives on the PAC who 
represent the district at-large. The Parent Advisory Council met every other 
month throughout the 2014-2015 school year (September 16, November 18, 
January 20, and March 10).  Each meeting focused on topic related to the LCAP, 
district progress, and collected ongoing parent input on ways to improve the 
LCAP.  For example, during the November 18th meeting, parents provided 
feedback on our 3 district goals, where they saw exemplars related to our 
progress with them and where they thought additional attention was 
warranted. 
 
PAC and DELCA held a joint meeting on May 20th to review the draft of the 
LCAP and provide feedback on it. 
 
Translation and childcare was provided at all meetings. 
 

Feedback from the PAC meetings helped focus our work with the 2014-2015 
LCAP and provided a foundation for work done by the LCAP Focus Group to 
develop the draft updated LCAP that was then presented to the PAC and DELAC 
on May 20th. 

--------  
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Section 2:  Goals, Actions, Expenditures, and Progress Indicators 
 
Instructions: 
 
All LEAs must complete the LCAP and Annual Update Template each year.  The LCAP is a three-year plan for the upcoming school year and the two years that 
follow.  In this way, the program and goals contained in the LCAP align with the term of a school district and county office of education budget and multiyear 
budget projections.  The Annual Update section of the template reviews progress made for each stated goal in the school year that is coming to a close, assesses 
the effectiveness of actions and services provided, and describes the changes made in the LCAP for the next three years that are based on this review and 
assessment. 
 
Charter schools may adjust the table below to align with the term of the charter school’s budget that is submitted to the school’s authorizer pursuant to 
Education Code section 47604.33. 
 
For school districts, Education Code sections 52060 and 52061, for county offices of education, Education Code sections 52066 and 52067, and for charter 
schools, Education Code section 47606.5 require(s) the LCAP to include a description of the annual goals, for all pupils and each subgroup of pupils, to be 
achieved for each state priority as defined in 5 CCR 15495(i) and any local priorities; a description of the specific actions an LEA will take to meet the identified 
goals; a description of the expenditures required to implement the specific actions; and an annual update to include a review of progress towards the goals and 
describe any changes to the goals.   
 
To facilitate alignment between the LCAP and school plans, the LCAP shall identify and incorporate school-specific goals related to the state and local priorities 
from the school plans submitted pursuant to Education Code section 64001. Furthermore, the LCAP should be shared with, and input requested from, 
schoolsite-level advisory groups, as applicable (e.g., schoolsite councils, English Learner Advisory Councils, pupil advisory groups, etc.) to facilitate alignment 
between school-site and district-level goals and actions. An LEA may incorporate or reference actions described in other plans that are being undertaken to meet 
the goal.    
 
Using the following instructions and guiding questions, complete a goal table (see below) for each of the LEA’s goals. Duplicate and expand the fields as 
necessary. 
 
Goal:  Describe the goal:  
 

When completing the goal tables, include goals for all pupils and specific goals for schoolsites and specific subgroups, including pupils with disabilities, 
both at the LEA level and, where applicable, at the schoolsite level.  The LEA may identify which schoolsites and subgroups have the same goals, and 
group and describe those goals together. The LEA may also indicate those goals that are not applicable to a specific subgroup or schoolsite. 
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Related State and/or Local Priorities: Identify the state and/or local priorities addressed by the goal by placing a check mark next to the applicable priority or 
priorities. The LCAP must include goals that address each of the state priorities, as defined in 5 CCR 15495(i), and any additional local priorities; however, one 
goal may address multiple priorities. 
 
Identified Need: Describe the need(s) identified by the LEA that this goal addresses, including a description of the supporting data used to identify the need(s).  
 
Schools: Identify the schoolsites to which the goal applies. LEAs may indicate “all” for all schools, specify an individual school or a subset of schools, or specify 
grade spans (e.g., all high schools or grades K-5).  
 
Applicable Pupil Subgroups: Identify the pupil subgroups as defined in Education Code section 52052 to which the goal applies, or indicate “all” for all pupils. 
 
Expected Annual Measurable Outcomes: For each LCAP year, identify and describe specific expected measurable outcomes for all pupils using, at minimum, the 
applicable required metrics for the related state priorities. Where applicable, include descriptions of specific expected measurable outcomes for schoolsites and 
specific subgroups, including pupils with disabilities, both at the LEA level and at the schoolsite level.   
 

The metrics used to describe the expected measurable outcomes may be quantitative or qualitative, although the goal tables must address all required 
metrics for every state priority in each LCAP year. The required metrics are the specified measures and objectives for each state priority as set forth in 
Education Code sections 52060(d) and 52066(d). For the pupil engagement priority metrics, LEAs must calculate the rates specified in Education Code 
sections 52060(d)(5)(B), (C), (D) and (E) as described in the Local Control Accountability Plan and Annual Update Template Appendix, sections (a) through 
(d).  

 
Action/Services:  For each LCAP year, identify all annual actions to be performed and services provided to meet the described goal.  Actions may describe a 
group of services that are implemented to achieve the identified goal. 
 
Scope of Service: Describe the scope of each action/service by identifying the schoolsites covered.  LEAs may indicate “all” for all schools, specify an individual 
school or a subset of schools, or specify grade spans (e.g., all high schools or grades K-5).  If supplemental and concentration funds are used to support the 
action/service, the LEA must identify if the scope of service is districtwide, schoolwide, countywide, or charterwide.    
 
Pupils to be served within identified scope of service: For each action/service, identify the pupils to be served within the identified scope of service.  If the action 
to be performed or the service to be provided is for all pupils, place a check mark next to “ALL.”  
 

For each action and/or service to be provided above what is being provided for all pupils, place a check mark next to the applicable unduplicated pupil 
subgroup(s) and/or other pupil subgroup(s) that will benefit from the additional action, and/or will receive the additional service. Identify, as applicable, 
additional actions and services for unduplicated pupil subgroup(s) as defined in Education Code section 42238.01, pupils redesignated fluent English 
proficient, and/or pupils subgroup(s) as defined in Education Code section 52052. 
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Budgeted Expenditures: For each action/service, list and describe budgeted expenditures for each school year to implement these actions, including where 
those expenditures can be found in the LEA’s budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures must be classified 
using the California School Accounting Manual as required by Education Code sections 52061, 52067, and 47606.5. 
 
Guiding Questions: 

 
1) What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”? 
2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”?  
3) What are the LEA’s goal(s) to address state priorities related to parent and pupil “Engagement” (e.g., parent involvement, pupil engagement, and school 

climate)? 
4) What are the LEA’s goal(s) to address any locally-identified priorities?  
5) How have the unique needs of individual schoolsites been evaluated to inform the development of meaningful district and/or individual schoolsite goals 

(e.g., input from site level advisory groups, staff, parents, community, pupils; review of school level plans; in-depth school level data analysis, etc.)?  
6) What are the unique goals for unduplicated pupils as defined in Education Code sections 42238.01 and subgroups as defined in section 52052 that are 

different from the LEA’s goals for all pupils? 
7) What are the specific expected measurable outcomes associated with each of the goals annually and over the term of the LCAP? 
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to develop goals to address each state or local priority? 
9) What information was considered/reviewed for individual schoolsites? 
10) What information was considered/reviewed for subgroups identified in Education Code section 52052? 
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant to Education Code section 52052, to specific schoolsites, 

to English learners, to low-income pupils, and/or to foster youth to achieve goals identified in the LCAP? 
12) How do these actions/services link to identified goals and expected measurable outcomes?  
13) What expenditures support changes to actions/services as a result of the goal identified?  Where can these expenditures be found in the LEA’s budget?  
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GOAL 1: 

All students will receive a high quality education in a safe and welcoming environment with equitable high 
expectations, access to technology, and Common Core State Standards that prepare them for college or career 
and ready to be adult members of their community. 

Related State and/or Local Priorities: 
1 X  2 X  3 X  4 X  5 X  6     7     8 X  8 

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan:  • Academic 
Excellence & Learning   • Supportive 
Family and Community Involvement   

• High Quality Effective Staff 
 

Identified Need : • Increase academic achievement for all students. 
• Increase student access to challenging, rigorous, and relevant content taught by enthusiastic and skilled educators, Transitional 

Kindergarten (TK) through 12th grade. 
• Expand opportunities for extracurricular and co-curricular activities. 
• Strengthen and expand support and opportunities for parents/guardians and students to know how to be prepared and ready for the future. 
• Strengthen and create a positive and safe learning environment. 
• Increase access to technology. 
 
Metrics – such as but not limited to: 
• Elementary RAP (Reading Assessment Program) Scores 
• 6th Grade Math Summative Assessments 
• Algebra II Completion Data 
• Standards-Based Assessments (Baseline 2014-15, targets will be set pending guidance from CDE related to SBAC performance levels.) 
• Retention Data 
• Reclassification Data, 
• Annual Measurable Achievement Objectives (AMAO) 
• 9th Grade credit/grade Data by quarter 
• Individualized Education Plan (IEP) Data 
• Course Enrollment Data – Advanced Placement (AP), Honors, A-G 
• Graduation and Drop-out Data 
• College Admissions Data 
• Student Surveys such as California Healthy Kids, locally developed survey 
• SET (PBIS assessment tool) 
• Attendance Data 
• Annual Williams Report 
 

Goal Applies to: Schools: All 

Applicable Pupil 
Subgroups: 

All 
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LCAP Year 1: 2015-2016 

Expected Annual 
Measurable 
Outcomes: 

1. Increase student achievement for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) 3rd grade literacy proficiency = 5% increase. (2 a, 8 a, 2 b) 
b) 6th math proficiency = baseline 2014-15, 5% increase 2015-16, 2016-17, 2017-18. (2 a) 
c) 11th grade Algebra 2 completion rates = 5% increase. (2 a) 
d) Improved scores on standards-based assessments – baseline 2014-2015, increase dependent upon state defined targets (TBD). (4 a, 4 b) 
e) Increase performance on Early Assessment Program (EAP) = increase 5% annually. (4 g) 
f) Improved retention rates – elementary and 8th grade = 5% decrease annually. (8 a) 
g) Improved 9th grade on-track for graduation as indicated by credits/grades = 5% increase. (5 d, 7 a, 7 b, 7 c) 
h) Improved reclassification rates of English Learners rates = 5% each year, decrease number of Long Term English Learners by 5% each year 
(CELDT and reclassification rates). (2 b, 4 d, 4 e) 
i) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. (3 c, 7 c) 
j) Maintain full compliance with textbook sufficiency. (1 b) 
k) Full implementation of Common Core State Standards and ELD standards based instruction by 2015-2016 (2 a, 2 b) 
 
2. Increase student access to rigorous and relevant content taught by engaged and effective educators, Transitional Kindergarten (TK) -12th 
grade. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased 11-12th grade access to Advanced Placement courses (AP)/most rigorous classes = 2% increase 2014-15, 5% increase 2015-16, 
2016-17, 2017-18. (4 f, 7 b, 7 c) 
b) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. (4 
c, 7 b, 7 c) 
c) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate (middle and high) 4% each 
year. (5 c, 5 d, 5 e) 
d) Increased college admission/acceptance rates= baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. (4 c, 7 b, 7 c) 
 
3. Increase student engagement and opportunities for participation in extra-curricular and co-curricular activities for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased student participation in extra/co-curricular activities = increase participation 5% each year. (7a, 7 b, 7 c) 
b) Increase opportunities for students to participate in extra/co-curricular activities = increase participation 5% each year. (7a, 7 b, 7 c) 
 
4. Increase student connectedness to a safe, supportive, and well maintained school environment. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Student surveys/forums = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. (6 c) 
b) Improved student attendance = Increase district attendance rate by 2% annually. (5 a) 
c) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. (6 
c) 
d) Annual William’s Facilities Inspection Tool (FIT) report ratings = no school scoring below Good, increase number of Exemplary by one school 
each year above baseline year of 2013-2014. (1 c) 
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Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

1.1 Align staff, services, and systems to support the 
goals of the LCAP.  Continue to provide basic 
instructional services, which include but are not limited to 
classroom teachers, counselors, school administrators, 
office staff, and district office administrators and staff. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 95,765,409 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 6,232,031 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
34,305,748 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries TIIG 75,569 

Classified Personnel 2000-2999: Classified Personnel Salaries 
TIIG 77,413 

Employee Benefits 3000-3999 Employee Benefits TIIG 68,072 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Transportation 1,892,962 

Employee Benefits 3000-3999 Employee Benefits 
Transportation 425,254 

 

1.2 Continue to provide structures to support operations 
(e.g. budget, human resources, risk management, 
research and evaluation, and technology). 

All, 
Districtwid
e      

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 556,774 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 5,027,811 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
2,400,205 

Materials and supplies 4000-4999: Books And Supplies LCFF 
Base 673,731 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Developer Fee Fund 51,452 

Employee Benefits 3000-3999 Employee Benefits Developer 
Fee Fund 21,733 

 

1.3 Continue to maintain facilities, operations and staffing 
levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 7,240,598 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
4,335,460 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 685,076 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 301,701 

Employee Benefits 3000-3999 Employee Benefits LCFF 
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Supplemental 22,846 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
Adult Education Fund 2,673,551 

Employee Benefits 3000-3999 Employee Benefits Adult 
Education Fund 1,247,934 

  Measure C 2010 Fund  

  State School Building Fund  
 

1.4 Continue to provide state standards-based instruction 
(e.g. CCSS and ELD) and materials for all students. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel- see 1.1, 1.2, 1.3  LCFF Base  

Classified Personnel - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 21,000 

Employee Benefits 3000-3999 Employee Benefits Title I 2,975 

Instructional Materials (Prop. 20) (Textbooks and related 
materials) 4000-4999: Books And Supplies Instructional 
Materials (Prop. 20) 950,639 

Instructional Materials (Textbooks and related materials - 
assuming same level as in 2013-2014) 4000-4999: Books And 
Supplies LCFF Base 365,485 

Materials and Supplies 4000-4999: Books And Supplies Title I 
5,000 

Independent Services Contracts 5000-5999: Services And 
Other Operating Expenditures Title I 45,000 

 

1.5 Implement and monitor MTSS academic and 
behavioral intervention (e.g. Positive Behavior 
Intervention and Support (PBIS), Behavior Expectation 
Matrix, “Catch up plans for English Learners, in-
school/after school intervention) See Coordinating Early 
Intervening Services Plan Summary, Appendix. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

 
Certificated Personnel - COORDINATED EARLY 
INTERVENING SERVICES (CEIS) 
 1000-1999: Certificated Personnel Salaries IDEA 361,583 

Classified Personnel - COORDINATED EARLY 
INTERVENING SERVICES (CEIS) 
 
 2000-2999: Classified Personnel Salaries IDEA 152,099 

Employee Benefits - COORDINATED EARLY INTERVENING 
SERVICES (CEIS) 
 
 3000-3999 Employee Benefits IDEA 163,748 

Materials and Supplies- COORDINATED EARLY 
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INTERVENING SERVICES (CEIS) 
 
 4000-4999: Books And Supplies IDEA 39,637 

Independent Services Contracts - COORDINATED EARLY 
INTERVENING SERVICES (CEIS) 
 
 5000-5999: Services And Other Operating Expenditures IDEA 
236,800 

Other Outgo - COORDINATED EARLY INTERVENING 
SERVICES (CEIS) 
 
 7000-7439: Other Outgo IDEA 31,859 

 

1.6 Continue to provide site-based coaching, modeling, 
and support for teachers and administrators to implement 
the LCAP (e.g. principal meetings, school visits, teacher 
symposiums, outreach to EL and special education 
teachers and communication tools) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I  

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.7 Teacher teams representing general education, 
special education, and English learner students will 
analyze student data to ensure lessons and 
assessments they designed are effective, and adjust 
them if they are not. (e.g. support classes for English 
Learners (EL). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Substitute Pay  1000-1999: Certificated Personnel Salaries 
LCFF Base 250,440 

Teacher Extra Pay 1000-1999: Certificated Personnel Salaries 
LCFF Base 26,087 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
39,791 

Instructional Materials and Supplies 4000-4999: Books And 
Supplies LCFF Base 32,340 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures LCFF Base 10,780 

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I 
40,000 

Assessment Software Support (e.g. ESGI, OARS, SEIS, etc.) 
5000-5999: Services And Other Operating Expenditures TIIG 
133,485 

Personnel Costs - see 1.21  LCFF Supplemental  
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1.8 Provide regularly scheduled time for staff to analyze 
student academic and behavioral data to support 
learning. (e.g. access to user friendly and frequent data 
reports.  Collaboration time for English Language 
Development (ELD) teachers). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.9 Assess and develop a plan to increase access to 
services to ensure students at all levels are on track for 
graduation.  (e.g. Credit reclamation, summer school, 
concurrent/dual-enrollment, extended day/longer school 
year, expanded after-school programs)  For students on 
a certificate of completion path, include 
vocational/workability programs. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.10Monitor and adjust academic support and 
remediation across the district. (e.g. increased access for 
extended day/after school programs, summer school and 
credit recovery for special population students). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Cyber High  Personnel Costs 1000-1999: Certificated 
Personnel Salaries LCFF Base 11,787 

Cyber High Personnel Costs - Benefits 3000-3999 Employee 
Benefits LCFF Base 1,697 

Cyber High  Software Licenses 5000-5999: Services And 
Other Operating Expenditures LCFF Base 51,017 

Instructional Materials - see 1.4    
 

1.11 Increase student and staff access to tools and 
technology both in and outside of the school day, 
including access by 10% from the baseline year of 2014-
2015.  (e.g. instruction in K-12 digital literacy and 
citizenship, online courses, increase in blended/flipped 
learning instructional practices, computer labs, and take 
home devices). See MDUSD Technology Plan. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 
 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 203,103 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
95,683 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 1,819,588 
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1.12 Continue to recognize and celebrate students at 
both the district and school level, who demonstrate 
academic improvement and achievement as a model of 
achievement for all students. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 10,780 

 

1.13 Continue to assess and expand the number of 
students participating in programs that support student 
access to college, career, and work experience 
opportunities (e.g. Linked Learning, Advanced Via 
Individual Determination (AVID), college readiness 
programs, dual-enrollment, Advanced Placement (AP) 
courses, project-based learning, Middle College, and 
International Baccalaureate (IB).) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

PSAT Contract 5000-5999: Services And Other Operating 
Expenditures LCFF Base 24,943 

 

1.14 Identify opportunities for students to be engaged 
and empowered in their learning (e.g. service learning, 
leadership, student voice focus groups, and community 
services and service hours recommended for graduation 
requirement) 

All, 
Districtwid
e         

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.15 Continue to offer athletic programs at all high 
schools in the MDUSD. Pilot a middle school athletic 
program in 2015-2016. 

Middle 
/High 
School, 
Districtwid
e 6th - 
12th grade 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Stipends 1000-1999: Certificated Personnel Salaries LCFF 
Base 436,590 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
47,070 

Equipment Maintenance and Repair 5000-5999: Services And 
Other Operating Expenditures LCFF Base 58,212 

Transportation 5000-5999: Services And Other Operating 
Expenditures LCFF Base 46,246 

Memberships/Fees 5000-5999: Services And Other Operating 
Expenditures LCFF Base 56,056 

Independent Services Contracts - Officials 5000-5999: 
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Services And Other Operating Expenditures LCFF Base 
204,820 

 

1.16 Increase extra/co-curricular, visual and performing 
arts opportunities by 5% above 2014-2015.  Make sure 
students have access to materials needed to be 
successful. 

All, 
Districtwid
e, 4th - 12 
th grades   

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Base 225,395 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
94,267 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 3,234 

Equipment Repair 5700-5799: Transfers Of Direct Costs LCFF 
Base 38,808 

 

1.17 Based on the plan to improve counseling services 
and social-emotional support for students, provide 
additional counseling services for academic, social-
emotional needs.(e.g. expand school counselors K-12, 
align and link district counseling and social-emotional 
services, collaborate with colleges and industry). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.18 Implement and monitor MTSS academic and 
behavioral intervention to improve school climate district-
wide.(See 1.5) 

All, 
Districtwid
e   

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3 and 1.5  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.19 Develop a plan to support students attending 
school. (e.g. For English learners (EL) outreach to hire 
bilingual staff to increase communication between 
bilingual parents/caregivers and schools). (See 1.5) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs- see 1.1, 1.2, 1.3 and 1.5  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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1.20Site Allocations to support LCAP and SPSA's All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Site Allocations to support LCAP and SPSA's - sites determine 
object codes for distribution of funds.  Showing here in 4000's 
until distributed. 4000-4999: Books And Supplies LCFF Base 
2,362,120 

The state LCFF allocation for transportation does not cover all 
costs related to transportation, additional costs (general 
education and special educations) are addressed via a 
contribution from the general fund Base funds.  (see also 1.1 
for LCFF specific Transportation funds.)  Classified Personnel 
2000-2999: Classified Personnel Salaries LCFF Base 369,215 

Contribution to Transportation 
Employee Benefits 
 3000-3999 Employee Benefits LCFF Base 76,048 

Contribution to Transportation 
Materials and Supplies 
 4000-4999: Books And Supplies LCFF Base 1,421,450 

Contribution to Transportation 
Services and other Operating Expenditures 
 5000-5999: Services And Other Operating Expenditures LCFF 
Base 2,050,631 

Contribution to Transportation 
Capital Outlay 
 6000-6999: Capital Outlay LCFF Base 337,537 

Contribution to Transportation 
Other Outgo 
 7000-7439: Other Outgo LCFF Base 329,154 

Department, and Central Operating Budgets. 5000-5999: 
Services And Other Operating Expenditures LCFF Base 
3,114,812 

Department, and Central Operating Budgets. 6000-6999: 
Capital Outlay LCFF Base 113,729 

General Operating Funds - includes Reserve for Economic 
Uncertainties, Utilities, Operational Funds, etc.   LCFF Base 
57,531,765 

 

1.21 Continue to provide basic instructional services, 
which include but are not limited to classroom teachers, 
counselors, school administrators, office staff, and district 
office administrators and staff. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 3,178,218 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 834,014 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 1,564,984 
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   Other Subgroups: 
(Specify) 
 

Site Allocations to support LCAP and SPSA's  LCFF 
Supplemental  

 

1.22 Continue to maintain facilities, operations and 
staffing levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 301,701 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 22,846 

Site Allocations to support LCAP and SPSA's 4000-4999: 
Books And Supplies LCFF Supplemental 3,496,419 

 

1.23 Continue to identify, create, implement and monitor 
plan to address barriers to full participation in all 
academic programs and support to achieve graduation. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22  LCFF Supplemental  

Teacher Intervention and Instructional Support (TIIS) 1000-
1999: Certificated Personnel Salaries LCFF Supplemental 
1,458,044 

TIIS Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 469,945 

 

1.24 Develop a plan to increase access to preschool 
programs offered at low income schools. 

Title I 
schools   

   ALL 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 70,829 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 78,859 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 25,337 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental 58,681 

Facilities Lease/Rent 5000-5999: Services And Other 
Operating Expenditures LCFF Supplemental 39,007 

Services and Other Operating Expenses 5000-5999: Services 
And Other Operating Expenditures LCFF Supplemental 6,684 

 

1.25 Create and begin to use support systems for low 
income students to engage in college, career, and civic 
readiness activities.  Identify local support systems 
through feeder patterns and district support systems. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 

Personnel Costs - see 1.21. 1.22  LCFF Supplemental  
 



Page 26 of 337 

 

   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

1.26 Asses and analyze information collected to 
determine effective models for online/remote learning 
implementation. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22  LCFF Supplemental  
 

1.27 Maintain before and after school intervention and 
instruction programs. Assess need for increased services 
and develop a plan for expansion. (e.g. increased access 
for all special populations (foster youth, English learners 
and low-income) students). 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22  LCFF Supplemental  
 

1.28 Continue to monitor and address barriers to full 
participation in extra/co-curricular activities and 
programs, including athletics and the arts.  (e.g. provide 
resources and information for parents on district extra-
co-curricular programs). 

Districtwid
e, 4th - 12 
th grades 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.29 Continue to recognize and celebrate students who 
demonstrate academic improvement, achievement and 
attain language proficiency as a model of achievement 
for all students. Implement a certificate of recognition 
program for students who speak two languages fluently 
at the elementary, middle and high school levels. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 

Personnel Costs - see 1.21. 1.22    
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(Specify) 
 

1.30Use the data collected in 2014-2015 to determine if 
the plan is helping EL students reach grade level and 
language proficiency. Continue the parts that work and 
change or eliminate those that don’t. 

 All, 
Districtwid
e        

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.31 Monitor and adjust EL supports and services, 
including monitoring EL student achievement and 
progress toward reclassification (progress toward English 
language proficiency). Monitor and continue the steps to 
ensure English learner students are informed and 
understand the reclassification process and requirements 
as described in the English Learner Master Plan.(e.g. 
support classes for EL, identify assessment for EL 
aligned to the Common Core State Standards (CCSS). 

All, 
Districtwid
e   

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.32 Develop a plan to increase English learner access 
to electives, A-G, and AP courses.   

 All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.33   Expand access for identified students to services 
by bilingual counselors. 

 All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
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1.34 Develop support systems for foster youth to engage 
in college, career, and civic readiness activities. 

 All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.35 Continue the plan developed in 2014-2015  to 
increase the number of foster youth served by 
counselors..  Ensure foster youth receive educational 
counseling from a foster youth education counselor. 
Increase access by 20% above 2014-2015. 

 All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
 

1.36 Continue to assess student barriers to attendance 
and determine methods to provide assistance to foster 
youth regarding barriers to regular attendance such as 
transportation, adequate age appropriate clothing for 
school, etc. 

 All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21. 1.22    
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LCAP Year 2: 2016-2017 

Expected Annual 
Measurable 
Outcomes: 

1. Increase student achievement for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) 3rd grade literacy proficiency = 5% increase. 
b) 6th math proficiency = baseline 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
c) 11th grade Algebra 2 completion rates = 5% increase. 
d) Improved scores on standards-based assessments – baseline 2014-2015, increase dependent upon state defined targets (TBD). 
e) Increase performance on Early Assessment Program (EAP) = increase 5% annually. 
f) Improved retention rates – elementary and 8th grade = 5% decrease annually. 
g) Improved 9th grade on-track for graduation as indicated by credits/grades = 5% increase. 
h) Increase reclassification rates = 5% each year, decrease number of Long Term English Learners by 5% each year. 
i) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. 
j) Maintain full compliance with textbook sufficiency. 
k) Full implementation of Common Core State Standards based instruction by 2015-2016 
 
2. Increase student access to rigorous and relevant content taught by engaged and effective educators, Transitional Kindergarten (TK) -12th 
grade. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased 11-12th grade access to Advanced Placement courses (AP)/most rigorous classes = 2% increase 2014-15, 5% increase 2015-16, 
2016-17, 2017-18. 
b) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
c) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate (middle and high) 4% each 
year. 
d) Increased college admission/acceptance rates= baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
 
3. Increase student engagement and opportunities for participation in extra-curricular and co-curricular activities for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased student participation in extra/co-curricular activities = increase participation 5% each year. 
b) Increase opportunities for students to participate in extra/co-curricular activities = increase participation 5% each year. 
 
4. Increase student connectedness to a safe, supportive, and well maintained school environment. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Student surveys/forums = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
b) Improved student attendance = Increase district attendance rate by 2% annually. 
c) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
d) Annual William’s Facilities Inspection Tool (FIT) report ratings = no school scoring below Good, increase number of Exemplary by one school 
each year above baseline year of 2013-2014. 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

1.1 Align staff, services, and systems to support the 
goals of the LCAP.  Continue to provide basic 

All, 
Districtwid

X All 

OR:------- 
Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 103,809,703 
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instructional services, which include but are not limited to 
classroom teachers, counselors, school administrators, 
office staff, and district office administrators and staff. 

e    Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 6,755,521 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
37,187,430 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries TIIG 75,569 

Classified Personnel 2000-2999: Classified Personnel Salaries 
TIIG 77,413 

Employee Benefits 3000-3999 Employee Benefits TIIG 68,072 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Transportation 1,892,962 

Employee Benefits 3000-3999 Employee Benefits 
Transportation 425,254 

 

1.2 Continue to provide structures to support operations 
(e.g. budget, human resources, risk management, 
research and evaluation, and technology). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 603,543 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 5,450,147 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
2,601,822 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 730,324 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Developer Fee Fund 51,452 

Employee Benefits 3000-3999 Employee Benefits Developer 
Fee Fund 21,733 

 

1.3 Continue to maintain facilities, operations and staffing 
levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 7,848,808 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
4,699,638 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 742,622 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 321,402 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 237,397 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
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Other 2,673,551 

Employee Benefits 3000-3999 Employee Benefits Other 
1,247,934 

 

1.4 Continue to provide state standards-based instruction 
and materials for all students.  

All, 
Districtwid
e        

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel- see 1.1, 1.2, 1.3  LCFF Base  

Classified Personnel - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 21,000 

Employee Benefits 3000-3999 Employee Benefits Title I 2,975 

Instructional Materials (Textbooks and related materials - 
assuming same level as in 2013-2014)  4000-4999: Books And 
Supplies LCFF Base 396,185 

Instructional Materials (Prop. 20) (Textbooks and related 
materials) 4000-4999: Books And Supplies Instructional 
Materials (Prop. 20) 950,639 

Materials and Supplies 4000-4999: Books And Supplies Title I 
5,000 

Independent Services Contracts 5000-5999: Services And 
Other Operating Expenditures Title I 45,000 

 

1.5 Continue implement and monitor MTSS academic 
and behavioral intervention. (e.g. Positive Behavior 
Intervention and Support (PBIS), Behavior Expectation 
Matrix, “Catch up plans for English Learners, in-
school/after school intervention) See Coordinating Early 
Intervening Services Plan Summary, Appendix. 

All, 
Districtwid
e        

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

 
Personnel Costs - see 1.1, 1.2, 1.3 
  LCFF Base  

Personnel Costs - see 1.21 
 
  LCFF Supplemental  

 

1.6 Continue to provide site-based coaching, modeling, 
and support for teachers and administrators to implement 
the LCAP. (e.g. principal meetings, school visits, teacher 
symposiums, outreach to EL and special education 
teachers and communication tools) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I  
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1.7 Teacher teams analyze student data to ensure 
lessons and assessments they designed are effective, 
and adjust them if they are not. (e.g. support classes for 
English Learners (EL). 

All, 
Districtwid
e         

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Substitute Pay  1000-1999: Certificated Personnel Salaries 
LCFF Base 271,476 

Teacher Extra Pay 1000-1999: Certificated Personnel Salaries 
LCFF Base 28,278 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
43,133 

Instructional Materials and Supplies 4000-4999: Books And 
Supplies LCFF Base 35,056 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures LCFF Base 11,685 

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I 
40,000 

Assessment Software Support (e.g. ESGI, OARS, SEIS, etc.) 
5000-5999: Services And Other Operating Expenditures TIIG 
133,485 

 

1.8 Provide regularly scheduled time for staff to analyze 
student academic and behavioral data to support 
learning. (e.g. access to user friendly and frequent data 
reports.  Collaboration time for English Language 
Development (ELD) teachers). 

All, 
Districtwid
e       

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.9 Implement and monitor the effectiveness of services 
to ensure students are on track for graduation.  Increase 
access by 10% from 2015-2016.  Maintain services 
provided by vocational/workability program.  

All, 
Districtwid
e       

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.10Monitor and adjust academic support and 
remediation across the district.  (e.g. increased access 
for extended day/after school programs, summer school 

All, 
Districtwid
e 

X All 

OR:------- 
Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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and credit recovery for special population students).    Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Instructional Materials - see 1.4    

Cyber High  Personnel Costs 1000-1999: Certificated 
Personnel Salaries LCFF Base 12,777 

Cyber High Personnel Costs - Benefits 3000-3999 Employee 
Benefits LCFF Base 1,839 

Cyber High Software Licenses 5000-5999: Services And Other 
Operating Expenditures LCFF Base 55,302 

 

1.11 Continue to implement the plan to ensure staff and 
students has access to tools and technology both in and 
outside of the school day.  Increase access by 10% from 
2015-2016.   (e.g. instruction in K-12 digital literacy and 
citizenship, online courses, increase in blended/flipped 
learning instructional practices, computer labs, and take 
home devices). See MDUSD Technology Plan. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 220,163 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
103,720 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 1,972,433 

 

1.12 Continue to recognize and celebrate students at 
both the district and school level, who demonstrate 
academic improvement and achievement as a model of 
achievement for all students. 

All, 
Districtwid
e  

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 11,685 

 

1.13 Increase by 10% from 2015-2016 the number of 
students participating in programs that support student 
access to college, career, and work experience 
opportunities. (e.g. Linked Learning, Advanced Via 
Individual Determination (AVID), college readiness 
programs, dual-enrollment, Advanced Placement (AP) 
courses, project-based learning, Middle College, and 
International Baccalaureate (IB).) 

All, 
Districtwid
e  

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

PSAT Contract 5000-5999: Services And Other Operating 
Expenditures LCFF Base 27,038 

 

1.14 Develop a plan to increase opportunities for 
students to be engaged and empowered in their learning 
(e.g. service learning, leadership, student voice focus 
groups, and community services and service hours 
recommended for graduation requirement) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

1.15 Continue to offer athletics programs at all high 
schools in the MDUSD. Evaluate participation in piloted 
middle school program. 

All, 
Districtwid
e      

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Stipends 1000-1999: Certificated Personnel Salaries LCFF 
Base 473,263 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
51,023 

Equipment Maintenance and Repair 5000-5999: Services And 
Other Operating Expenditures LCFF Base 63,101 

Transportation 5000-5999: Services And Other Operating 
Expenditures LCFF Base 50,130 

Memberships/Fees 5000-5999: Services And Other Operating 
Expenditures LCFF Base 60,764 

Independent Services Contracts - Officials 5000-5999: 
Services And Other Operating Expenditures LCFF Base 
222,024 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.16 Continue to increase extra/co-curricular, visual and 
performing arts opportunities by 5% above 2015-2016.  
Make sure students have access to materials needed to 
be successful. (e.g. field trips, clubs, visual and 
performing arts). 

All, 
Districtwid
e  

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Base 244,328 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
102,185 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 3,505 

Equipment Repair 5000-5999: Services And Other Operating 
Expenditures LCFF Base 42,067 

 

1.17 Monitor the plan to improve counseling services and 
social-emotional support for students to make sure it is 
effective. Change as needed and continue to monitor its 
effectiveness. 

All, 
Districtwid
e  

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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1.18 Continue implement and monitor MTSS academic 
and behavioral intervention to improve school climate 
district-wide.  

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.19 Implement the plan to support students attending 
school. (e.g. For English learners (EL) outreach to hire 
bilingual staff to increase communication between 
bilingual parents/caregivers and schools). 

All, 
Districtwid
e   

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs- see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.20Site Allocations to support LCAP and SPSA's All, 
Districtwid
e  

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Site Allocations to support LCAP and SPSA's - sites determine 
object codes for distribution of funds.  Showing here in 4000's 
until distributed. 4000-4999: Books And Supplies LCFF Base 
2,560,538 

The state LCFF allocation for transportation does not cover all 
costs related to transportation; additional costs (general 
education and special educations) are addressed via a 
contribution from the general fund Base funds.  (see also 1.1 
for LCFF specific Transportation funds.)  Classified Personnel 
2000-2999: Classified Personnel Salaries LCFF Base 400,229 

Contribution to Transportation 
Employee Benefits 
 3000-3999 Employee Benefits LCFF Base 52,436 

Contribution to Transportation 
Materials and Supplies 
 4000-4999: Books And Supplies LCFF Base 1,540,851 

Contribution to Transportation 
Services and Other Operating Expenditures 
 5000-5999: Services And Other Operating Expenditures LCFF 
Base 2,222,884 
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Contribution to Transportation 
Capital Outlay 
 6000-6999: Capital Outlay LCFF Base 365,890 

Contribution to Transportation 
Other Outgo 
 
 7000-7439: Other Outgo LCFF Base 356,802 

Department, and Central Operating Budgets  5000-5999: 
Services And Other Operating Expenditures LCFF Base 
3,376,456 

Department, and Central Operating Budgets  6000-6999: 
Capital Outlay LCFF Base 123,282 

General Operating Funds - includes Reserve for Economic 
Uncertainties, Utilities, Operational Funds, etc.   LCFF Base 
61,695,891 

 

1.21 Continue to provide basic instructional services, 
which include but are not limited to classroom teachers, 
counselors, school administrators, office staff, and district 
office administrators and staff. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 3,776,831 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 888,475 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 1,667,177 

Site Allocations to support LCAP and SPSA's 4000-4999: 
Books And Supplies LCFF Supplemental 3,496,419 

 

1.22 Continue to maintain facilities, operations and 
staffing levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 321,402 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 237,397 

 

1.23 Continue to monitor and adjust the plan to address 
barriers to full participation in all academic programs and 
support to achieve graduation 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Teacher Intervention and Instructional Support (TIIS) 1000-
1999: Certificated Personnel Salaries LCFF Supplemental 
1,553,254 

TIIS Employee Benefits 3000-3999 Employee Benefits LCFF 
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English proficient 
   Other Subgroups: 
(Specify) 
 

Supplemental 500,632 
 

1.24 Continue to monitor and implement plan to increase 
access to pre-school programs offered at low income 
schools. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 75,454 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 84,008 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 26,991 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental 62,512 

Facilites Lease/Rent 5000-5999: Services And Other 
Operating Expenditures LCFF Supplemental 41,554 

Services and Other Operating Expenses 5000-5999: Services 
And Other Operating Expenditures LCFF Supplemental 7,120 

 

1.25 Continue to use support systems for low income 
students to engage in college, career, and civic 
readiness activities. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.26 Find out how many students have access to 
online/remote learning opportunities and develop a plan 
to increase access.  

All, 
Districtwid
e   

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.27 Increase extended day and longer school year 
programs (e.g. after school) by 10% above the 2015-
2016 baseline, for sites with a significant number special 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries Other  
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populations (foster youth, English learners and low-
income) students). 

X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel  2000-2999: Classified Personnel 
Salaries Other  

Employee Benefits 3000-3999 Employee Benefits Other  

Materials and Supplies 4000-4999: Books And Supplies Other  

Software Licenses 5000-5999: Services And Other Operating 
Expenditures Other  

 

1.28 Continue to monitor and address barriers to full 
participation in extra/co-curricular activities and 
programs, including athletics and the arts.  (e.g. provide 
resources and information for parents on district extra-
co-curricular programs).   

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.29 Continue to recognize and celebrate students who 
demonstrate academic improvement, achievement and 
attain language proficiency as a model of achievement 
for all students. Implement a certificate of recognition 
program for students who speak two languages fluently 
at the elementary, middle and high school levels. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.30Based on data collected in 2015-2016 to determine if 
the plan is helping EL students reach grade level and 
language proficiency. Continue the parts that work and 
change or eliminate those that don’t. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.31 Monitor and adjust EL supports and services, 
including monitoring EL student achievement and 
progress toward reclassification (progress toward English 
language proficiency).  Monitor and continue the steps to 
ensure English learner students are informed and 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
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understand the reclassification process and requirements 
as described in the English Learner Master Plan. 

X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

1.32 Increase English learner access to electives, A-G, 
and AP courses by 5% above 2015-2016. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.33 Continue to monitor expanded access and assess 
the remaining level of need for students to have access 
to services by bilingual counselors. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.34 Implement support systems for foster youth to 
engage in college, career, and civic readiness activities. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.35 Continue the plan developed in 2014-2015 to 
increase the number of foster youth served by 
counselors.  Ensure foster youth receive educational 
counseling from a foster youth education counselor. 
Increase access by 20% above 2015-2016. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
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   Other Subgroups: 
(Specify) 
 

1.36 Continue to assess student barriers to attendance 
and determine methods to provide assistance to foster 
youth regarding barriers to regular attendance such as 
transportation, adequate age appropriate clothing for 
school, etc. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
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LCAP Year 3: 2017-2018 

Expected Annual 
Measurable 
Outcomes: 

1. Increase student achievement for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) 3rd grade literacy proficiency = 5% increase. 
b) 6th math proficiency = baseline 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
c) 11th grade Algebra 2 completion rates = 5% increase. 
d) Improved scores on standards-based assessments – baseline 2014-2015, increase dependent upon state defined targets (TBD). 
e) Increase performance on Early Assessment Program (EAP) = increase 5% annually. 
f) Improved retention rates – elementary and 8th grade = 5% decrease annually. 
g) Improved 9th grade on-track for graduation as indicated by credits/grades = 5% increase. 
h) Increase reclassification rates = 5% each year, decrease number of Long Term English Learners by 5% each year. 
i) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. 
j) Maintain full compliance with textbook sufficiency. 
k) Full implementation of Common Core State Standards based instruction by 2015-2016 
 
2. Increase student access to rigorous and relevant content taught by engaged and effective educators, Transitional Kindergarten (TK) -12th 
grade. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased 11-12th grade access to Advanced Placement courses (AP)/most rigorous classes = 2% increase 2014-15, 5% increase 2015-16, 
2016-17, 2017-18. 
b) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
c) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate (middle and high) 4% each 
year. 
d) Increased college admission/acceptance rates= baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
 
3. Increase student engagement and opportunities for participation in extra-curricular and co-curricular activities for all students. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Increased student participation in extra/co-curricular activities = increase participation 5% each year. 
b) Increase opportunities for students to participate in extra/co-curricular activities = increase participation 5% each year. 
 
4. Increase student connectedness to a safe, supportive, and well maintained school environment. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Student surveys/forums = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
b) Improved student attendance = Increase district attendance rate by 2% annually. 
c) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
d) Annual William’s Facilities Inspection Tool (FIT) report ratings = no school scoring below Good, increase number of Exemplary by one school 
each year above baseline year of 2013-2014. 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

1.1 Align staff, services, and systems to support the 
goals of the LCAP.   Continue to provide basic 

All, 
Districtwid

X All 

OR:------- 
Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 103,809,703 
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instructional services, which include but are not limited to 
classroom teachers, counselors, school administrators, 
office staff, and district office administrators and staff. 

e    Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 6,755,521 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
37,187,430 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries TIIG 75,569 

Classified Personnel 2000-2999: Classified Personnel Salaries 
TIIG 77,413 

Employee Benefits 3000-3999 Employee Benefits TIIG 68,072 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Transportation 1,892,962 

Employee Benefits 3000-3999 Employee Benefits 
Transportation 425,254 

 

1.2 Continue to provide structures to support operations 
(e.g. budget, human resources, risk management, 
research and evaluation, and technology). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Base 603,543 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 5,450,147 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
2,601,822 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 730,324 

Classified Personnel 2000-2999: Classified Personnel Salaries 
Developer Fee Fund 51,452 

Employee Benefits 3000-3999 Employee Benefits Developer 
Fee Fund 21,733 

 

1.3 Continue to maintain facilities, operations and staffing 
levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 7,848,808 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
4,699,638 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 742,622 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 321,402 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 237,397 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
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Other 2,673,551 

Employee Benefits 3000-3999 Employee Benefits Other 
1,247,934 

 

1.4 Continue to provide state standards-based instruction 
and materials for all students.  

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel- see 1.1, 1.2, 1.3  LCFF Base  

Classified Personnel - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 21,000 

Employee Benefits 3000-3999 Employee Benefits Title I 2,975 

Instructional Materials (Textbooks and related materials - 
assuming same level as in 2013-2014)  4000-4999: Books And 
Supplies LCFF Base 396,185 

Instructional Materials (Prop. 20) (Textbooks and related 
materials) 4000-4999: Books And Supplies Instructional 
Materials (Prop. 20) 950,639 

Materials and Supplies 4000-4999: Books And Supplies Title I 
5,000 

Independent Services Contracts 5000-5999: Services And 
Other Operating Expenditures Title I 45,000 

 

1.5 Continue implement and monitor MTSS academic 
and behavioral intervention. (e.g. Positive Behavior 
Intervention and Support (PBIS), Behavior Expectation 
Matrix, “Catch up plans for English Learners, in-
school/after school intervention) See Coordinating Early 
Intervening Services Plan Summary, Appendix. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

 
Personnel Costs - see 1.1, 1.2, 1.3 
  LCFF Base  

Personnel Costs - see 1.21 
 
  LCFF Supplemental  

 

1.6 Continue to provide site-based coaching, modeling, 
and support for teachers and administrators to implement 
the LCAP. (e.g. principal meetings, school visits, teacher 
symposiums, outreach to EL and special education 
teachers and communication tools) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I  
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1.7 Teacher teams analyze student data to ensure 
lessons and assessments they designed are effective, 
and adjust them if they are not. (e.g. support classes for 
English Learners (EL). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Substitute Pay  1000-1999: Certificated Personnel Salaries 
LCFF Base 271,476 

Teacher Extra Pay 1000-1999: Certificated Personnel Salaries 
LCFF Base 28,278 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
43,133 

Instructional Materials and Supplies 4000-4999: Books And 
Supplies LCFF Base 35,056 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures LCFF Base 11,685 

Independent Services Contracts - Professional Development 
5000-5999: Services And Other Operating Expenditures Title I 
40,000 

Assessment Software Support (e.g. ESGI, OARS, SEIS, etc.) 
5000-5999: Services And Other Operating Expenditures TIIG 
133,485 

 

1.8 Provide regularly scheduled time for staff to analyze 
student academic and behavioral data to support 
learning. (e.g. access to user friendly and frequent data 
reports.  Collaboration time for English Language 
Development (ELD) teachers). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.9 Implement and monitor the effectiveness of services 
to ensure students are on track for graduation.  Increase 
access by 10% from 2015-2016.  Maintain services 
provided by vocational/workability program.  

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.10Monitor and adjust academic support and 
remediation across the district.  (e.g. increased access 
for extended day/after school programs, summer school 

All, 
Districtwid
e 

X All 

OR:------- 
Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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and credit recovery for special population students).    Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Instructional Materials - see 1.4    

Cyber High  Personnel Costs 1000-1999: Certificated 
Personnel Salaries LCFF Base 12,777 

Cyber High Personnel Costs - Benefits 3000-3999 Employee 
Benefits LCFF Base 1,839 

Cyber High Software Licenses 5000-5999: Services And Other 
Operating Expenditures LCFF Base 55,302 

 

1.11 Continue to implement the plan to ensure staff and 
students has access to tools and technology both in and 
outside of the school day.  Increase access by 10% from 
2015-2016.   (e.g. instruction in K-12 digital literacy and 
citizenship, online courses, increase in blended/flipped 
learning instructional practices, computer labs, and take 
home devices). See MDUSD Technology Plan. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base 220,163 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
103,720 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 1,972,433 

 

1.12 Continue to recognize and celebrate students at 
both the district and school level, who demonstrate 
academic improvement and achievement as a model of 
achievement for all students. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 11,685 

 

1.13 Increase by 10% from 2015-2016 the number of 
students participating in programs that support student 
access to college, career, and work experience 
opportunities. (e.g. Linked Learning, Advanced Via 
Individual Determination (AVID), college readiness 
programs, dual-enrollment, Advanced Placement (AP) 
courses, project-based learning, Middle College, and 
International Baccalaureate (IB).) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

PSAT Contract 5000-5999: Services And Other Operating 
Expenditures LCFF Base 27,038 

 

1.14 Implement a plan to increase opportunities for 
students to be engaged and empowered in their learning 
(e.g. service learning, leadership, student voice focus 
groups, and community services and service hours 
recommended for graduation requirement) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

1.15 Continue to offer athletics programs at all high 
schools in the MDUSD.  Continue to monitor the middle 
school program. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Stipends 1000-1999: Certificated Personnel Salaries LCFF 
Base 473,263 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
51,023 

Equipment Maintenance and Repair 5000-5999: Services And 
Other Operating Expenditures LCFF Base 63,101 

Transportation 5000-5999: Services And Other Operating 
Expenditures LCFF Base 50,130 

Memberships/Fees 5000-5999: Services And Other Operating 
Expenditures LCFF Base 60,764 

Independent Services Contracts - Officials 5000-5999: 
Services And Other Operating Expenditures LCFF Base 
222,024 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.16 Continue to increase extra/co-curricular, visual and 
performing arts opportunities by 5% above 2015-2016.  
Make sure students have access to materials needed to 
be successful.  (e.g. field trips, clubs, visual and 
performing arts). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Base 244,328 

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
102,185 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Base 3,505 

Equipment Repair 5000-5999: Services And Other Operating 
Expenditures LCFF Base 42,067 

 

1.17 Monitor the plan to improve counseling services and 
social-emotional support for students to make sure it is 
effective. Change as needed and continue to monitor its 
effectiveness 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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1.18 Continue implement and monitor MTSS academic 
and behavioral intervention to improve school climate 
district-wide.  

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.19 Implement the plan to support students attending 
school.  (e.g. For English learners (EL) outreach to hire 
bilingual staff to increase communication between 
bilingual parents/caregivers and schools). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs- see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

1.20Site Allocations to support LCAP and SPSA's All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Site Allocations to support LCAP and SPSA's - sites determine 
object codes for distribution of funds.  Showing here in 4000's 
until distributed. 4000-4999: Books And Supplies LCFF Base 
2,560,538 

The state LCFF allocation for transportation does not cover all 
costs related to transportation; additional costs (general 
education and special educations) are addressed via a 
contribution from the general fund Base funds.  (see also 1.1 
for LCFF specific Transportation funds.)  Classified Personnel 
2000-2999: Classified Personnel Salaries LCFF Base 400,229 

Contribution to Transportation 
Employee Benefits 
 3000-3999 Employee Benefits LCFF Base 52,436 

Contribution to Transportation 
Materials and Supplies 
 4000-4999: Books And Supplies LCFF Base 1,540,851 

Contribution to Transportation 
Services and Other Operating Expenditures 
 5000-5999: Services And Other Operating Expenditures LCFF 
Base 2,222,884 
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Contribution to Transportation 
Capital Outlay 
 6000-6999: Capital Outlay LCFF Base 365,890 

Contribution to Transportation 
Other Outgo 
 
 7000-7439: Other Outgo LCFF Base 356,802 

Department, and Central Operating Budgets  5000-5999: 
Services And Other Operating Expenditures LCFF Base 
3,376,456 

Department, and Central Operating Budgets  6000-6999: 
Capital Outlay LCFF Base 123,282 

General Operating Funds - includes Reserve for Economic 
Uncertainties, Utilities, Operational Funds, etc.   LCFF Base 
61,695,891 

 

1.21 Continue to provide basic instructional services, 
which include but are not limited to classroom teachers, 
counselors, school administrators, office staff, and district 
office administrators and staff. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel 1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 3,776,831 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 888,475 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 1,667,177 

Site Allocations to support LCAP and SPSA's 4000-4999: 
Books And Supplies LCFF Supplemental 3,496,419 

 

1.22 Continue to maintain facilities, operations and 
staffing levels (e.g., custodians, grounds, maintenance, 
operational costs etc.) to provide students and staff with 
a safe, clean and productive environment to support 
learning.   

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 321,402 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 237,397 

 

1.23 Continue to monitor and adjust the plan to address 
barriers to full participation in all academic programs and 
support to achieve graduation. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Teacher Intervention and Instructional Support (TIIS) 1000-
1999: Certificated Personnel Salaries LCFF Supplemental 
1,553,254 

TIIS Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 500,632 
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English proficient 
   Other Subgroups: 
(Specify) 
 

1.24 Continue to monitor and implement plan to increase 
access to pre-school programs offered at low income 
schools. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries LCFF Supplemental 75,454 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Supplemental 84,008 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 26,991 

Materials and Supplies 4000-4999: Books And Supplies LCFF 
Supplemental 62,512 

Facilites Lease/Rent 5000-5999: Services And Other 
Operating Expenditures LCFF Supplemental 41,554 

Services and Other Operating Expenses 5000-5999: Services 
And Other Operating Expenditures LCFF Supplemental 7,120 

 

1.25 Continue to use support systems for low income 
students to engage in college, career, and civic 
readiness activities. 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.26 Find out how many students have access to 
online/remote learning opportunities and develop a plan 
to increase access.  

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.27 Increase extended day and longer school year 
programs (e.g. after school) by 10% above the 2015-
2016 baseline, for sites with a significant number special 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  

Certificated Personnel  1000-1999: Certificated Personnel 
Salaries Other  
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populations (foster youth, English learners and low-
income) students). 

X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Classified Personnel  2000-2999: Classified Personnel 
Salaries Other  

Employee Benefits 3000-3999 Employee Benefits Other  

Materials and Supplies 4000-4999: Books And Supplies Other  

Software Licenses 5000-5999: Services And Other Operating 
Expenditures Other  

 

1.28 Continue to monitor and address barriers to full 
participation in extra/co-curricular activities and 
programs, including athletics and the arts.  (e.g. provide 
resources and information for parents on district extra-
co-curricular programs). 

All, 
Districtwid
e 

   ALL 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.29 Continue to recognize and celebrate students who 
demonstrate academic improvement, achievement and 
attain language proficiency as a model of achievement 
for all students. Implement a certificate of recognition 
program for students who speak two languages fluently 
at the elementary, middle and high school levels. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.30Based on data collected in 2015-2016 to determine if 
the plan is helping EL students reach grade level and 
language proficiency. Continue the parts that work and 
change or eliminate those that don’t. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.31 Monitor and adjust EL supports and services, 
including monitoring EL student achievement and 
progress toward reclassification (progress toward English 
language proficiency). Monitor and continue the steps to 
ensure English learner students are informed and 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
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understand the reclassification process and requirements 
as described in the English Learner Master Plan. 

X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

1.32 Increase English learner access to electives, A-G, 
and AP courses by 5% above 2015-2016. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.33 Continue to monitor expanded access and assess 
the remaining level of need for students to have access 
to services by bilingual counselors. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.34 Implement support systems for foster youth to 
engage in college, career, and civic readiness activities. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

1.35 Continue the plan developed in 2014-2015 to 
increase the number of foster youth served by 
counselors.   Ensure foster youth receive educational 
counseling from a foster youth education counselor. 
Increase access by 20% above 2015-2016. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
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   Other Subgroups: 
(Specify) 
 

1.36 Continue to assess student barriers to attendance 
and determine methods to provide assistance to foster 
youth regarding barriers to regular attendance such as 
transportation, adequate age appropriate clothing for 
school, etc. 

All, 
Districtwid
e 

   ALL 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21 and 1.22  LCFF Supplemental  
 

Complete a copy of this table for each of the LEA’s goals. Duplicate and expand the fields as necessary. 
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GOAL 2: 

Parents/guardians, family and community will be informed, engaged and connected as partners with MDUSD 
employees to support student learning 

Related State and/or Local Priorities: 
1     2     3 X  4     5 X  6 X  7     8     8 

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan:  • Supportive Family 
and Community Involvement   • 

Respectful, Responsive Service and 
Communication  • Optimal Operations 

and Infrastructure 
 

Identified Need : • Increase mutual accountability, alignment and communication among all stakeholders (e.g. students, parents, staff, and community). 
• Increase opportunities for parents/guardians and community stakeholders to become engaged in an effort to assist with increasing student 

attendance and achievement. 
• Improve communications and connections with family and community stakeholders throughout the district. 
• Increase opportunities, services and partnerships between schools/district/community and businesses to increase student connection to 

learning. 
 
Metrics – such as but not limited to: 
• All Metrics from Goal 1 
• Sign-in sheets – district/site parent/guardian/community meetings/activities 
• Parent Surveys (Title I, other locally developed) 
• Records of Parent Education Opportunities 
• Reports of Site/District Achievement/Reclassification Celebrations 
• Communication Data – Newsletters, etc. 
• Master Schedules (for course access data) 
 

Goal Applies to: Schools: All 

Applicable Pupil 
Subgroups: 

All 
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LCAP Year 1: 2015-2016 

Expected Annual 
Measurable 
Outcomes: 

1. Parent/guardians, family and community are engaged and connected as partners. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2014-15 unless indicated otherwise: 
a) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18 (3c, 7 c) 
b) Increased parent/guardian/guardian/ community attendance at district/site meetings/activities = baseline 2014-15, determine increase for 
2015-16, 2016-17, 2017-18. (3 a, 3 b, 3 c) 
c) Increased parent/guardian educational opportunities = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18 (3 a, 3 b, 3 c) 
d) Increased achievement and reclassification celebrations = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. (4 d, 4 e) 
e) Increased frequency of communications between school/district and home= baseline 2014-15, determine increase for 2015-16, 2016-17, 
2017-18. (3 a, 3 b, 3 c) 
 
2. Students will connect learning and preparation for their future through the support of informed parent/guardians, family and community who 
are engaged as partners with all MDUSD employees. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Improved student attendance = increase district attendance rate by 2% annually. (5 a) 
b) Increased student achievement = see targets Goal 1, Outcome 1 and Outcome 2. 
c) Increased range of course access = baseline 2014-15, determine increase for 2015-16, 2016-17., 2017-18. (7 a, 7 b) 
d) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. (7 
b, 4 c) 
e) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate (middle/high) 4% each year. (5 
c, 5 d) 
 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

2.1 Utilize parent/teacher contact/conferences, electronic 
forms of communication (e.g. email, school loop, social 
media, parent liaisons, and personal contact) as an 
ongoing means of communication. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - See 1.21  LCFF Supplemental  
 

2.2 Begin and monitor plan to increase parent/guardian 
access by 5% above 2014-2015 to information, parent 
education classes, and resources to support students. 
(e.g. explore efforts such as home visits and use of local 
television and radio) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Other Subgroups: 
(Specify) 
 

2.3 Continue expanded outreach to parents/guardians 
via expanded parent liaison staff.  Increase parent 
support by 10% above 2014-2015. (e.g. provide parent 
liaison information on district website). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel - Parent Liaison(s) 1000-1999: 
Certificated Personnel Salaries Base 100,783 

Employee Benefits 3000-3999 Employee Benefits  40,530 
 

2.4 Provide parents/guardians the opportunity to network 
and collaborate in interest based groups to support their 
child’s learning (e.g. parent workshops throughout the 
year district wide and by feeder pattern). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime  - pay (estimated at 10 meetings, 4 hours 
total time) 2000-2999: Classified Personnel Salaries LCFF 
Base 1,347 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 319 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,390 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures Base 5,390 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,390 

 

2.5 Based on the needs assessment, create a 
consistent, connected, and common district-wide 
communication plan. (e.g. expand using other media 
platforms such as radio and churches, and conduct 
parent survey about communication). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.6 Evaluate methods to strengthen the roles of school-
based parent/guardian and community groups. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

2.7 Hold meetings at multiple times to support 
parents/guardians. Increase online and remote access. 
(e.g. consider combining parent meetings periodically to 
increase attendance and network). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime - pay (estimated at 10 meetings, 4 hours 
each total time) 2000-2999: Classified Personnel Salaries 
LCFF Base 1,347 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 319 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5390 

Duplication Services- District Print Shop 5000-5999: Services 
And Other Operating Expenditures LCFF Base 5,390 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,390 

 

2.8 Offer childcare to increase family participation in 
parent/guardian/community events. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.9 Increase access to parent education classes to help 
parents/guardians help their students in school.  Ensure 
a focus on college, career, and civic readiness 
awareness such as Parent Institute for Quality Education 
(PIQE) by 10% above 2014-2015. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.10Increase opportunities for parent/guardian and 
community voice (e.g. English Learner Advisory 
Council/District English Learner Advisory Council 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 

Personnel Costs - see 1.21  LCFF Supplemental  
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(ELAC/DELAC)) to increase shared perspectives and 
engagement. 

X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

2.11 Provide parents/guardians the opportunity to 
network. Help them become familiar with their district and 
aware of all the community resources that are available 
to them. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.12 Monitor and continue the steps to ensure 
parents/guardians are informed of their role in the 
reclassification process for their children. Provide training 
as needed to assist them in supporting their students 
toward reclassification and beyond. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.13 Create a plan to increase access to bilingual parent 
workshops. Include training in understanding/supporting 
students with Common Core State Standards. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.14 Develop a plan to strengthen 
translation/interpretation services to facilitate 
communication. Ensure it includes easier ways for sites 
to access translation services.  Make sure the process is 
clear to all users (e.g. continue to focus on hiring 
bilingual personnel). 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel Salaries 2000-2999: Classified Personnel 
Salaries LCFF Supplemental 22,629 

Employee Benefits 3000-3999 Employee Benefits LCFF 
Supplemental 2,436 
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English proficient 
   Other Subgroups: 
(Specify) 
 

Additional staff receive a 5% for translation services, other staff 
turn in time-sheets for translation work.  We are currently 
unable to pull the data related to this additional pay.    

 

2.15 Work collaboratively with local agencies and 
community volunteers to assist Spanish speaking 
parents who are not literate in Spanish to become literate 
in reading Spanish.  

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.16 Increase outreach to foster youth advocates, foster 
youth, and partnering agencies via foster youth staff by 
10% above 2014-2015. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.17 Implement and monitor the plan to increase/improve 
communication between schools and foster youth 
services/programs.   

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.18 Continue to ensure district foster youth education 
liaison has the adequate time, knowledge, and resources 
to support schools and students. 

            All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.21  LCFF Supplemental  
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LCAP Year 2: 2016-2017 

Expected Annual 
Measurable 
Outcomes: 

1. Parent/guardians, family and community are engaged and connected as partners. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2014-15 unless indicated otherwise: 
a) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18 
b) Increased parent/guardian/guardian/ community attendance at district/site meetings/activities = baseline 2014-15, determine increase for 
2015-16, 2016-17, 2017-18. 
c) Increased parent/guardian educational opportunities = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18 
d) Increased achievement and reclassification celebrations = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
e) Increased frequency of communications between school/district and home= baseline 2014-15, determine increase for 2015-16, 2016-17, 
2017-18. 
 
2. Students will connect learning and preparation for their future through the support of informed parent/guardians, family and community who 
are engaged as partners with all MDUSD employees. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Improved student attendance = increase district attendance rate by 2% annually. 
b) Increased student achievement = see targets Goal 1, Outcome 1 and Outcome 2. 
c) Increased range of course access = baseline 2014-15, determine increase for 2015-16, 2016-17., 2017-18. 
d) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
e) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate 4% each year. 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

2.1 Utilize parent/teacher contact/conferences, electronic 
forms of communication (e.g. email, school loop) as an 
ongoing means of communication. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.2 Continue to increase and monitor parent access to 
information, parent/guardian education classes, and 
resources to support students by 10% above 2015-2016.  
(e.g. explore efforts such as home visits and use of local 
television and radio) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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(Specify) 
 

2.3 Continue expanded outreach to parents/guardians 
via expanded parent liaison staff.  Increase parent 
support by 10% above 2015-2016. (e.g. provide parent 
liaison information on district website). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel - Parent Liaison(s) 1000-1999: 
Certificated Personnel Salaries LCFF Base 109,248 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base  

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
43,934 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.4 Provide parents/guardians the opportunity to network 
and collaborate in interest based groups to support their 
child’s learning (e.g. parent workshops throughout the 
year district wide and by feeder pattern). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime  - pay (estimated at 10 meetings, 4 hours 
total time) 2000-2999: Classified Personnel Salaries LCFF 
Base 1,460 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 345 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,842 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures LCFF Base 5,842 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,842 

 

2.5 Implement the district-wide communication plan. All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.6 Create a plan to strengthen the roles of school -
based parents/guardians and community groups. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 



Page 61 of 337 

 

English proficient 
   Other Subgroups: 
(Specify) 
 

2.7 Hold meetings at multiple times to support 
parents/guardians. Increase online and remote access 
(e.g. consider combining parent meetings periodically to 
increase attendance and network). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime - pay (estimated at 10 meetings, 4 hours 
each total time) 2000-2999: Classified Personnel Salaries 
LCFF Base 1,460 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 345 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,842 

Duplication Services- District Print Shop 5000-5999: Services 
And Other Operating Expenditures Base 5,842 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,842 

 

2.8 Offer childcare to increase family participation in 
parent/guardian/community events. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.9 Increase access to parents/guardian education 
classes to help parent/guardians help their students in 
school.  Ensure a focus on college, career, and civic 
readiness awareness such as Parent/guardian Institute 
for Quality Education (PIQE) by 10% above 2015-2016. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.10Provide parents/guardians the opportunity to 
network. Help them become familiar with their district and 
aware of all the community resources that are available 
to them. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 

Personnel Costs - see 1.21  LCFF Supplemental  
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X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

2.11 Increase opportunities for parent/guardian/guardian 
and community voice (e.g. English Learner Advisory 
Council/District English Learner Advisory Council 
(ELAC/DELAC)) to increase shared perspectives and 
engagement. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.12 Monitor and continue the steps to ensure 
parents/guardians are informed of their role in the 
reclassification process for their children. Provide training 
as needed to assist them in supporting their students 
toward reclassification and beyond. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.13 Increase access to bilingual parent/guardian 
workshops by 10% above 2015-2016.  Include training in 
understanding/supporting students with Common Core 
State Standards. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.14 Expand translation services.  Identify additional 
languages that need to be available for documents, 
conferences, and meetings. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
Other 22,628 

Employee Benefits 3000-3999 Employee Benefits Other 2,436 

Additional staff receive a 5% for translation services, other staff 
turn in time-sheets for translation work.  We are currently 
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   Other Subgroups: 
(Specify) 
 

unable to pull the data related to this additional pay.    
 

2.15 Work collaboratively with local agencies and 
community volunteers to assist Spanish speaking 
parents who are not literate in Spanish to become literate 
in reading Spanish. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.16 Increase outreach to foster youth advocates, foster 
youth, and partnering agencies via foster youth staff by 
10% above 2015-2016. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.17 Continue to implement and monitor the plan to 
increase/improve communication between schools and 
foster youth services/programs.   

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.18 Continue to ensure district foster youth education 
liaison has the adequate time, knowledge, and resources 
to support schools and students. 

            All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
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LCAP Year 3: 2017-2018 

Expected Annual 
Measurable 
Outcomes: 

1. Parent/guardians, family and community are engaged and connected as partners. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2014-15 unless indicated otherwise: 
a) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18 
b) Increased parent/guardian/guardian/ community attendance at district/site meetings/activities = baseline 2014-15, determine increase for 
2015-16, 2016-17, 2017-18. 
c) Increased parent/guardian educational opportunities = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18 
d) Increased achievement and reclassification celebrations = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
e) Increased frequency of communications between school/district and home= baseline 2014-15, determine increase for 2015-16, 2016-17, 
2017-18. 
 
2. Students will connect learning and preparation for their future through the support of informed parent/guardians, family and community who 
are engaged as partners with all MDUSD employees. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) Improved student attendance = increase district attendance rate by 2% annually. 
b) Increased student achievement = see targets Goal 1, Outcome 1 and Outcome 2. 
c) Increased range of course access = baseline 2014-15, determine increase for 2015-16, 2016-17., 2017-18. 
d) Increased A-G completion rates (University/college entry requirements) =2% increase 2014-15, 5% increase 2015-16, 2016-17, 2017-18. 
e) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate 4% each year. 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

2.1 Utilize parent/teacher contact/conferences, electronic 
forms of communication (e.g. email, school loop, social 
media, parent liaisons, and personal contact) as an 
ongoing means of communication. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.2 Continue to increase and monitor parent/guardian 
access to information, parent education classes, and 
resources to support students by 10% above 2015-2016.  
(e.g. explore efforts such as home visits and use of local 
television and radio) 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 



Page 65 of 337 

 

2.3 Continue expanded outreach to parents/guardians 
via expanded parent/guardian liaison staff.  Increase 
parent/guardian support by 10% above 2015-2016. (e.g. 
provide parent liaison information on district website). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Certificated Personnel - Parent Liaison(s) 1000-1999: 
Certificated Personnel Salaries LCFF Base 109,248 

Classified Personnel 2000-2999: Classified Personnel Salaries 
LCFF Base  

Employee Benefits 3000-3999 Employee Benefits LCFF Base 
43,934 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.4 Provide parent/guardians the opportunity to network 
and collaborate in interest based groups to support their 
child’s learning (e.g. parent/guardian workshops 
throughout the year district wide and by feeder pattern). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime  - pay (estimated at 10 meetings, 4 hours 
total time) 2000-2999: Classified Personnel Salaries LCFF 
Base 1,460 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 345 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,842 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures LCFF Base 5,842 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,842 

 

2.5 Implement the district-wide communication plan. All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.6 Create a plan to strengthen the roles of school -
based parent/guardian and community groups 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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(Specify) 
 

2.7 Hold meetings at multiple times to support 
parent/guardians. Increase online and remote access 
(e.g. consider combining parent/guardian meetings 
periodically to increase attendance and network). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Custodial Overtime - pay (estimated at 10 meetings, 4 hours 
each total time) 2000-2999: Classified Personnel Salaries 
LCFF Base 1,460 

Custodial Overtime - benefits 3000-3999 Employee Benefits 
LCFF Base 345 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,842 

Duplication Services- District Print Shop 5000-5999: Services 
And Other Operating Expenditures Base 5,842 

Postage 5000-5999: Services And Other Operating 
Expenditures LCFF Base 5,842 

 

2.8 Offer childcare to increase family participation in 
parent/guardian/community events. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.9 Increase access to parents/guardian education 
classes to help parent/guardians help their students in 
school.  Ensure a focus on college, career, and civic 
readiness awareness such as Parent/guardian Institute 
for Quality Education (PIQE) by 10% above 2015-2016. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.10Provide parent/guardians the opportunity to network. 
Help them become familiar with their district and aware 
of all the community resources that are available to them. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 

Personnel Costs - see 1.21  LCFF Supplemental  
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English proficient 
   Other Subgroups: 
(Specify) 
 

2.11 Increase opportunities for parent/guardian/guardian 
and community voice (e.g. English Learner Advisory 
Council/District English Learner Advisory Council 
(ELAC/DELAC)) to increase shared perspectives and 
engagement. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.12 Monitor and continue the steps to ensure 
parents/guardians are informed of their role in the 
reclassification process for their children. Provide training 
as needed to assist them in supporting their students 
toward reclassification and beyond. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.13 Increase access to bilingual parent/guardian 
workshops by 10% above 2015-2016.  Include training in 
understanding/supporting students with Common Core 
State Standards. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.14 Expand translation services.  Identify additional 
languages that need to be available for documents, 
conferences, and meetings. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.21  LCFF Supplemental  

Classified Personnel 2000-2999: Classified Personnel Salaries 
Other 22,628 

Employee Benefits 3000-3999 Employee Benefits Other 2,436 

Additional staff receive a 5% for translation services, other staff 
turn in time-sheets for translation work.  We are currently 
unable to pull the data related to this additional pay.    
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2.15 Work collaboratively with local agencies and 
community volunteers to assist Spanish speaking 
parents who are not literate in Spanish to become literate 
in reading Spanish. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.16 Increase outreach to foster youth advocates, foster 
youth, and partnering agencies via foster youth staff by 
10% above 2015-2016. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.17 Continue to implement and monitor the plan to 
increase/improve communication between schools and 
foster youth services/programs.   

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

2.18 Continue to ensure district foster youth education 
liaison has the adequate time, knowledge, and resources 
to support schools and students. 

            All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
 

 
Complete a copy of this table for each of the LEA’s goals. Duplicate and expand the fields as necessary. 
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GOAL 3: 

High quality, culturally proficient, and responsive staff will be supportive of all students, respectful of all students’ 
backgrounds, and invested in the education of all students. 

Related State and/or Local Priorities: 
1 X  2     3     4 X  5 X  6 X  7     8     8 

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan:  • Academic 
Excellence & Learning • High Quality 

Effective Staff • Respectful, 
Responsive Service and 

Communication 
 

Identified Need : • Foster strong, supportive relationships between staff and students to engage students in their learning environment. 
• Expand professional learning to raise the quality of instruction to increase student success. 
• Sustain a focus on district initiatives (e.g. Art and Science of Teaching, Response to Instruction and Intervention, Professional Learning 

Communities, etc.). 
 
Metrics – such as but not limited to: 
• District Developed Climate Survey 
• Attendance Data 
• Suspension/Expulsion/Positive Behavior Team Intervention Data 
• California Healthy Kids Survey 
• Reclassification Data, AMAO’s 
• Graduation and Drop-out Data 
• IEP Data 
• Retention Data 
 

Goal Applies to: Schools: All 

Applicable Pupil 
Subgroups: 

All 
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LCAP Year 1: 2015-2016 

Expected Annual 
Measurable 
Outcomes: 

1. Students will learn and thrive in an environment with high quality instruction where all staff demonstrates cultural responsiveness, fosters 
strong, supportive relationships, and engages students in their learning. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) A district-wide climate survey = baseline 2014-2015, determine increase for 2015-16, 2016-17, 2017-18. (6 c) 
b) Improved student attendance including decreased chronic absenteeism = increase district attendance rate by 2% annually, decrease truancy 
by 10% annually. (5 a, 5 b) 
c) Improved suspension, expulsion, and Positive Behavior Team Intervention data = decrease district suspension and expulsion rate by 5% 
annually. (6 a, 6 b) 
d) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. (6 
c0 
e) Improved reclassification rates of English Learners rates = 5% each year, decrease number of Long Term English Learners by 5% each year 
(CELDT and reclassification rates). (2 b, 4 d, 4 e) 
f) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate 4% each year. (5 e) 
g) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. (3 c, 7 c) 
h) Improved retention rates – elementary and 8th grade = 5% decrease annually. (8 a) 
i) Maintain full compliance with highly qualified teacher status. (1 b) 
 
2. Students and staff will demonstrate cultural responsiveness in their interactions with peers. 
a) Improvement will be measured by:  see targets, Goal 3, Outcome 1 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

3.1 Expand Marzano’s Art and Science of Teaching 
professional development to support site leadership 
teams in the roll-out of these strategies at all schools and 
assess for impact on student learning, 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 96,000 

Certificated Substitutes - Benefits 3000-3999 Employee 
Benefits Title I 13,600 

Materials and Supplies 4000-4999: Books And Supplies Title I 
10,000 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5,000 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures Title I 5,000 

Independent Services Contracts 5800: Professional/Consulting 
Services And Operating Expenditures Title I 75,000 

 

3.2 Continue to provide collaborative time and assess 
impact on instructional strategies. 

All, 
Districtwid
e 

X All 

OR:------- 
Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

3.3 Provide all sites professional development, coaching, 
and support to roll out a systematic approach for 
academic and behavioral intervention through the 
Response to Instruction and Intervention (RtI) process at 
all sites.(e.g. identify exemplar classrooms and schools 
within the district implementing RtI effectively to duplicate 
best practices). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.4 Provide administrative training and coaching to build 
capacity regarding personnel practices. District staff 
provides feedback and support to site administrators on 
their personnel practices. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Independent Services Contracts - FRISK Training 5800: 
Professional/Consulting Services And Operating Expenditures 
LCFF Base 20,482 

 

3.5 Develop a plan to provide teachers and 
administrators training and coaching to build capacity 
regarding how use technology to support student 
learning. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.6 Provide professional development, coaching, and 
support for all staff to implement strategies and practices 
to support positive behavior and school climate. (e.g. 
continue and expand Positive Behavior Intervention and 
Support (PBIS) training for schools, and train counselors 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 

Personnel Costs - see 1.1, 1.2, 1.3 and 1.5  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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in PBIS.)    Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

3.7 Provide professional development, coaching and 
support for all staff to implement strategies and practices 
to support cultural responsiveness, cultural sensitivity, 
and teaching practices. (e.g. expand training in culturally 
responsive teaching and restorative practices). 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3 and 1.5  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.8 Continue to provide professional development 
regarding how to effectively support English learners and 
ensure full inclusion of ELD standards and practices in all 
content areas. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.21  LCFF Supplemental  
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LCAP Year 2: 2016-2017 

Expected Annual 
Measurable 
Outcomes: 

1. Students will learn and thrive in an environment with high quality instruction where all staff demonstrates cultural responsiveness, fosters 
strong, supportive relationships, and engages students in their learning. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) A district-wide climate survey = baseline 2014-2015, determine increase for 2015-16, 2016-17, 2017-18. 
b) Improved student attendance including decreased chronic absenteeism = increase district attendance rate by 2% annually, decrease truancy 
by 10% annually. 
c) Improved suspension, expulsion, and Positive Behavior Team Intervention data = decrease district suspension and expulsion rate by 5% 
annually. 
d) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
e) Improved reclassification rates of English Learners rates = 5% each year, decrease number of Long Term English Learners by 5% each 
year. 
f) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate 4% each year. 
g) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. 
h) Improved retention rates – elementary and 8th grade = 5% decrease annually. 
i) Maintain full compliance with highly qualified teacher status. 
2. Students and staff will demonstrate cultural responsiveness in their interactions with peers. 
a) Improvement will be measured by:  see targets, Goal 3, Outcome 1 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

3.1 Ensure full implementation of the Art and Science of 
Teaching in all classrooms. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 96,000 

Certificated Substitutes - Benefits 3000-3999 Employee 
Benefits Title I 13,600 

Materials and Supplies 4000-4999: Books And Supplies Title I 
10,000 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5000 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures Title I 5000 

Independent Services Contracts 5800: Professional/Consulting 
Services And Operating Expenditures Title I 75,000 

 

3.2 Continue to provide collaborative time and assess 
impact on instructional strategies. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

3.3 Continue to provide and assess professional 
development, coaching, and support for the Response to 
Instruction and Intervention (RtII) process at all sites. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.4 Provide administrative training and coaching to build 
capacity regarding personnel practices. District staff 
provides feedback and support to site administrators on 
their personnel practices. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Independent Services Contracts - FRISK Training 5800: 
Professional/Consulting Services And Operating Expenditures 
LCFF Base 22,202 

 

3.5 Provide teachers and administrators training and 
coaching to build capacity regarding how use technology 
to support student learning. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.6 Provide professional development, coaching, and 
support for all staff to implement strategies and practices 
to support positive behavior and school climate. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Other Subgroups: 
(Specify) 
 

3.7 Provide professional development, coaching and 
support for all staff to implement strategies and practices 
to support cultural responsiveness, cultural sensitivity, 
and teaching practices. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.8 Provide professional development to develop an 
awareness of and act on the unique needs of low income 
students. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1  LCFF Supplemental  
 

3.9 Continue to provide professional development 
regarding how to effectively support English learners and 
ensure full inclusion of ELD standards and practices in all 
content areas. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1  LCFF Supplemental  
 

3.10Provide professional development to develop an 
awareness of and act on the unique needs of foster 
youth. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1  LCFF Supplemental  
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LCAP Year 3: 2017-2018 

Expected Annual 
Measurable 
Outcomes: 

1. Students will learn and thrive in an environment with high quality instruction where all staff demonstrates cultural responsiveness, fosters 
strong, supportive relationships, and engages students in their learning. 
Improvement will be measured by increases from the Baseline year data.  Baseline year data is 2013-14 unless indicated otherwise: 
a) A district-wide climate survey = baseline 2014-2015, determine increase for 2015-16, 2016-17, 2017-18. 
b) Improved student attendance including decreased chronic absenteeism = increase district attendance rate by 2% annually, decrease truancy 
by 10% annually. 
c) Improved suspension, expulsion, and Positive Behavior Team Intervention data = decrease district suspension and expulsion rate by 5% 
annually. 
d) The California Healthy Kids Survey, or similar measurement tool = baseline 2014-15, determine increase for 2015-16, 2016-17, 2017-18. 
e) Improved reclassification rates of English Learners rates = 5% each year, decrease number of Long Term English Learners by 5% each 
year. 
f) Increased graduation and decreased drop-out rates = increase graduation rate 4% and decrease dropout rate 4% each year. 
g) Improved Achievement of Individualized Education Plan (IEP) goals/ benchmarks = identify baseline 2014-15, determine increase for 2015-
16, 2016-17, 2017-18. 
h) Improved retention rates – elementary and 8th grade = 5% decrease annually. 
i) Maintain full compliance with highly qualified teacher status. 
2. Students and staff will demonstrate cultural responsiveness in their interactions with peers. 
a) Improvement will be measured by:  see targets, Goal 3, Outcome 1 
 

Actions/Services 
Scope of 
Service 

Pupils to be served within 
identified scope of service 

Budgeted 
Expenditures 

3.1 Ensure full implementation of the Art and Science of 
Teaching in all classrooms. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Certificated Substitutes 1000-1999: Certificated Personnel 
Salaries Title I 96,000 

Certificated Substitutes - Benefits 3000-3999 Employee 
Benefits Title I 13,600 

Materials and Supplies 4000-4999: Books And Supplies Title I 
10,000 

Food and Beverage 4000-4999: Books And Supplies LCFF 
Base 5000 

Duplication Services - Print Shop 5000-5999: Services And 
Other Operating Expenditures Title I 5000 

Independent Services Contracts 5800: Professional/Consulting 
Services And Operating Expenditures Title I 75,000 

 

3.2 Continue to provide collaborative time and assess 
impact on instructional strategies. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

3.3 Continue to provide and assess professional 
development, coaching, and support for the Response to 
Instruction and Intervention (RtI) process at all sites. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.4 Provide administrative training and coaching to build 
capacity regarding personnel practices. District staff 
provides feedback and support to site administrators on 
their personnel practices. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  

Independent Services Contracts - FRISK Training 5800: 
Professional/Consulting Services And Operating Expenditures 
LCFF Base 22,202 

 

3.5 Provide teachers and administrators training and 
coaching to build capacity regarding how use technology 
to support student learning. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3  LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.6 Provide professional development, coaching, and 
support for all staff to implement strategies and practices 
to support positive behavior and school climate. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
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   Other Subgroups: 
(Specify) 
 

3.7 Provide professional development, coaching and 
support for all staff to implement strategies and practices 
to support cultural responsiveness, cultural sensitivity, 
and teaching practices. 

All, 
Districtwid
e 

X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1, 1.2, 1.3   LCFF Base  

Personnel Costs - see 1.21  LCFF Supplemental  
 

3.8 Provide professional development to develop an 
awareness of and act on the unique needs of low income 
students. 

All, 
Districtwid
e 

   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 
 

Personnel Costs - see 1.1  LCFF Supplemental  
 

3.9 Continue to provide professional development 
regarding how to effectively support English learners and 
ensure full inclusion of ELD standards and practices in all 
content areas. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.1  LCFF Supplemental  
 

3.10Provide professional development to develop an 
awareness of and act on the unique needs of foster 
youth. 

All, 
Districtwid
e 

   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent 
English proficient 
   Other Subgroups: 
(Specify) 

Personnel Costs - see 1.1  LCFF Supplemental  
 

 
Complete a copy of this table for each of the LEA’s goals. Duplicate and expand the fields as necessary. 
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Annual Update 
 

Annual Update Instructions:  For each goal in the prior year LCAP, review the progress toward the expected annual outcome(s) based on, at a minimum, the 
required metrics pursuant to Education Code sections 52060 and 52066. The review must include an assessment of the effectiveness of the specific actions.  
Describe any changes to the actions or goals the LEA will take as a result of the review and assessment. In addition, review the applicability of each goal in the 
LCAP. 
 
Guiding Questions: 
 

1) How have the actions/services addressed the needs of all pupils and did the provisions of those services result in the desired outcomes? 
2) How have the actions/services addressed the needs of all subgroups of pupils identified pursuant to Education Code section 52052, including, but not 

limited to, English learners, low-income pupils, and foster youth; and did the provision of those actions/services result in the desired outcomes?  
3) How have the actions/services addressed the identified needs and goals of specific schoolsites and were these actions/services effective in achieving the 

desired outcomes? 
4) What information (e.g., quantitative and qualitative data/metrics) was examined to review progress toward goals in the annual update? 
5) What progress has been achieved toward the goal and expected measurable outcome(s)? How effective were the actions and services in making 

progress toward the goal? What changes to goals, actions, services, and expenditures are being made in the LCAP as a result of the review of progress 
and assessment of the effectiveness of the actions and services?  

6) What differences are there between budgeted expenditures and estimated actual annual expenditures? What were the reasons for any differences? 
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Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
 

Original 
GOAL 1 

from prior 
year 

LCAP: 

All students will receive a high quality education in a safe and welcoming environment with equitable high 
expectations, access to technology, and Common Core State Standards that prepare them to be college, career 
and ready to be adult members of their community. 

Related State and/or Local Priorities: 
1 X  2 X  3     4 X  5     6     7 X  8 X  8   

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan: • Academic 
Excellence & Learning • Supportive 

Family and Community Involvement • 
High Quality Effective Staff 

 

Goal Applies to: Schools: All       

Applicable Pupil 
Subgroups: 

All 

Expected 
Annual 

Measurable 
Outcomes: 

 
 
 

1. Increase student achievement for all students. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) 3rd grade literacy proficiency = 5% increase. 
 
 
 
 
 
 
 

b) 6th grade math proficiency = baseline 2014-15, 5% increase 
2015-16, 2016-17. 
 

c) 11th grade Algebra 2 completion rates = 5% increase. 
 
 
 
 
 
 
 

Actual 
Annual 

Measurable 
Outcomes: 

See MDUSD LCAP 2014-15 Benchmark Data Update May 2015 
in the Appendix for an easier to read chart. 
 
 
1. Increase student achievement for all students. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) 3rd grade literacy proficiency 
 
2013-2014 
RAP Data 81.9% Proficient 
 
2014-2015 
iReady Reading Assessment February 2015  57% Proficient 
 
b) 6th math proficiency  - baseline 2014-15 
 
c) 11th grade Algebra 2 completion rates 
 
2013-2014 
End of Year 68.1% 
 
2014-2015 
3rd quarter 72% 
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d) Improved scores on standards-based assessments – baseline 
2014-2015, increase dependent upon state defined targets (TBD). 
 

e)      Increase performance on Early Assessment Program (EAP) 
= increase 5% annually. 
 
 
 

f) Improved retention rates – elementary and 8th grade = 5% 
decrease annually. 
 
 
 
 
 
 
 

g) Improved 9th grade on-track for graduation as indicated by 
credits/grades = 5% increase. 
 
 
 
 
 
 
 

h) Increase reclassification rates = 5% each year, decrease 
number of Long Term English Learners by 5% each year. 
 
 
 
 
 
 
 
 
 

i) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 

j)      Maintain full compliance with textbook sufficiency. 
 
 
 
 
 

 
d) Improved scores on standards-based assessments – baseline 
2014-2015, increase dependent upon state defined targets 
(TBD). 
 
e)      Increase performance on Early Assessment Program (EAP) 
= increase 5% annually. 
 
2014-2015 data pending from CAASPP Smarter Balanced Spring 
assessments. 
 
f) Improved retention rates – elementary and 8th grade = 5% 
decrease annually. 
 
2013-2014 
Elementary = 0.7% 
8th grade = 28 1.1% 
 
2014-2015 End of Year data pending. 
 
g) Improved 9th grade on-track for graduation as indicated by 
credits/grades = 5% increase. 
 
2013-2014 
End of Year 72.3%, 
 
2014-2015 
3rd quarter data 70.60% 
 
h) Increase reclassification rates = 5% each year, decrease 
number of Long Term English Learners by 5% each year. 
 
2013-2014 End of Year 
10.9% Reclassified 
23.1% Long Term English Learners 
 
2014-2015 April Data 
8.36%, Reclassified 
28.62% Long Term English Learners 
 
i) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
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k)      Full implementation of Common Core State Standards based 
instruction by 2015-2016 

 

2. Increase student access to rigorous and relevant content taught 
by enthusiastic and skilled educators, Transitional Kindergarten 
(TK) -12th grade. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) Increased 11-12th grade access to Advanced Placement 
courses (AP)/most rigorous classes = 2% increase 2014-15, 5% 
increase 2015-16, 2016-17. 
 
 
 
 
 

b) Increased A-G completion rates (University/college entry 
requirements) =2% increase 2014-15, 5% increase 2015-16, 
2016-17. 
 
 
 
 
 

c) Increased graduation and decreased drop-out rates = increase 
graduation rate 4% and decrease dropout rate (middle and high) 
4% each year. 
 
 
 
 
 

d) Increased college admission/acceptance rates= baseline 2014-
15, determine increase for 2015-16, 2016-17. 
 

3. Increase student engagement and opportunities for participation 
in extra-curricular and co-curricular activities for all students. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

j)      Maintain full compliance with textbook sufficiency. 
 
2013-2014 
100% Sufficient 
 
2014-2015 
100% Sufficient texts, insufficient lab equipment at one 
Necessary Small High School due to new construction.  Brought 
sufficient within timelines. 
 
k)      Full implementation of Common Core State Standards 
based instruction by 2015-2016 
 
2. Increase student access to rigorous and relevant content 
taught by enthusiastic and skilled educators, Transitional 
Kindergarten (TK) -12th grade. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) Increased 11-12th grade access to Advanced Placement 
courses (AP)/most rigorous classes = 2% increase 2014-15, 5% 
increase 2015-16, 2016-17. 
 
2013-2014 = 72.4%. 
 
2014-2015 = 73.21% (May 2015 data) 
 
b) Increased A-G completion rates (University/college entry 
requirements) =2% increase 2014-15, 5% increase 2015-16, 
2016-17. 
 
2013-2014 = 29.4%. 
 
2014-2015 data pending 
 
c) Increased graduation and decreased drop-out rates = increase 
graduation rate 4% and decrease dropout rate (middle and high) 
4% each year. 
 
2013-2014 Graduation Rate (Cohort) = 85.1% 
 
2014-2015 Pending 
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a) Increased student participation in extra/co-curricular activities = 
increase participation 5% each year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

b) Increase opportunities for students to participate in extra/co-
curricular activities = increase participation 5% each year. 
 
 
 
 
 

4. Increase student connectedness to a safe, supportive, and well 
maintained school environment. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) Student surveys/forums = baseline 2014-15, determine increase 
for 2015-16, 2016-17. 
 

b) Improved student attendance = Increase district attendance rate 
by 2% annually. 
 
 

d) Increased college admission/acceptance rates= baseline 
2014-15, determine increase for 2015-16, 2016-17. 
 
3. Increase student engagement and opportunities for 
participation in extra-curricular and co-curricular activities for all 
students. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) Increased student participation in extra/co-curricular activities 
= increase participation 5% each year. 
 
2013-2014 
Sports – 
HS = 3,218 
 
Performing Arts – 
HS = 1,567 
MS = 1,675 
 
Clubs – 
HS = 3,001 
MS = 2,454 
 
2014-2015 
Sports – 
HS = 3,633 
 
Performing Arts – 
HS = 1,967 
MS = 1,890 
 
Clubs – 
HS = 1,811 
MS = 1,039 
 
b) Increase opportunities for students to participate in extra/co-
curricular activities = increase participation 5% each year. 
 
5th Grade Instrumental Music Program new 2014-15.  14-15 data 
will establish baseline. 
 
2014-2015 Student participation in 5th Grade Instrumental Music 



Page 84 of 337 

 

 
 
 
 
 
 
 
 
 
 
 

c) The California Healthy Kids Survey, or similar measurement tool 
= baseline 2014-15, determine increase for 2015-16, 2016-17. 
 

d) Annual William’s Facilities Inspection Tool (FIT) report ratings = 
no school scoring below Good, increase number of Exemplary by 
one school each year above baseline year of 2013-2014. 
 
 

 

Program = 1095 students. 
 
4. Increase student connectedness to a safe, supportive, and well 
maintained school environment. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) Student surveys/forums = baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 
b) Improved student attendance = Increase district attendance 
rate by 2% annually. 
 
2013-2014 
Regular Education - 95.49% 
Special Education - 92.82% 
Alternative Education - 78.93% 
 
2014-2015 
As of 3/20/15 (P-2 state reporting): 
RE – 96.71% 
SE – 92.90% 
AE – 81.50% 
 
 
c) The California Healthy Kids Survey, or similar measurement 
tool = baseline 2014-15, determine increase for 2015-16, 2016-
17. 
 
d) Annual William’s Facilities Inspection Tool (FIT) report ratings 
= no school scoring below Good, increase number of Exemplary 
by one school each year above baseline year of 2013-2014. 
 
2013-2014 
Exemplary = 1 
Good = 28 
Fair = 17 
Poor = 0 
 
2014-2015 
Exemplary = 16 
Good = 30 
Fair = 0 
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Poor = 0 
 
NSHS are included with comprehensive high school campuses. 
 
 

LCAP Year: 2014-2015 

Planned Actions/Services Actual Actions/Services 

 
Budgeted Expenditures 

 
Estimated Actual Annual Expenditures 

1.1 Align staff, services, and systems 
to support the goals of the LCAP.  
Ensure there is highly qualified staff  to 
provide basic instructional services 
(e.g.  classroom teachers, school 
administrators, office staff as well as 
district office administrators and staff to 
support curriculum and instruction, 
special education, student services, 
transportation, and testing). See also 
Action 1.20 for contribution to 
Transportation to support General 
Fund and Special Education 
Transportation 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries 
LCFF Base 88,836,187 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 5,781,105 

Employee Benefits 3000-3999: 
Employee Benefits LCFF Base 
31,823,514 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries TIIG 
75,569 

Classified Personnel 2000-2999: 
Classified Personnel Salaries TIIG 
77,413 

Employee Benefits 3000-3999: 
Employee Benefits TIIG 68,072 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Transportation 1,892,962 

Employee Benefits 3000-3999: 
Employee Benefits Transportation 
425,254 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries 
Common Core Implementation 
Funds 457,378 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Common Core Implementation 
Funds 0 

Employee Benefits 3000-3999 

1.1  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of hiring practices, 
recruitment strategies, changes to work 
hours and salary schedule, staffing 
allocation, and professional 
development has been achieved toward 
the goal and expected measurable 
outcome(s). 
• Between July 1, 2014 and January 

13, 2015 1,158 volunteers 
fingerprinted through our Personnel 
Office. 

• Created School Counseling job 
description in order to create 
positions to support student 
academics and student 
social/emotional development 

• Restored 70 Special Education 
Assistant (SEA) hours from 3 to 5 
hours per day -- creating increased 
opportunity for students to have 
consistent support during the 
instructional day 

• Ongoing Recruitment endeavors in 
order to attract and retain highly 
qualified candidates to support 
MDUSD students and school sites -- 
MDUSD website job postings, 
Representation at numerous 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries LCFF 
Base 88,778,048 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 6,308,107 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
24,665,028 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries TIIG 
60,904 

Classified Personnel 2000-2999: 
Classified Personnel Salaries TIIG 
94,080 

Employee Benefits 3000-3999 
Employee Benefits TIIG 58,018 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Transportation 3,641,702 

Employee Benefits 3000-3999 
Employee Benefits Transportation 
1,852,816 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries 
Common Core Implementation Funds 
1,878,887 

Classified Personnel 2000-2999: 
Classified Personnel Salaries Common 
Core Implementation Funds 24,909 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
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Employee Benefits Common Core 
Implementation Funds 201,553 

 

recruitment Fairs, Brendan Theatre 
recruitment commercial slated to 
start airing February 2015 feature 
our Superintendent, Craigslist 
advertisement for classified 
employees (CSEA), Contra Costa 
Times job postings, Ed Join 
ongoing, Paper Flier Job Posting 
Announcements to sites and for 
distribution/ job boards, Veteran 
Center job postings, Diablo Valley 
College (DVC) and Los Medanos 
Community College (LMCC) 
outreach, Loma Vista outreach, 
Newspaper ads and digital 
ads(Concord Transcript, Contra 
Costa Times, Martinez News 
Gazette, Clayton Gazette), 
Education Week topschooljobs.org, 
Twitter & Facebook, and Cal State 
East Bay, Brandman, Saint Mary’s 
College and UC Berkeley Principals 
Leadership Institute collaboration. 

• Increased clerical support to select 
larger school sites: Meadow Homes 
Elementary, Mount Diablo 
Elementary, Hidden Valley 
Elementary and College Park High 
School. Customer service being 
central to ensuring service to all 
students and stakeholders 

• Principals Salary Schedule 
Compression approved in order to 
retain and recruit high quality site 
principals 

• Mt. Diablo Education Association 
(MDEA) Early Retirement 
Notification Incentive approved in 
order to plan for 2015-2016 staffing 
needs 

• Worked collaborative with MDEA to 
ensure no teacher lay-offs for 2014-
15 with an improved and earlier 
notification process of placements 

Implementation Funds 379,258 
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for the following year 
• Hired additional bus drivers to meet 

the increase need. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include increases 
in salary and benefits and hiring 
additional staff to address need based 
on further implementation of Plan as 
listed below.  (Ex. Hiring additional 
Teachers on Special Assignment, site 
technology support, etc.) 
Base funded = increased salaries and 
benefits especially in health and 
statutory benefits. 
TIIG = changes in funded staff and 
commensurate changes in salaries, 
health and statutory benefits. 
Transportation = increased salaries and 
benefits especially in health and 
statutory benefits, as well as hiring and 
training more drivers. 
Common Core = increased salaries and 
benefits especially in health and 
statutory benefits, as well as the 
creation of more positions due to actual 
need than were projected at the time the 
14-15 LCAP was developed. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 

 Scope of 
Service 

All, Districtwide             

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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   Other Subgroups: (Specify) 
 

 

1.2 Align staff, services, and systems 
to support the goals of the LCAP.  
Ensure there are sufficient highly 
qualified staff and structures to support 
operations (e.g. budget, human 
resources, risk management, research 
and evaluation, and technology). 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries 
LCFF Base 516,488 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 4,664,018 

Employee Benefits 3000-3999: 
Employee Benefits LCFF Base 
2,226,536 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
624,983 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Developer Fee Fund 51,452 

Employee Benefits 3000-3999: 
Employee Benefits Developer Fee 
Fund 21,733 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Common Core Implementation 
Funds 0 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
Implementation Funds 0 

 

1.2  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of a district re-
organization of staff, improved 
relationships between bargaining units, 
improved communication, outreach and 
inclusion of parent/community (i.e. 
creation of a Welcome Center) has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Effective July 1, 2014 reorganization 

plan in place – new structure for 
operations at District level and 
provide more direct support to sites 

• Ongoing collaborative work with 
employee unions (e.g. CST, CSEA 
and Teamsters) in order to ensure 
effective structures in place  for 
Superintendents restructuring plan 

• Supported creation of Welcome 
Center in order to promote customer 
service and our focus on serving 
students, parents and community 
members 

• Strengthened and hired key district 
level staff to ensure efficiency and 
services to schools; Director Special 
Education & Director Personnel 
appointed 8/13/14, Director School 
Support, and Accountability  days 
per year increased to 248 days 
8/13/14, Reclassified Director of 
Student Services position 10/15/14, 
created confidential Workers 
Compensation Specialist position 
10/29/14, Assistant Superintendent 
High School appointed 11/19/14, 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries LCFF 
Base 184,323 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 3,548,353 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
1,566,250 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
384,481 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Developer Fee Fund 8,604 

Employee Benefits 3000-3999 
Employee Benefits Developer Fee 
Fund 12,092 

Classified Personnel - Site 
Technicians, Network Technicians (I 
and II) 2000-2999: Classified 
Personnel Salaries Common Core 
Implementation Funds 318,282 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
Implementation Funds 176,481 
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Executive Director of Instructional 
Support appointed 11/19/14, 
Administrator, Special Education 
appointed 12/10/14, Supervisor, 
Accounting appointment 12/10/14, 
Director of Budget & Fiscal Services 
and Chief Accountant made 
permanent 12/10/14, and Building & 
Facilities Grounds Manager 
appointment 1/12/15 

• Extended Superintendent’s contract 
to year 2017 on 10/15/14 

• Between July 1, 2014 and January 
9,2015 four DMA confidential 
positions created & filled 

• Technology support to the schools 
with the increased technology tools 
and equipment. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include increases 
in salary and benefits and hiring 
additional staff to address need based 
on further implementation of Plan as 
listed below.  (Ex. Hiring additional 
Teachers on Special Assignment, site 
technology support, etc.) 
Base funded = deeper examination of 
available funds and alignment to LCAP 
resulted in changes of funding sources 
for some positions.   Some positions 
were moved to programs that more 
appropriately aligned with program 
intent. 
Developer Fee Fund = costs related to 
the Accounts Receivable Senior 
Account Clerk were over estimated. 
Common Core = some positions were 
originally anticipated for Base Funds but 
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were later determined to be more 
appropriately aligned with the intent of 
Common Core funds. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide             

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.3 Align staff, services, and systems 
to support the goals of the LCAP.  
Maintain facilities, operations and 
staffing levels (e.g., custodians, 
grounds, maintenance, operational, 
campus supervision, costs etc.) to 
provide students and staff with a safe, 
clean and productive environment to 
support learning.   

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 6,716,696 

Employee Benefits 3000-3999: 
Employee Benefits LCFF Base 
4,021,763 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
635,507 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 284,356 

Employee Benefits 3000-3999: 
Employee Benefits LCFF 
Supplemental 210,034 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF 
Supplemental 108,029 

Classified Personnel - total salary 
funds for all entries below for 1.3.  
Showed as "Other" in 14-15 plan.  
Now must be broken out to show all 
fund sources. 2000-2999: Classified 
Personnel Salaries Adult Education 
Fund 2,673,551 

1.3  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of a staffing has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Working with Director of 

Maintenance and Personnel to 
streamline the filling of positions that 
are vacant. In addition, working with 
operations team to set up strategy 
for the budget increase for 
mandated maintenance expense in 
overall budget for start of 2015-16 
school year. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include changes in 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 7,364,139 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
3,978,160 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
5,228,117 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 275,766 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 187,246 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF 
Supplemental 345,346 

Classified Personnel 2000-2999: 
Classified Personnel Salaries Adult 
Education Fund 23,722 

Empolyee Benefits 3000-3999 
Employee Benefits Adult Education 
Fund 36,069 

Classified Personnel 2000-2999: 
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Employee Benefits-  total benefits 
funds for all entries below for 1.3.  
Showed as "Other" in 14-15 plan.  
Now must be broken out to show all 
fund sources. 3000-3999 Employee 
Benefits Adult Education Fund 
1,247,934 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Measure C 2010 Fund  

Employee Benefits 3000-3999 
Employee Benefits Measure C 2010 
Fund  

Classified Personnel 2000-2999: 
Classified Personnel Salaries State 
School Building Fund  

Employee Benefits 3000-3999 
Employee Benefits State School 
Building Fund  

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Measure A Fund  

Employee Benefits 3000-3999 
Employee Benefits Measure A Fund  

 

salary and benefits due to changes in 
staffing and additional materials and 
supplies/technology /equipment to 
support the implementation of the LCAP 
Base funded = increased salaries and 
benefits especially in health and 
statutory benefits, some personnel 
changes. 
LCFF Supplemental = predominately 
related to improvements in facilities and 
technology infrastructure . 
All funds formerly included in “Other” = 
difference in budgeted to estimated 
actual is related to projecting positions 
and costs that were ultimately funded by 
other programs.  Some impact due to 
changes in salary, health and statutory 
benefits. 
 

Classified Personnel Salaries Measure 
C 2010 Fund 1,194,890 

Employee Benefits 3000-3999 
Employee Benefits Measure C 2010 
Fund 449,247 

Classified Personnel 2000-2999: 
Classified Personnel Salaries State 
School Building Fund 1000 

Employee Benefits 3000-3999 
Employee Benefits State School 
Building Fund 107 

Classified Personnel 2000-2999: 
Classified Personnel Salaries Measure 
A Fund 571,861 

Employee Benefits 3000-3999 
Employee Benefits Measure A Fund 
286,571 

 

Scope of 
Service 

All, Districtwide            

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.4 Provide state standards-based 
instruction and materials for all 
students. This includes Common Core 
State Standards (CCSS), English 
Language Development (ELD), and 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Certificated Personnel - Substitutes 
1000-1999: Certificated Personnel 
Salaries Common Core 

1.4  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Certificated Personnel - Substitutes 
1000-1999: Certificated Personnel 
Salaries Common Core 
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the rollout of Next Generation Science 
Standards (NGSS). 

Implementation Funds 203,103 

Employee Benefits 3000-3999: 
Employee Benefits Common Core 
Implementation Funds 95,683 

Instructional Materials 4000-4999: 
Books And Supplies Common Core 
Implementation Funds 1,300,000 

Instructional Materials (Prop. 20) 
(Textbooks and related materials) 
(This funding source was formerly 
listed as "Other".  Requirement  
changed and must now show actual 
funding source.) 4000-4999: Books 
And Supplies Instructional Materials 
(Prop. 20) 950,639 

Instructional Materials (Textbooks 
and related materials - assuming 
same level as in 2013-2014)  4000-
4999: Books And Supplies LCFF 
Base 339,040 

Independent Services Contracts 
5000-5999: Services And Other 
Operating Expenditures Title I 
45,000 

Certificated Substitutes 1000-1999: 
Certificated Personnel Salaries Title I 
21,000 

Employee Benefits 3000-3999: 
Employee Benefits Title I 2,975 

Materials and Supplies 4000-4999: 
Books And Supplies Title I 5,000 

 

 
Information was examined and progress 
in the area(s) of Common Core (CCSS) 
materials, teaching practices/Mind Shift, 
technology, and support and coaching 
has been achieved toward the goal and 
expected measurable outcome(s). 
• CCSS aligned materials are being 

reviewed at all grade levels.  
Engage New York is being utilized 
at most elementary schools and 
middle schools.  High school math 
departments are reviewing various 
math options and textbooks in the 
2014-2015 school year to ensure 
alignment is to the CCSS. There 
has also been a movement in 
Elementary to align the writing 
programs to the CCSS using the 
writer's workshop model. By next 
year, most schools will be 
implementing this workshop model 
by using either Being a Writer or 
Units of Study. There remains a 
concern regarding Bilingual CCSS 
materials. 

• Next Generation Science Standards 
(NGSS) are being reviewed by 
middle school teachers, 
administrators, and district 
personnel through Integrated Middle 
School Science project (IMSS) with 
Alameda County Office of Education 
(IMSS) in collaboration with Cal 
State East Bay and the rollout of 
Next Generation Science Standards 
(NGSS) is in process in 2014-2015 
with a continuing focus on K-12. 

• Professional development for 
principals and teachers to address 
needs around Common Core State 
Standards (CCSS) is ongoing at the 
school level and supported at the 
district level included Summer 

Implementation Funds 177,543 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
Implementation Funds 6,996 

Instructional Materials 4000-4999: 
Books And Supplies Common Core 
Implementation Funds 1,524,756 

Instructional Materials (Prop. 20) 
(Textbooks and related materials) 
4000-4999: Books And Supplies 
Instructional Materials (Prop. 20) 
1,688,594 

Instructional Materials (Textbooks and 
related materials)  4000-4999: Books 
And Supplies LCFF Base 1,309,389 

Independent Services Contracts 5000-
5999: Services And Other Operating 
Expenditures Title I 70,198 

Certificated Substitutes 1000-1999: 
Certificated Personnel Salaries Title I 
177,543 

Employee Benefits 3000-3999 
Employee Benefits Title I 6,996 

Materials and Supplies 4000-4999: 
Books And Supplies Title I 10,832 

Employee Benefits 3000-3999 
Employee Benefits State School 
Building Fund 107 
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Learning Academy and Saturday 
trainings. 

• Participating in Integrated Middle 
School Science project (IMSS) with 
Alameda County Office of 
Education. 

• Teacher on Special Assignment 
(TOSAs) are working through the 
Symposiums to share NGSS with 
elementary teachers for 
incorporation in their teaching of 
science. 

• TOSAs are working to provide on-
site support to teachers to 
effectively use the CCSS, NGSS 
and ELD materials and to support 
technology implementation. 

• Integration and purchase of 
technology tools (ipads, chrome 
books, computers, and lockers) and 
software is assisting teaching and 
learning of the CCSS and NGSS. 

• Middle Schools piloted NGSS 
curriculum (Link-bot, VEX) through 
a pilot STEM Club project supported 
by a generous Tesoro grant. 

• Two Middle Schools and all 
comprehensive high schools are 
using Project Lead the Way (PLTW) 
CCCS and NGSS curriculum within 
STEM pathways. 

• Academic Press Newsletter 
disseminated to all employees 
included information and resources 
on CCSS, NGSS, technology and 
California Assessment of Student 
Performance and Progress 
(CAASPP). 

• Elementary TOSAs co-facilitated 
three teacher symposiums which 
focused upon opinion writing 
(10/17/15), collaborative 
conversations (1/26/15), and 
academic vocabulary/academic 
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conversations (3/13/15). 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include changes in 
salary and benefits due to changes in 
staffing and additional materials and 
supplies/technology /equipment to 
support implementation. 
Common Core funds: increased salary 
and benefits, adding more staff than 
projected May 2014, and additional 
costs related to providing Common Core 
aligned materials. 
Proposition 20 Instructional Materials: 
costs involved with the shift to Common 
Core aligned materials at elementary 
and the adoption of some new materials 
at the high school level. 
Instructional materials from LCFF Base: 
costs involved with the shift to Common 
Core aligned materials at elementary 
and the adoption of some new materials 
at the high school level. 
Title I (LEA Program Improvement PD 
funds): additional contracts with Pivot 
Learning to address professional 
development needs for teachers related 
to Common Core.  There was also an 
increase in costs related to Books and 
Supplies due to the complementary 
increased teacher participation in 
professional development and the items 
needed to support this. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
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   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.5 Assess how we provide academic 
and behavioral interventions and 
services for students.  Develop Multi-
Tiered Systems of Support, (MTSS) 
that will provide academic and 
behavioral intervention. (See the 
Coordinating Early Intervening 
Services Plan Summary and SET, 
Appendix) 

Certificated Personnel - 
COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
1000-1999: Certificated Personnel 
Salaries IDEA 361,583 

Classified Personnel -
COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
2000-2999: Classified Personnel 
Salaries IDEA 152,099 

Employee Benefits - 
COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
3000-3999: Employee Benefits IDEA 
163,748 

Materials and Supplies - 
COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
4000-4999: Books And Supplies 
IDEA 39,637 

Independent Services Contracts- 
COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
5000-5999: Services And Other 
Operating Expenditures IDEA 
236,800 

Other Outgo - COORDINATED 
EARLY INTEVENING SERVICES 
(CEIS) 7000-7439: Other Outgo 
IDEA 31,859 

 

1.5  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) Positive Behavior 
Intervention and Support (PBIS) 
strategies and data analysis, Behavior 
Matrix, hiring of School Counselors at 
pilot schools, coordination and 
assistance provided by the Equity 
department, support services, and the 
Coordinated Care Team has been 
achieved toward the goal and expected 
measurable outcome(s). 
• MDUSD uses CEIS Funds to 

support an Equity Administrator, 
Social Work Specialist, Behavioral 
Specialist, teacher on assignment 
and 6 school counselors with 
clerical support.  Focused 
Interventions with materials and 
supplies have been distributed with 
a priority on Positive Behavior 
Intervention Supports (PBIS), 
Response to Intervention (RtI) and 
Creating Culturally Responsive 
Learning Environments.  Our focus 
has resulted in creating 6 new 
counseling positions for the pilot 
schools, increasing the number of 
PBIS Schools from 6 in 2013 to 18 
in 2014 with planned progressive 
support to have academic and 
behavioral intervention with a multi-

Certificated Personnel - 
COORDINATED EARLY INTEVENING 
SERVICES (CEIS) 1000-1999: 
Certificated Personnel Salaries IDEA 
455,310 

Classified Personnel -COORDINATED 
EARLY INTEVENING SERVICES 
(CEIS) 2000-2999: Classified 
Personnel Salaries IDEA 156,881 

Employee Benefits - COORDINATED 
EARLY INTEVENING SERVICES 
(CEIS) 3000-3999 Employee Benefits 
IDEA 176,635 

Materials and Supplies - 
COORDINATED EARLY INTEVENING 
SERVICES (CEIS) 4000-4999: Books 
And Supplies IDEA 201,223 

Independent Services Contracts- 
COORDINATED EARLY INTEVENING 
SERVICES (CEIS) 5000-5999: 
Services And Other Operating 
Expenditures IDEA 453,827 

Other Outgo - COORDINATED EARLY 
INTEVENING SERVICES (CEIS) 
7000-7439: Other Outgo IDEA 42,473 
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tiered system for all 53 schools by 
spring 2016. 

• Contracts for assemblies, 
conferences and workshops to 
support behavior and academic 
intervention and services include 
mental health collaboration, 
community outreach and MDUSD’s 
methods of creating intentionally 
inviting learning environments for all 
students. 

• Development of a district-wide 
Behavior Expectation Matrix was 
created and piloted during the 2014-
15 school year to provide guidance 
for students, staff and 
parents/guardians around behavior 
expectations and consistent 
consequences. 

• Coordinated Care Teams utilize 
Response to Intervention 
(RtI)/Positive Behavior Intervention 
and Support (PBIS) for the delivery 
and coordination of student support 
services.   Coordinated Care Teams 
serve as the mechanism/structure 
for coordinating services provided 
by partnership agency staff such as 
health (mobile health vans, school 
nurses), mental health (public and 
private agencies and university 
intern training programs) and social 
services (provided by CBO’s). 

• Many schools created “in-school 
intervention” periods as a response 
to Intervention (RtI) strategies to 
support students who needed 
assistance or re-teaching. 

• School Resources Officers (SRO) 
were added back to the three high 
schools in Concord through a 
collaborative with Concord Police 
Department. Riverview Middle and 
Northgate High school also have 
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SRO. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures 
includes__________ due 
to/because…….. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.6 Provide site-based coaching, 
modeling, and support for teachers 
and administrators to implement the 
LCAP.  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Independent Services Contracts - 
Professional Development 5000-
5999: Services And Other Operating 
Expenditures Title I 23,200 

 

1.6  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of site-based coaching 
and support to implement the LCAP has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Principals are receiving direct 

coaching and professional 
development surrounding the 
implementation of the LCAP in 
2014-2015 and will be coaching and 
modeling teachers in the spring of 
2015. 

• Developed and provided consistent 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Independent Services Contracts - 
Professional Development Pivot 
Learning Partners 5800: 
Professional/Consulting Services And 
Operating Expenditures Title I 23,200 
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messaging and communication 
documents (LCAP PowerPoint, 
LCAP-at-a-Glance document, 
Talking Points) provide systematic 
implementation practices throughout 
the district. 

• Facilitation and convening of the 
LCAP Focus Group comprised of 
stakeholder groups including 
teachers and administrators meet 
monthly to review, assess and guide 
the implementation of the LCAP in 
MDUSD. 

• LCAP Focus Group 
members/representative shared and 
elicited input and feedback from 
their stakeholder groups 
(departments, unions and 
representatives, certificated and 
classified staff, students, 
parent/community groups) regarding 
the LCAP. 

• English Learner (EL) and site-based 
coaches were successful in meeting 
with teachers but need to quantify 
and monitor effectiveness. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3.  There were no differernces 
between the budgeted and estimated 
acutal for the contract with Pivot 
Learning Partners. 
 

Scope of 
Service 

All, Districtwide          

 
X All 

OR:------- 

 Scope of 
Service 

 All, Districtwide       

 
X All 

OR: 
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   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.7 Teacher teams representing 
general education, special education, 
and English learner services will create 
district-wide standards-based units of 
study that include college and career 
readiness skills/information, civic 
duties, daily living skills (special 
education), and formative/summative 
assessments. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Substitute Pay  1000-1999: 
Certificated Personnel Salaries 
LCFF Base 232,320 

Teacher Extra Pay 1000-1999: 
Certificated Personnel Salaries 
LCFF Base 24,200 

Employee Benefits 3000-3999: 
Employee Benefits LCFF Base 
36,912 

Instructional Materials and Supplies 
4000-4999: Books And Supplies 
LCFF Base 30,000 

Duplication Services - Print Shop 
5000-5999: Services And Other 
Operating Expenditures LCFF Base 
10,000 

Independent Services Contracts - 
Professional Development 5000-
5999: Services And Other Operating 
Expenditures Title I 28,000 

Assessment Software Support (e.g. 
ESGI, OARS, SEIS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures TIIG 133485 

 

1.7  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of units of study and 
assessments is in progress toward the 
goal and expected measurable 
outcome(s). 
• Teacher teams are working with 

TOSAs and School/Instructional 
support providers to create district-
wide units of study and create 
teacher developed formative and 
summative assessments. In 
elementary, the Curriculum Mapping 
Task Force (a dedicated team of 
teachers) has developed curriculum 
maps, which include fully- 
developed thematic units for English 
Language Arts (ELA) and math 
aligned to the Common Core State 
Standards (CCSS) and CCR. Sites 
are spending PLC time to review 
assessments and create by grade 
level and department CCSS aligned 
assessments. Elementary sites are 
working towards systematically 
using PLC time to review 
assessment data. Our Curriculum 
Mapping Task Force and Report 
Card Committees will be working 
this summer to develop and identify 
assessments that align with both the 
Curriculum Maps and Report Card. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Substitute Pay  1000-1999: 
Certificated Personnel Salaries Title II 
5,880.00 

Food 4000-4999: Books And Supplies 
Title II 35.00 

Substitute Pay 1000-1999: Certificated 
Personnel Salaries Common Core 
Implementation Funds 2160.00 

Assessment Software Support (e.g. 
ESGI, OARS, SEIS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures TIIG 442,272.00 

Assessment Software Support (e.g. 
ESGI, OARS, SEIS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures Common Core 
Implementation Funds 283,315.00 

Assessment Software Support (e.g. 
ESGI, OARS, SEIS, etc.) 5000-5999: 
Services And Other Operating 
Expenditures LCFF Supplemental 
624,778.00 
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• For the 2015-2016 school year, a 
focus will be on ensuring units of 
study are created K-12 that include 
the college and career readiness 
skills/information and align to CCSS 
as a whole. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes slight 
increases is personnel costs related to 
changes in salary, health and statutory 
benefits.  Costs projected last year 
placed all personnel costs only in 
certificated stipends while the actual 
was with certificated and classified.  The 
combined expenditures are within 
expected total parameters with the 
inclusion of impact due to changes in 
salary, health and statutory benefits.  
Additionally, we added iReady this year 
(Curriculum Associates) to assist with 
providing assessment data to assist with 
meeting student needs in ELA/Math and 
to provide targeted interventions. 
 

Scope of 
Service 

All, Districtwide         

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.8 Provide regularly scheduled time Personnel Costs - see 1.1, 1.2, 1.3  1.8  Personnel Costs - see 1.1, 1.2, 1.3  
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for staff to analyze student academic 
and behavioral data to support 
learning. 

LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of providing regularly 
scheduled time to analyze student data 
is in place through Professional 
Learning Community (PLC) 
collaboration time, iReady (benchmark 
assessment), review of behavior data in 
Aeries (district student data based 
system)  has been achieved toward the 
goal and expected measurable 
outcome(s). 
• Elementary Schools-Elementary 

staffs meet 1-6 times a month as 
PLC’s to review student academic 
performance and behavioral data 
that includes the District’s 
benchmark assessment (iReady) 
and teacher developed formative 
assessments.  Teachers review 
student work and discuss strategies 
to address students’ academic 
progress and behavior needs.  On 
the average, these meetings total 
about 3 to 4 hours each month and 
are usually held on the early out 
Wednesdays for schools with such 
a schedule. (A few elementary sites 
do not have an early-out day.)  In 
addition, site administrators at the 
majority of the elementary sites 
provide 1-4 release planning days 
over the course of the school year 
for teachers to meet as a grade 
level to analyze student data and 
design curriculum activities to 
address student needs.    At some 
sites an effort is also made to create 
a common prep period or rotation 
wheel to permit teachers to provide 

LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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additional opportunities to meet on a 
weekly basis.  Principals and co-
administrators often attend PLC 
meetings.  Agendas and minutes 
are usually submitted to principals.  
Finally, it should be noted that 
support administrators and the 
teachers on special assignments 
have created opportunities for staffs 
to meet with them to discuss district 
initiatives including but not limited to 
the implementation of the new 
elementary report card and the 
common core standards. 

• Middle Schools-Middle school staffs 
meet 1-4 times a month as PLC’s to 
review student academic and 
behavioral data that includes the 
District’s benchmark assessment 
(iReady) and teacher developed 
formative assessments.  They share 
strategies that address student 
academic progress as well as 
behavior.  On the average, these 
meetings total about 3 hours each 
month and are usually held on the 
early out Wednesdays for schools 
with such a schedule. (Not all 
middle schools have an early-out 
day.)  Site administrators also try to 
build in common preps on the 
master schedule to allow teachers 
time for collaboration.  Principals 
and co-administrators often attend 
PLC meetings.  Agendas and 
minutes are submitted to principals. 

• High Schools-High school staffs 
meet 1-4 times a month as PLC’s to 
review student academic and 
behavioral data that includes the 
teacher developed formative 
assessments.  They share 
strategies that address student 
academic progress as well as 
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behavior.  On the average, these 
meetings total about 3 hours each 
month and are usually held on the 
early out Wednesdays for schools 
with such a schedule. All but one 
high school have an early-out day 
for meetings/collaboration.  Site 
administrators also try to build in 
common preps on the master 
schedule to allow teachers time for 
collaboration.  Principals and co-
administrators attend PLC meetings 
upon teacher request.  Agendas 
and minutes are usually submitted 
to principals.  Principals collaborate 
with staff to create agendas for all 
day or partial day site based 
professional development.  Schools 
use the WASC accreditation 
process to engage stakeholders in 
conversation about student 
progress toward academic goals. 

• The Equity department has worked 
and met with school 
PBIS/Leadership Teams to review 
academic and behavior data to 
identify trends, strengths and 
challenges.  This data has helped to 
guide support and interventions at 
the school. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
 

Scope of 
Service 

All, Districtwide         

 
X All 

 Scope of 
Service 

All, Districtwide         

 
X All 
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OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.9 *********  1.9 No action for year one 2014-2015.  

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.10 Monitor and adjust academic 
support and remediation across the 
district through supports, intervention 
and services (e.g. summer school, 
retention, smaller class sizes). 

Personnel Costs  - see see 1.1, 1.2, 
1.3  LCFF Base  

Personnel Costs  - see see 1.1  
LCFF Supplemental  

Instructional Materials - see 1.4  
LCFF Base  

Cyber High  Personnel Costs 1000-
1999: Certificated Personnel 
Salaries LCFF Base 10,935 

Cyber High Personnel Costs - 
Benefits 3000-3999: Employee 
Benefits LCFF Base 1,575 

Cyber High  Software Licenses 
5000-5999: Services And Other 
Operating Expenditures LCFF Base 
47,326 

 

1.10  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of academic support and 
remediation through summer school, 
extended day/after school programs has 
been achieved toward the goal and 
expected measurable outcome(s). 
• For the summer of 2015 the district 

is offering summer school at various 
grade levels (1st, 5th, 8th, 11-12th) 
in school clusters to provide 
remediation and intervention to 
students’ not meeting reading and 
math benchmarks as well as credit 
recovery. 

• Many school sites are working with 
the RtI model to offer smaller class 

Personnel Costs  - see see 1.1, 1.2, 
1.3  LCFF Base  

Personnel Costs  - see see 1.1  LCFF 
Supplemental  

Instructional Materials - see 1.4  LCFF 
Base  

Cyber High  Personnel Costs 2000-
2999: Classified Personnel Salaries 
LCFF Base 26,660 

Cyber High Personnel Costs - Benefits 
3000-3999 Employee Benefits LCFF 
Base 3,572 

Cyber High  Software Licenses 5000-
5999: Services And Other Operating 
Expenditures LCFF Base 0.00 
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sizes and after school interventions 
and supports to ensure academic 
success is occurring for students. 

• Many schools have implemented an 
“in-school intervention period” 
where students have the opportunity 
for re-teaching and or enrichment. 

• The district offers credit recovery 
and online courses to assist 
students and provide academic 
support during the school year. 

• An additional 235 students were 
able to be served in the Mt. Diablo 
CARES After School Program to 
provide increased academic, social-
emotional and nutrition. These 
services were provided to schools 
with high percentages of special 
population (foster youth, English 
Learners, low income). 

• Schools with higher percentages of 
special population students are also 
offering summer school to the 
remaining grade levels (not 
including-1st, 5th, 8th, 11-12th) 
and/or an “Early Back” program 
(program offered a few weeks prior 
to the start of school) for students to 
provide re-teaching, remediation 
and support. 

• A comprehensive summer after 
school program is being offered to 
fourteen schools and approximately 
1,900 students through the After 
School Education and Safety grant 
and Title I funds with targeted 
outreach to homeless and foster 
youth. 

• Summer School Algebra I and ELD 
will be offered summer 2015 at the 
high school level. 

• English Learner Master Plan 
guarantees “extended year” 
program for Newcomer World 
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Academies at secondary schools. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes increased 
personnel costs related to increased 
opportunities to access Cyber High as 
well as some impact due to changes in 
salary, health and statutory benefits. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.11 Assess and expand student and 
staff access to tools and technology 
both in and outside of the school day, 
including access to online courses, in 
classroom instruction, and instruction 
in K-12 digital literacy and citizenship.  
(See Common Core State Standards 
Implementation Funds, See MDUSD 
Technology Plan) 

Classified Personnel 2000-2999: 
Classified Personnel Salaries 
Common Core Implementation 
Funds 203,103 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
Implementation Funds 95,683 

Materials and Supplies 4000-4999: 
Books And Supplies Common Core 
Implementation Funds 1,819,588 

Personnel Costs - see see 1.1, 1.2, 
1.3  LCFF Base  

Personnel Costs - see see 1.1  LCFF 
Supplemental  

 

1.11  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of access to tools and 
technology has been achieved toward 
the goal and expected measurable 
outcome(s). 
• In 2014-2015, many schools 

received new computer labs, 
Chrome books, iPads, and other 
technology tools to support 
instruction for students. 

• All schools have had a Google 

Classified Personnel - Tech Support 
2000-2999: Classified Personnel 
Salaries Common Core 
Implementation Funds 318,282.00 

Employee Benefits 3000-3999 
Employee Benefits Common Core 
Implementation Funds 176,481.00 

Materials and Supplies 4000-4999: 
Books And Supplies Common Core 
Implementation Funds 1,797,885 

Conferences 5000-5999: Services And 
Other Operating Expenditures 
Common Core Implementation Funds 
211,938.00 

Personnel Costs - see see 1.1, 1.2, 1.3  
LCFF Base  
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domain created and student 
accounts so they can start to use 
Google Applications For Education 
(GAFE) to integrate technology into 
learning. 

• TOSAs have offered technology 
integration training and coaching at 
sites to enhance the access to 
technology tools. 

• The Wi-Fi speeds are set to double 
at all school sites in the district by 
2015 to create greater access to 
online tools. 

• Development and adoption of a 
district “Graduate Profile” which 
outlines the learning outcomes for 
students including digital literacy 
and citizenship. 

• Development and adoption of a 
Technology “Use” policy providing 
guidance and direction for 
integration of technology into 
teaching and learning. 

• Use and integration of YouTube, 
Google hangouts, to enhance 
learning and student engagement. 

• New online programs and tools are 
being piloted in the 2014-2015 
school year not only for remediation, 
but for enrichment.  Many schools in 
MDUSD participated in “The Hour of 
Code” this year. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include increases 
in salary and benefits and hiring 
additional staff to address need based 
on further implementation of Plan as 
listed below.  (Ex. Hiring additional site 

Personnel Costs - see see 1.1  LCFF 
Supplemental  
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technology support, etc.) 
Common Core = increased salaries and 
benefits especially in health and 
statutory benefits, as well as the 
creation of more positions due to actual 
need than were projected at the time the 
14-15 LCAP was developed.  At the 
time the 2014-2015 LCAP was 
developed, we did not know what 
training would be needed (conferences) 
or the full extent of needed 
supplies/materials.  Need was clarified 
and addressed as we implemented this 
action/service. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.12 At both the district and site level, 
recognize and celebrate students who 
demonstrate academic improvement 
and achievement as a model of 
achievement for all students. 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
10,000 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.12  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) to recognize and 
celebrate student improvement/growth 
has been achieved toward the goal and 
expected measurable outcome(s). 
• In the 2014-2015 school year, the 

focus at both site levels and district 
levels has been to recognize and 
celebrate student improvement and 
achievement. 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
840.00 

Mad Science Contractfor Science Fair 
5800: Professional/Consulting 
Services And Operating Expenditures 
LCFF Base 350.00 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 



Page 109 of 337 

 

• A recent focus has been on utilizing 
social media such as Facebook and 
Twitter and the district website to 
showcase student academic 
improvement and achievement.  
The district Facebook account and 
district Twitter accounts as well as 
school sites have on a daily basis 
emphasized and highlighted the 
celebrations of student 
achievements. 

• Videos and presentations have 
been created and used to showcase 
and highlight student improvement 
and achievement. 

• Held various district level events 
such as the Science Fair, STEM 
Middle School Clubs showcase, 
Academy Pathways showcase at 
the high school level which honored 
and highlighted student success. 

• District communications such as the 
GoodNEWS Letter and #highlights 
recognize student 
improvement/achievement as well 
as numerous school-based events 
such as assemblies and students of 
the month. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures are due to the 
following: except for the District Science 
Fair, recognition programs in 2014-2015 
were funded out of site discretionary 
funds (see 1.20 and 1.23).  We are not 
able to provide a definitive cost for this 
action at this time. 
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Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide        

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.13 Assess and expand support 
programs and student access to 
college and career opportunities (e.g. 
Linked Learning, work-based learning 
experiences, Advancement Via 
Individual Determination (AVID) 
college readiness programs, dual-
enrollment, Advanced Placement (AP) 
courses, International Baccalaureate 
Programs (IB), Workability I, and 
project-based learning across content 
areas K-12). Through partnerships with 
businesses and industry, develop a 
plan to provide work experience 
opportunities for students.   

PSAT Contract 5000-5999: Services 
And Other Operating Expenditures 
LCFF Base 23,139 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.13  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) expanding support 
programs and student access to college 
and career opportunities has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Increased communication, 

assessment and planning around 
the Linked Learning model (rigorous 
academics, at-work technical skills, 
work-based learning, project-based 
learning, and personalized 
supports) through the creation of a 
Linked Learning Leadership Team, 
needs assessment. 

• Developed and Board adopted 
Program Specialist, Career 
Pathways/Linked Learning position 
to facilitate district implementation of 
college and career pathways and 
Linked Learning models and 
support for schools. 

• Summer Bridge programs 
connecting and providing intensive 
academic intervention to 8th grade 
students to their feeder high 

PSAT Contract 5000-5999: Services 
And Other Operating Expenditures 
TIIG 24,000.00 

Workability - Certificated Personnel 
Costs 1000-1999: Certificated 
Personnel Salaries IDEA 14,194.00 

Workability - Classified Personnel 
Costs 2000-2999: Classified Personnel 
Salaries IDEA 159,019.00 

Workability - Employee Benefits 3000-
3999 Employee Benefits IDEA 
75,753.00 

Workability - Supplies and Materials 
4000-4999: Books And Supplies IDEA 
9,409 

Workability - Services and Other 
Operating Expenditures 5000-5999: 
Services And Other Operating 
Expenditures IDEA 14,314.00 

Workability - Other Outgo 7000-7439: 
Other Outgo IDEA 1,891.00 

International Baccalaureate Application 
Fees 5800: Professional/Consulting 
Services And Operating Expenditures 
LCFF Supplemental 4,000.00 

Tesoro STEM After School Club 
(Tesoro Grant) 1000-1999: Certificated 
Personnel Salaries Local Grants 
15,207.00 
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schools:  Pilot Summer Bridge math 
program for 24 graduating 8th grade 
Riverview Middle School students 
going to Mt. Diablo High school as 
well as the second year of a 
Summer Bridge program between 
Oak Grove Middle and Ygnacio 
Valley High school for entering 9th 
graders. 

• Worked collaboratively with the 
Contra Costa County Workforce 
Development Board to provide 
outreach and support to Workforce 
Investment Act (WIA) eligible 
students in MDUSD increase 
academic support, case-
management, career pathway 
liaison, and socio-emotional support 
to successful completion of high 
school. 

• Increased enrollment in Advanced 
Placement (AP), Work Experience, 
and Career Technical Education 
(CTE) classes, as well California 
Partnership Academies (CPA) and 
CTE Pathways. 

 
Advanced Placement Enrollments: 
CPHS: 496 CHS: 282 MDHS: 142 
NGHS: 365 YVHS: 11 
 
Work Experience Enrollments: 
CPHS: 36 CHS: 73 MDHS: 0 NGHS: 0 
Prospect: 18 Horizons: 8 
Crossroads: 12 Diablo Day: 6 Summit: 
17 Alliance: 3 OHS: 26 Gateway: 17 
WorkAbility: 25 
 
Career Technical Education 
Enrollments: 
CPHS: 675  CHS: 689 MDHS: 1049 
NGHS: 738 YVHS: 485 
11% less than 2013-2014 11% more 
than 2013-2014 6% more than 2013-

Tesoro STEM After School Club 
(Tesoro Grant) 3000-3999 Employee 
Benefits Local Grants 1988.00 

Tesoro STEM After School Club 
(Tesoro Grant) 4000-4999: Books And 
Supplies Local Grants 233.00 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  
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2014 19% more than 2013-2014 5% 
more than 2013-2014 
 
California Partnership Academies 
Enrollments: 
CHS Human Services Academy 115 
MDHS International Hospitality and 
Tourism 391* 
MDHS Digital Safari 237* 
MDHS Architecture, Construction, 
Manufacturing & Engineering 250* 
MDHS Medical BioTechnical  210* 
YVHS Health Science 80 
YVHS Careers in Education 105 
*Enrollment as projected for 2014-2015 
in 2013-2014  in eoy report 
 
Project Lead the Way Pathways 
CPHS BIoMedical: 3 courses in 
sequence 134 
CHS Engineering: 4 courses in 
sequence 79 
MDHS Engineering: 4 courses in 
sequence  124 
NGHS Engineering: 3 courses in 
sequence 91 
YVHS Engineering: 2 courses in 
sequence 42 
RVMS Gateways:  3 courses 144 
FMS Gateways: 3 courses 132 
 
Other CTE Pathways and Enrollments 
CPHS Video Production I, II and 
Advanced Communication Media (ROP) 
96 
CPHS Photography I, II, Adv Photo 
(ROP) 142 
CPHS Art Design 1, II and Adv 202 
CHS Photo Arts I & Photo Adv (ROP) 
119 
CHS Woodworking & Construction Tech 
(ROP) 125 
NGHS Intro to Animation, Interm 
Animation & 3D Model Design 34 



Page 113 of 337 

 

NGHS Art Design A, B, Adv and Adv 
Photo (ROP) 211 
YVHS Photo Art I and Advanced Photo 
(ROP) 71 
*Does not include California Partnership 
Academies 
 
• Work Ability is a grant from 

California Department of Education 
(CDE) to serve MDUSD students, 
grades 9-12 and the 18-22 year old 
transition program students, with 
active IEPs.  Services include 
career awareness and guidance 
activities, exploratory work 
experiences, information/registration 
with outside agencies, guest 
speakers, community/volunteer 
projects, job coaching/supported 
employment, two-year follow along 
services. In 2014-2015, 844 
students are enrolled; 158 currently 
placed of a goal of 210. 

• These actions and services were 
effective in making progress toward 
the goal. 

• Collaborate and partner with the 
Contra Costa Diablo Gateways to 
Innovation County Collaborative to 
align K-12 to post-secondary, 
develop clear articulation and 
pathways and link to industry, 
business and employment needs of 
the community. 

• Middle School Principals focused on 
a design question “how to prepare 
students and teachers for college 
and career” focused on the 4 C’s 
(creativity, communication, 
collaboration, and critical thinking).  
Principals conducted instructional 
rounds, defined learning goals 
aligned to college and career to help 
inform their learning and 
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professional development needs at 
the middle school level. 

• Implemented the STEM Middle 
Clubs at the middle schools through 
a partnership with Tesoro to 
introduce and engage students to 
STEM content (specifically robotics 
and engineering), pathways and 
careers.  Over 315 students 
participated during the 2014-15 
school year. 

 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures 
includes__________ due 
to/because…….. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.14 Assess opportunities for students 
to be engaged and empowered in their 
learning (e.g. service learning, 
leadership, and community services) 
K-12.  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.14  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the areas of student engagement and 
empowerment has been achieved 
toward the goal and expected 
measurable outcome(s). 
Provided opportunities at high schools 
for students to participate in leadership, 
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Associated Student Body (ASB) and 
clubs. 
• At some middle and high schools, 

Link Crew program provides 
students with opportunities for 
leadership, youth development and 
community service. 

• Superintendent Meyer conducted 
“student-voice visits” to each 
comprehensive high school, 
Olympic Continuation high school 
and Diablo Community Day school 
during the 2014-15 school year.  
These visits provided invaluable 
onsite, input and feedback to what 
students think is working/not 
working at the schools and what 
they need. 

• Service learning classes such as 
Summer of Services, Olympic 
Service learning provide students 
with engaging experiences while 
earning credit. 

• Many schools as well as the 
CARES After School Program 
coordinated and participated in 
community services projects such 
as (community clean up, high 
school mentors to elementary 
schools, healthy eating) 

• World Academy working on a 
project for 2015 on Immigration. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
 

Scope of 
Service 

All, Districtwide        Scope of 
Service 

All, Districtwide            
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X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.15 Continue to offer athletic 
programs at all high schools in the 
MDUSD. 

Stipends 1000-1999: Certificated 
Personnel Salaries LCFF Base 
405,000 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
43,665 

Equipment Maintenance and Repair 
5000-5999: Services And Other 
Operating Expenditures LCFF Base 
54,000 

Transportation 5000-5999: Services 
And Other Operating Expenditures 
LCFF Base 42,900 

Memberships/Fees 5000-5999: 
Services And Other Operating 
Expenditures LCFF Base 52,000 

Independent Services Contracts - 
Officials 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 190,000 

 

1.15  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of offering athletic programs 
at all high schools has been achieved 
toward the goal and expected 
measurable outcome(s). 
• District funding of high school 

athletic programs was restored in 
spring 2014.  In addition, schools 
have been permitted to use a 
majority of their athletic event gate 
receipts to expand opportunities for 
students, especially ninth graders. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes slight 
increases is personnel costs related to 
changes in salary, health and statutory 
benefits.  Costs projected last year 
placed all personnel costs only in 
certificated stipends while the actual 
was with certificated and classified.  The 
combined expenditures are within 
expected total parameters with the 

Stipends - Certificated 1000-1999: 
Certificated Personnel Salaries LCFF 
Base 167,985 

Stipends - Classified 2000-2999: 
Classified Personnel Salaries LCFF 
Base 354,906 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 56,806 

Equipment Maintenance and Repair 
5000-5999: Services And Other 
Operating Expenditures LCFF Base 
58,910 

Transportation 5000-5999: Services 
And Other Operating Expenditures 
LCFF Base 76,817 

Memberships/Fees 5000-5999: 
Services And Other Operating 
Expenditures LCFF Base 37,849 

Independent Services Contracts - 
Officials 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 158,108 
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inclusion of impact due to changes in 
salary, health and statutory benefits.  
Transportation costs were higher due to 
slightly higher expenditures such as  
increased personnel cost, increased fuel 
costs. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.16 Increase extra/co-curricular, 
visual and performing arts 
opportunities by 5% above 2013-2014.  
Make sure students have access to 
materials needed to be successful. 

Certificated Personnel  1000-1999: 
Certificated Personnel Salaries 
LCFF Base 209,087 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
87,447 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 
3,000 

Equipment Repair 5000-5999: 
Services And Other Operating 
Expenditures LCFF Base 36,000 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.16  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) increased extra/co-
curricular, visual and performing arts 
opportunities has been achieved toward 
the goal and expected measurable 
outcome(s). 
• We are thrilled that all elementary 

schools now have 5th grade 
instrumental music!  1254 5th grade 
students – 49% - are currently 
participating in this restored 
program.  All students have newly 
Board approved texts appropriate to 
their instrument.  Additionally, a full 
inventory of available instrumental 
music instruments was conducted 
and over $40,000 worth of new 
instruments and supporting 

Certificated Personnel  1000-1999: 
Certificated Personnel Salaries LCFF 
Base 398,715 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
104,537 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF Base 6,471 

Equipment Repair/New Equipment 
Purchases 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 41,616 

Mileage  5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 917 

Independent Contract - retired music 
teacher 5800: Professional/Consulting 
Services And Operating Expenditures 
LCFF Base 3,000 
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equipment was purchased.  No 
student in MDUSD will need to rent 
or purchase an instrument unless 
they chose to do so. 

• Many of our secondary school 
music programs have competed 
and received awards in local and 
state competitions. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include increases 
in salary and benefits and hiring 
additional staff to address need based 
on further implementation of Plan.  
Additional costs were incurred related to 
start-up costs for 5th grade program. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.17 Determine current counseling 
services and social-emotional supports 
for students.  Create a plan to improve 
these services. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.17  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of current counseling 
services and socio-emotional supports 
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for students has been achieved toward 
the goal and expected measurable 
outcome(s). 
• MDUSD has created twelve new 

School Counselor positions during 
the 2014-15 school year primarily at 
the secondary level (7 at high 
school, 2 middle and 3 elementary).  
Each comprehensive high school 
and Olympic Continuation high 
school was allocated one counselor.  
In addition, six counselors were 
allocated at equity pilot schools 
(described previously).  To date, 
eleven of the 12 counselor positions 
have been filled.  Staff in 
partnership with MDEA continues to 
collaborate and assess strengths 
and challenges during this initial 
implementation year.  Collaborative 
meetings with stakeholders and 
other mental health and college and 
career personnel continue to ensure 
alignment of services and efficiency. 

• A review and inventory of current 
counseling services and socio-
emotional supports for students has 
been collected and will be analyzed 
to inform implementation, 
professional development and 
alignment of services. 

• Facilitated monthly district School 
Counselor meetings began in 
January 2015 to support 
implementation, monitoring and 
refinement of the Counselor 
program in MDUSD. 

• Begun conversations with 
community college counseling 
departments to align and 
collaborate to better serve and 
prepare students for college and 
career. 

• School Linked Services which 
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includes HOPE and Foster Youth 
Services (FYS) provided counseling 
services to high need populations 
and link community and school 
resources and services to students 
and families. 

• School Psychologist, the 
Counseling Clinic and the 
Counseling Enriched Program 
(CEP) provide social-emotional 
support primarily for students in 
special education, medi-cal eligible 
and to conduct assessments for 
general education students 
recommend for special education 
services.  Behaviorist and Behavior 
Health Specialist also provide 
behavior support to students and 
staff to support their education and 
learning 

• 43 counseling interns provided 
counseling services to 24 schools in 
the district (11 elementary, 7 middle 
and 6 high schools) .  Interns 
included Psychology interns, Social 
Work Interns and Marriage Family 
Therapist interns from John F 
Kennedy (JKF) University, St. 
Mary’s, and San Francisco State. 

• School Resources Officers were 
added back to the three high 
schools in Concord through a 
collaborative with Concord Police 
Department. 

 
These actions and services were 
effective in making progress toward the 
goal 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
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Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide             

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.18 Assess how we provide academic 
and behavioral interventions and 
services for students.  Develop Multi-
Tiered Systems of Support, (MTSS) 
that will provide academic and 
behavioral intervention to improve 
school climate district-wide. (See the 
Coordinating Early Intervening 
Services Plan Summary, Appendix ***) 
(see 1.5) 

Personnel Costs - see 1.1, 1.2, 1.3 
and 1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.18  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of providing academic and 
behavioral interventions and services 
has been achieved toward the goal and 
expected measurable outcome(s). 
• Creating and maintaining a safe and 

supportive learning environment for 
our students has always been a 
priority in MDUSD.  Progress in this 
area is measured by California 
Healthy Kids Survey, attendance 
rates, discipline, and graduation 
rates, members of the Equity 
Administrative team meeting 
monthly, the MDUSD Equity 
Administrator collaborating with 
other districts and community 
leaders to showcase best practices. 

• The Equity Team supports parent 
involvement in schools and works 
strategically to ensure our parents 
are connected as partners with 
monthly Equity Advisory Meetings, 
visits to other school districts and 
hosting parent conferences; 
supports school principals by 
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meeting with them to review and 
discuss data around student 
discipline, attendance, and grades;  
supports implementing a School-
wide Evaluation Tool (SET) that 
promotes intentionally inviting 
learning environments and building 
a collaborative culture for restorative 
justice, positive behavior, character 
development, professional 
development, mindfulness and 
parent education.  (*Please see the 
attachment of the SET) 

• Additional systems of support and 
services for behavioral and 
academic interventions can be 
assessed by quarterly student grade 
reports, the annual Healthy Kids 
Survey, student voice meetings, 
monthly Elementary, Middle, and 
High School Administrative 
meetings and adding School 
Counselors to our staff. 

• MDUSD continues to work to 
decrease the number of school 
suspensions and expulsions and 
increase student attendance and 
graduation rate. It is the goal of our 
district to have staff support and 
respect a learning environment that 
builds strong relationships and 
actively engages students in their 
education. 

• New LTEL course will address 
academic intervention for LTELs 
and also motivational issues. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, 1.3, 
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and 1.5. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.19 Assess student barriers to 
attending school and determine 
methods to provide assistance 
regarding barriers. 

Personnel Costs- see 1.1, 1.2, 1.3 
and 1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

1.19  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of assessing student barriers 
to attending school has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Mt. Diablo Foster Youth Services 

(FYS) surveyed school sites at the 
beginning of the school year.  The 
Contra Costa County Foster Youth 
Advisory provided information 
regarding barriers to educational 
success and collaborative strategies 
to address them. Mt. Diablo FYS led 
interagency collaboration meetings 
with Child and Family Services, 
Children’s Mental Health, Contra 
Costa County Office of Education, 
Group Home Provider, MDUSD 
Special Education Dept. MDUSD 
FYS to address barriers across 
systems to access services and 
support. 

• Foster Youth Voice meetings held 
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weekly to request input and 
feedback regarding services and 
support.  Utilized Foster Focus, a 
database tracking system 
developed by the Sacramento 
County Office of Education Foster 
Youth Services. 

• Child Welfare and Attendance 
(CWA) and Social Work Specialist 
staff worked with families to reduce 
barriers to attending school.  Home 
visits, basic necessity support 
(transportation, food, clothing), 
connection to services contributed 
to better students attendance.  
Attendance improved for homeless 
students. 

• Partnership with Contra 
Costa/Solano Food Bank provided 
weekly fresh fruits and vegetables 
to be delivered to schools through 
the Mt. Diablo CARES After School 
Program which assisted families in 
accessing food and coming to 
school. 

• Transportation bus (bus 11) 
provided to transfer students 
attending Mt. Diablo High School 
and Oak Grove Middle School 
Newcomer Academy. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, 1.3, 
and 1.5. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

 Scope of 
Service 

All, Districtwide         

 
X All 
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OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.20 Additional 
Contributions/Allocations from LCFF 
Base - includes Reserve for Economic 
Uncertanties, Utilities, Operational 
Funds  

Site Allocations to support LCAP and 
SPSA's - sites determine object 
codes for distribution of funds.  
Showing here in 4000's until 
distributed. 4000-4999: Books And 
Supplies LCFF Base 2,191,206 

The state LCFF  allocation for 
transportation does not cover all 
costs related to transportation, 
additional costs (general education 
and special education) are 
addressed via a contribution from the 
general fund Base funds.  (see also 
1.1 for LCFF specific Transportation 
funds.)  Classified Personnel 2000-
2999: Classified Personnel Salaries 
LCFF Base 342,500 

Contribution to Transportation 
Employee Benefits 
 3000-3999 Employee Benefits LCFF 
Base 70,546 

Contribution to Transportation 
Materials and Supplies 
 4000-4999: Books And Supplies 
LCFF Base 1,318,600 

Contribution to Transportation 
Services and Other Operating 
Expenditures 
 5000-5999: Services And Other 
Operating Expenditures LCFF Base 
1,902,256 

Contribution to Transportation 
Capital Outlay 
 6000-6999: Capital Outlay LCFF 

1.20  
Additional Contributions/Allocations 
from LCFF Base - includes Reserve for 
Economic Uncertanties, Utilities, 
Operational Funds 
 
 
• Purchased additional buses to 

improve transportation services and 
access. 

 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include slight 
increases is personnel costs related to 
changes in salary, health and statutory 
benefits, combined expenditures within 
expected total parameters, 
transportation costs related to slightly 
higher expenditures such as increased 
personnel cost, increased fuel costs, 
purchases to address needs that were 
unknown at the time the 2014-2015 
LCAP was developed.  In other areas 
some costs were lower costs than 
anticipated. For General Operating 
Funds - includes Reserve for Economic 
Uncertainties, Utilities, Operational 
Funds, etc., we were able to implement 
some actions/services from the out 
years in year one of the LCAP. 
 

Site Allocations to support LCAP and 
SPSA's - sites determine object codes 
for distribution of funds.  Showing here 
in 4000's until distributed. 4000-4999: 
Books And Supplies LCFF Base 
1,991,930.00 

The state LCFF  allocation for 
transportation does not cover all costs 
related to transportation, additional 
costs (general education and special 
education) are addressed via a 
contribution from the general fund 
Base funds.  (see also 1.1 for LCFF 
specific Transportation funds.)  
Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 491,823.00 

Contribution to Transportation 
Employee Benefits 
 3000-3999 Employee Benefits LCFF 
Base 62,867.00 

Contribution to Transportation 
Materials and Supplies 
 4000-4999: Books And Supplies LCFF 
Base 1,279,725.00 

Contribution to Transportation 
Services and Other Operating 
Expenditures 
 5000-5999: Services And Other 
Operating Expenditures LCFF Base 
2,124,427.00 

Contribution to Transportation 
Capital Outlay 
 6000-6999: Capital Outlay LCFF Base 
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Base 313,115 

Contribution to Transportation 
Other Outgo 
 7000-7439: Other Outgo LCFF Base 
305,338 

Department, and Central Operating 
Budgets  5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 2,889,436 

Department, and Central Operating 
Budgets  6000-6999: Capital Outlay 
LCFF Base 105,500 

General Operating Funds - includes 
Reserve for Economic Uncertainties, 
Utilities, Operational Funds, etc.   
LCFF Base 47,144,555 

 

1,118,629.00 

Contribution to Transportation 
Other Outgo 
 7000-7439: Other Outgo LCFF Base 
507,599.00 

Central Operating Budgets  5000-
5999: Services And Other Operating 
Expenditures LCFF Base 5,029,017.00 

Departments Operating Budgets 4000-
4999: Books And Supplies LCFF Base 
2,634,095 

Department, and Central Operating 
Budgets  6000-6999: Capital Outlay 
LCFF Base 38,064.00 

General Operating Funds - includes 
Reserve for Economic Uncertainties, 
Utilities, Operational Funds, etc.   
LCFF Base 31,237,231.81 

 

Scope of 
Service 

All, Districtwide             

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.21 Align staff, services, and systems 
to support the goals of the LCAP.  
Ensure there is highly qualified staff to 
provide basic instructional services 
(e.g.  classroom teachers, school 
administrators, office staff as well as 
district office administrators and staff to 
support curriculum and instruction, 
special education, student services, 
transportation, and testing). 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries 
LCFF Supplemental 2,995,493 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 786,065 

Employee Benefits 3000-3999: 
Employee Benefits LCFF 
Supplemental 1,475,009 

Site Allocations to support LCAP and 

1.21  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of hiring practices, 
recruitment strategies, changes to work 
hours and salary schedule, staffing 
allocation, and professional 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries LCFF 
Supplemental 4,265,619.00 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 1,244,739.00 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 1,666,318.00 

Site Allocations to support LCAP and 
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SPSA's 4000-4999: Books And 
Supplies LCFF Supplemental 
3,257,635 

 

development has been achieved toward 
the goal and expected measurable 
outcome(s). 
• Between July 1, 2014 and January 

13, 2015 1,158 volunteers 
fingerprinted through our Personnel 
Office. 

• Created School Counseling job 
description in order to create 
positions to support student 
academics and student 
social/emotional development 

• Restored 70 Special Education 
Assistant (SEA) hours from 3 to 5 
hours per day -- creating increased 
opportunity for students to have 
consistent support during the 
instructional day 

• Ongoing Recruitment endeavors in 
order to attract and retain highly 
qualified candidates to support 
MDUSD students and school sites -- 
MDUSD website job postings, 
Representation at numerous 
recruitment Fairs, Brendan Theatre 
recruitment commercial slated to 
start airing February 2015 feature 
our Superintendent, Craigslist 
advertisement for classified 
employees (CSEA), Contra Costa 
Times job postings, Ed Join 
ongoing, Paper Flier Job Posting 
Announcements to sites and for 
distribution/ job boards, Veteran 
Center job postings, Diablo Valley 
College (DVC) and Los Medanos 
Community College (LMCC) 
outreach, Loma Vista outreach, 
Newspaper ads and digital 
ads(Concord Transcript, Contra 
Costa Times, Martinez News 
Gazette, Clayton Gazette), 
Education Week topschooljobs.org, 
Twitter & Facebook, and Cal State 

SPSA's 4000-4999: Books And 
Supplies LCFF Supplemental 
1,116,996.00 
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East Bay, Brandman, Saint Mary’s 
College and UC Berkeley Principals 
Leadership Institute collaboration. 

• Increased clerical support to select 
larger school sites: Meadow Homes 
Elementary, Mount Diablo 
Elementary, Hidden Valley 
Elementary and College Park High 
School. Customer service being 
central to ensuring service to all 
students and stakeholders 

• Principals Salary Schedule 
Compression approved in order to 
retain and recruit high quality site 
principals 

• Mt. Diablo Education Association 
(MDEA) Early Retirement 
Notification Incentive approved in 
order to plan for 2015-2016 staffing 
needs 

• Worked collaborative with MDEA to 
ensure no teacher lay-offs for 2014-
15 with an improved and earlier 
notification process of placements 
for the following year. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include increases 
in salary and benefits and hiring 
additional staff to address need based 
Plan implementation. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
X English Learners 

 Scope of 
Service 

All, Districtwide             

 
   All 

OR: 
X Low Income pupils 
X English Learners 
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X Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

X Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

1.22 Align staff, services, and systems 
to support the goals of the LCAP.  
Maintain facilities, operations and 
staffing levels (e.g., custodians, 
grounds, maintenance, operational, 
campus supervision, costs etc.) to 
provide students and staff with a safe, 
clean and productive environment to 
support learning.   

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 284,356 

Employee Benefits 3000-3999: 
Employee Benefits LCFF 
Supplemental 210,034 

 

1.22  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of a district re-
organization of staff, improved 
relationships between bargaining units, 
improved communication, outreach and 
inclusion of parent/community (i.e. 
creation of a Welcome Center) has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Effective July 1, 2014 reorganization 

plan in place – new structure for 
operations at District level and 
provide more direct support to sites 

• Ongoing collaborative work with 
employee unions (e.g. CST, CSEA 
and Teamsters) in order to ensure 
effective structures in place  for 
Superintendents restructuring plan 

• Supported creation of Welcome 
Center in order to promote customer 
service and our focus on serving 
students, parents and community 
members 

• Strengthened and hired key district 
level staff to ensure efficiency and 
services to schools; Director Special 
Education & Director Personnel 
appointed 8/13/14, Director School 
Support, and Accountability  days 
per year increased to 248 days 
8/13/14, Reclassified Director of 
Student Services position 10/15/14, 
created confidential Workers 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 281,413.00 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 201,191.00 
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Compensation Specialist position 
10/29/14, Assistant Superintendent 
High School appointed 11/19/14, 
Executive Director of Instructional 
Support appointed 11/19/14, 
Administrator, Special Education 
appointed 12/10/14, Supervisor, 
Accounting appointment 12/10/14, 
Director of Budget & Fiscal Services 
and Chief Accountant made 
permanent 12/10/14, and Building & 
Facilities Grounds Manager 
appointment 1/12/15 

• Extended Superintendent’s contract 
to year 2017 on 10/15/14 

• Between July 1, 2014 and January 
9,2015 four DMA confidential 
positions created & filled 

• Technology support to the schools 
with the increased technology tools 
and equipment. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures are within normal 
variances. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
X English Learners 
X Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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1.23 Identify and create a plan to 
address barriers to full participation in 
all academic programs. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Teacher Intervention and 
Instructional Support 1000-1999: 
Certificated Personnel Salaries 
LCFF Supplemental 1,374,217 

Employee Benefits 3000-3999: 
Employee Benefits LCFF 
Supplemental 442,927 

 

1.23  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area(s) of academic support and 
remediation through summer school, 
extended day/after school programs has 
been achieved toward the goal and 
expected measurable outcome(s). 
• For the summer of 2015 the district 

is offering summer school at various 
grade levels (1st, 5th, 8th, 11-12th) 
in school clusters to provide 
remediation and intervention to 
students’ not meeting reading and 
math benchmarks as well as credit 
recovery. 

• Many school sites are working with 
the RtI model to offer smaller class 
sizes and after school interventions 
and supports to ensure academic 
success is occurring for students. 

• Many schools have implemented an 
“in-school intervention period” 
where students have the opportunity 
for re-teaching and or enrichment. 

• The district offers credit recovery 
and online courses to assist 
students and provide academic 
support during the school year. 

• An additional 235 students were 
able to be served in the Mt. Diablo 
CARES After School Program to 
provide increased academic, social-
emotional and nutrition. These 
services were provided to schools 
with high percentages of special 
population (foster youth, English 
Learners, low income). 

• Schools with higher percentages of 
special population students are also 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Teacher Intervention and Instructional 
Support 1000-1999: Certificated 
Personnel Salaries TIIG 270,592.00 

Teacher Intervention and Instructional 
Suppor 2000-2999: Classified 
Personnel Salaries TIIG 130,443 

TIIS Employee Benefits 3000-3999 
Employee Benefits TIIG 70,804.00 
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offering summer school to the 
remaining grade levels (not 
including-1st, 5th, 8th, 11-12th) 
and/or an “Early Back” program 
(program offered a few weeks prior 
to the start of school) for students to 
provide re-teaching, remediation 
and support. 

• A comprehensive summer after 
school program is being offered to 
fourteen schools and approximately 
1,900 students through the After 
School Education and Safety grant 
and Title I funds with targeted 
outreach to homeless and foster 
youth. 

• Summer School Algebra I and ELD 
will be offered summer 2015 at the 
high school level. 

• English Learner Master Plan 
guarantees “extended year” 
program for Newcomer World 
Academies at secondary schools. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes increased 
personnel costs related to  changes in 
salary, health and statutory benefits. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 

 Scope of 
Service 

All, Districtwide         

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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   Other Subgroups: (Specify) 
 

 

1.24 Assess and maintain current 
preschool programs offered at low 
income schools. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Certificated Personnel  1000-1999: 
Certificated Personnel Salaries 
LCFF Supplemental 66,757 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 74,326 

Employee Benefits 3000-3999: 
Employee Benefits LCFF 
Supplemental 23,881 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF 
Supplemental 55,308 

Facilities Lease/Rent 5000-5999: 
Services And Other Operating 
Expenditures LCFF Supplemental 
36,765 

Services and Other Expenses 5000-
5999: Services And Other Operating 
Expenditures LCFF Supplemental 
6,300 

 

1.24  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of assessing and maintaining 
current preschool programs offered at 
low income school has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Mt. Diablo Adult Education ESL 

department provides free Family 
Literacy Preschools at two MDUSD 
Title I elementary schools and at the 
Loma Vista Adult Center.  Mt. 
Diablo Adult Education Parent 
Education department provides free 
Parent Cooperative Preschools at 
three MDUSD Title I elementary 
schools. 

 
School Site Type of Preschool # of 
Preschoolers 
Cambridge Elementary ESL Family 
Literacy 34 
Meadow Homes Elementary ESL 
Family Literacy 43 
Loma Vista Adult Center ESL Family 
Literacy 14 
Shore Acres Elementary Parent 
Education Co-op 17 
Bel Air Elementary Parent Education 
Co-op 20 
Fair Oaks Elementary Parent Education 
Co-op 17 
 
All of these preschools have been 
involved in Quality Ratings Improvement 
System (QRIS) for the past three years, 
which is a nationally recognized quality 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Certificated Personnel  1000-1999: 
Certificated Personnel Salaries Title I 
40,208.00 

Certificated Personnel  1000-1999: 
Certificated Personnel Salaries LCFF 
Supplemental 51,359.00 

Classified Personnel 2000-2999: 
Classified Personnel Salaries Title I 
9,758.00 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 60,925.00 

Employee Benefits 3000-3999 
Employee Benefits Title I 7,565.00 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 13,961.00 

Materials and Supplies 4000-4999: 
Books And Supplies Title I 13,144.00 

Materials and Supplies 4000-4999: 
Books And Supplies LCFF 
Supplemental 1000.00 

Facilities Lease/Rent 5000-5999: 
Services And Other Operating 
Expenditures Title I 1,089.00 

Facilities Lease/Rent 5000-5999: 
Services And Other Operating 
Expenditures LCFF Supplemental 
36,770.00 
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insurance program.  Local QRIS 
assessors are First5, the Child Care 
Council and the Contra Costa Office of 
Education. 
• Mt. Diablo Adult Education Parent 

Education offers other Parent Co-
Op preschools that include fees. 

 
These actions and services were 
effective in making progress toward the 
goal 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures include inclusion of 
the Title I funds for preschool/parent 
engagement as well as the refined 
additional actions funded by LCFF 
Supplemental funds. 
 

Scope of 
Service 

All, Districtwide                 

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide                 

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.25 ********  1.25 No action for year one 2014-2015  

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 

 Scope of 
Service 

All, Districtwide            

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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   Other Subgroups: (Specify) 
 

 

1.26 Research and identify 
schools/districts that use online/remote 
learning to identify effective models. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.26  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area researching and identifying 
school/districts that use online/remote 
learning to identify effective models is in 
progress toward the goal and expected 
measurable outcome(s). 
• In the 2014-2015 school year, not 

only the district, but some school 
sites have researched and identified 
schools and districts that are using 
online/remote learning and we are 
evaluating which are effective. This 
is an on-going research effort. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide           

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.27 Maintain before and after school Personnel Costs - see 1.21, 1.22  1.27  Personnel Costs - see 1.21, 1.22  
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intervention and instruction programs. LCFF Supplemental  
 

The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of maintaining before and 
after school interventions and instruction 
programs has been achieved toward the 
goal and expected measurable 
outcome(s). 
• Mt. Diablo Unified collaborates with 

outside agencies to provide district 
students the opportunity to 
participate in fee-based after school 
programs on school campuses. 

• MDUSD operates the Mt. Diablo 
CARES After School in partnership 
with Bay Area Community 
Resources (BACR) to provide free 
after school program and academic 
intervention at fourteen (10 
elementary, 3 middle and one high 
school) CARES After School 
Program schools.  This program 
supported primarily by the California 
Department of Education’s After 
School Education and Safety 
(ASES) grant. The Teacher Liaison 
facilitates and provides instruction to 
identified students. 

• Mt. Diablo CARES is also an 
approved Supplemental Education 
Services (SES) provider which 
provides academic intervention to 
eligible students and served 200+ 
students during 2014-15. 

• An additional 235 students were 
able to be served in the Mt. Diablo 
CARES After School Program to 
provide increased academic, social-
emotional and nutrition support. 
These services were provided to 
schools with high percentages of 

LCFF Supplemental  
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special population (foster youth, 
English Learners, low income). 

• Schools with higher percentages of 
special population students are also 
offering summer school to the 
remaining grade levels and/or an 
“Early Back” program for students to 
provide re-teaching, remediation 
and support. 

• A comprehensive summer after 
school program is being offered to 
students through the After School 
Education and Safety grant and 
Title I funds. 

• Many schools provide additional 
homework help and intervention for 
students in partnership with 
Academies, partnerships, and 
Parent-Teacher organizations (PTC, 
PFC, PTA). 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.28 Identify and begin to address 
barriers to full participation in extra/co-

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.28  
The actions/services addressed the 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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curricular activities and programs, 
including athletics and the arts.  This 
could include increasing outreach and 
communication with students and 
parents about these programs. 

needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in identifying and beginning to address 
barriers to full participation in extra/co-
curricular activities and programs has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Ensured transportation was 

provided for after school practice to 
ensure students get home safely. 

• High school athletics was offered 
and available for all students to 
participate with no participation fee. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.29 At both the district and site level, 
recognize and celebrate students who 
demonstrate academic improvement, 
achievement, and attain language 
proficiency as a model of achievement 
for all students. Develop a certificate of 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.29  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes 
. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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recognition for students who speak two 
languages fluently at the elementary, 
middle and high school levels. 

Information was examined and progress 
in the area of recognizing and 
celebrating students’ improvement and 
achievement has been achieved toward 
the goal and expected measurable 
outcome(s). 
• The State Seal of Biliteracy revised 

criteria were shared at the World 
Language Chair Meeting on 
January 14, 2015. 

• Individual sites are conducting their 
own Reclassification ceremonies. 

• The Seal of Biliteracy awards are 
given to graduating seniors each 
May/June.  The Director of English 
Learners attends these ceremonies 
to recognize the students. 

• ”Pathway Awards” for students en 
route to achieving the Seal of 
Biliteracy are being developed for 
5th grade and 8th grade students. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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1.30 Continue to implement the 
program as outlined in the English 
Learner Master Plan. Use data to 
determine if this is helping EL students 
reach grade level and language 
proficiency. Continue the parts that 
work and change or eliminate those 
that don’t. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.30  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of the English Learner 
Master Plan is in progress toward the 
goal and expected measurable 
outcome(s). 
• Monitoring of Programs for English 

Learners is on-going. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22.. 
 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.31 Identify and create a plan to 
address barriers to full participation in 
all academic programs and support to 
achieve graduation. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.31  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of identifying and creating a 
plan to address barriers to full 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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participation in all academic programs to 
achieve graduation has been achieved 
toward the goal and expected 
measurable outcome(s). 
• There is a plan in place to address 

the barriers to full participation in 
academic programs.  The first is to 
offer summer school for credit 
recovery to ensure students can 
achieve graduation and have more 
of an ability to take courses during 
the regular school year versus 
repeating a core academic class. 

• Hired School Counselors at the high 
school level first, to provide 
additional support, guidance and 
monitoring for students to 
participate in all academic programs 
and achieve graduation. 

• Alternative Education programs 
provide additional support and 
options for students to achieve 
graduation. 

• School Administrators and 
Counselors have made changes to 
schedules to support full 
participation in the academic 
program and support to achieve 
graduation. 

• Provided credit recovery course 
during the school year and after 
school for students to make up 
classes or to earn credit for 
graduation. 

• Partnered with local institutions of 
higher education to offer additional 
course and dual enrollment to 
support graduation. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
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expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.32 Assess English Learners (EL) 
supports and services, including 
monitoring EL student achievement 
and progress toward reclassification 
(progress toward English language 
proficiency). Develop and implement 
steps to ensure English learner 
students are informed and understand 
the reclassification process and 
requirements as described in the 
English Learner Master Plan. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.32  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of assessing English Learner 
supports and services has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Long Term English Learner (LTEL) 

student “chats” took place before 
Annual CELDT and again after 1st 
/2nd quarter grades were posted.  
Long Term English Learners (LTEL) 
chat “data” worksheets were 
provided to high schools again after 
3rd quarter grades for a select 
group of students. 

• Newly revised Board Policy for 
Reclassification will be shared with 
site Administrators in second 
semester. 

 
These actions and services were 
effective in making progress toward the 
goal. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide         

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide         

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.33 **********  1.33 No action in year one 2014-2015  

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide         

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.34 Research and identify 
schools/districts that use online/remote 
learning to identify effective models for 
EL. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.34  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of researching and 
identifying school/districts that use 
online/remote learning to identify 
effective models for EL students is in 
progress toward the goal and expected 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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measurable outcome(s). 
• This is currently a work in progress 

in the 2014-2015 school year. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.35 Identify and begin to address 
barriers to full participation in extra/co-
curricular activities and programs, 
including athletics and the arts.  This 
could include increasing outreach and 
communication with students and 
parents about these programs. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.35  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of identifying and addressing 
barriers to full participation in extra/co-
curricular activities and programs is in 
progress toward the goal and expected 
measurable outcome(s). 
• MDUSD participated in the 

California Healthy Kids Survey in 
spring 2016 which will provide data 
around student participation in 
extra/co-curricular activities and 
programs.  This data will help 
identify strategies and interventions 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 



Page 145 of 337 

 

to address these barriers. 
• Conducted survey of programs and 

provided information to 
parents/caregivers to ensure all 
students have access to youth 
activities and programs.  Targeted 
outreach and information was 
provided to foster youth and 
homeless youth. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide        

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.36 Assess the needs of students to 
have access to services by bilingual 
counselors. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.36  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of developing a plan to 
address the needs of students to have 
access to a bilingual counselor is in 
progress toward the goal and expected 
measurable outcome(s). 
• Staff has and will continue to recruit 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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and identify bilingual counselors to 
work with district students.  Of the 
eleven school counselors hired thus 
far in the 2014-15 school year 27% 
are bilingual. 

• Further planning will be developed 
in collaboration with Director of 
Personnel and Director of Special 
Projects. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide           

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.37 Identify and create a plan to 
address barriers to full participation in 
all academic programs. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.37  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to identify and create a plan 
to address barriers to full participation in 
all academic programs has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Foster youth face many challenges 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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that impede their educational 
success, some of which existed 
prior to entering foster care. Almost 
all foster youth have been 
repeatedly traumatized, have been 
in multiple home placements and 
have attended multiple schools. 
Mental health concerns and high 
levels of mobility contribute to gaps 
in learning, academic performance 
below grade level, and behavioral 
challenges.  To address these 
challenges, The Mt. Diablo Unified 
School District has a model district-
wide program serving foster youth, 
Foster Youth Services.  Services 
and support for foster youth are 
integrated at school sites and 
provided in collaboration with a 
broad array of stakeholders. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 
 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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1.38 Clearly identify support systems, 
and who is involved, for foster youth to 
engage in college, career, and civic 
readiness activities.   

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.38  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in identifying support systems for foster 
youth to engage in college, career and 
civic readiness activities has been 
achieved toward the goal and expected 
measurable outcome(s). 
• The Mt. Diablo Unified School 

District has a model program 
serving foster youth in Contra Costa 
County, California. Mt. Diablo 
Unified Foster Youth Services (FYS) 
program supported by California 
Department of Education Foster 
Youth Services to provide services 
to foster youth. District-wide FYS 
program includes FYS Coordinator, 
Social Work Specialists, MSW 
Intern training program, School 
Psychologist (.40) with specialized 
training, Program Specialist for 
foster youth with special needs, and 
designated administrator at each 
school site for foster youth ensure 
access to programs and resources 
such as High School Career 
Centers and newly hired School 
Counselors.  Interagency 
collaboration to serve youth with 
mental health needs. 

• Mt. Diablo Workforce Investment 
Act (WIA) Youth Employment 
Services (Mt. Diablo YES) program 
provides foster youth with 
employment and career pathway 
readiness services and support to 
engage in college, career and civic 
readiness activities. 

• Worked collaboratively with the 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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Contract Costa County Workforce 
Development Board to provide 
outreach and support to Workforce 
Investment Act (WIA) eligible 
students with an emphasis on foster 
youth, homeless and Lesbian Gay 
Bi-sexual Transgender and 
Questioning (LBGTQ) in MDUSD to 
provide increased academic 
support, case-management, career 
pathway liaison, and socio-
emotional support to successful 
completion of high school. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide        

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.39 Research and identify 
schools/districts that use online/remote 
learning to identify effective models for 
Foster Youth. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.39  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of researching and 
identifying schools/districts that use 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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online/remote learning to identify 
effective models for Foster Youth has 
been achieved toward the goal and 
expected measurable outcome(s). 
• MDUSD offers Cyber High School 

all for credit recovery through online 
learning.  Olympic High School 
(continuation high school) Service 
Learning Program also offers high 
school credits for foster youth 
participants assisting with 
tutoring/mentoring in the district’s 
elementary schools. 

• MDUSD FYS is participating with 
the California Department of 
Education in the development 
California Statewide “Toolkit” for 
foster youth.  The toolkit is in draft 
form, will be released to the public 
in 2015; online options and LEA 
best practice models will be 
included in Web-based Toolkit. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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1.40 Identify and begin to address 
barriers to full participation in extra/co-
curricular activities and programs, 
including athletics and the arts.  This 
will include increasing outreach and 
communication with students and 
parents about these programs. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.40  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of identifying and addressing 
barriers to full participation in extra/co-
curricular activities and programs has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Student Services / School Linked 

Services staff surveyed community 
programs available in the six 
municipalities served by MDUSD.  
Comprehensive list is disaggregated 
by athletics, performing arts, and 
fine arts; after-school and summer 
programs.  Information is provided 
to foster youth stakeholders to 
increase youth engagement in their 
self-identified areas of passion and 
interest. 

• Foster youth and foster youth 
caregivers are apprised of their 
right, per AB490, to access all 
programs and services available to 
other students.  Strength-based 
case plans include youth 
enrichment activities and programs 
at schools and in the community. 

• The Mt. Diablo CARES After School 
Program has operated a middle 
school sports program after school 
free to participants at CARES After 
School Programs-El Dorado, Oak 
Grove and Riverview Middle 
Schools.  This program was used as 
a model for the development of a 
pilot Middle School program 
proposed to be implemented in 
2015-16. 

• Provided uniforms and 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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transportation for program 
participants to ensure access and 
participation. 

• Hosted an annual Sports Banquet 
and Awards Ceremony for Middle 
School Sports Program participants 
and families. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.41 Develop a plan to increase the 
number of foster youth served by 
counselors to ensure foster youth 
receive educational counseling from a 
foster youth educational counselor. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.41  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of a plan to increase the 
number of foster youth served by 
counselors to ensure foster youth 
receive educational counseling from a 
foster youth educational counselor has 
been achieved toward the goal and 
expected 
measurable outcome(s). 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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• Foster youth are linked with caring 
adults, school-based counseling, 
career and college guidance, 
enrichment opportunities, 
transitional services, and other 
needed services and support. 
Educational progress, attendance, 
and behavior are monitored and 
intervention plans are 
collaboratively developed and 
adjusted according to student’s 
progress and response to 
interventions. 

• Social work and psychology interns 
are based at school sites to provide 
counseling services for foster youth. 
Interns receive clinical targeted 
training for foster youth and the 
treatment of children who have 
experienced complex traumas. 

• Case management services are 
provided to link foster youth with 
transitional services (i.e. ILSP) and 
needed support and services at 
school and in the community. Social 
work interns are trained to provide 
strength-based intervention 
strategies to promote foster youth’s 
talents, strengths, and interests. 
Interns are trained to provide 
culturally competent services for 
youth and caregivers from diverse 
backgrounds. The interns conduct 
an assessment of individual foster 
youth and customize a treatment 
plan to meet the needs of each 
youth. 

• Mt. Diablo FYS developed 
enrollment procedures across 
school sites in order to wrap the 
foster youth with early support so 
that each placement has the highest 
chance of success. 

• Two (2) Full-time Social Work 
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Specialists provide training and 
supervision for eleven (11) MSW 
Social Work Interns (29 days of 
services per week across multiple 
school sites) who provide direct 
counseling services for foster youth.   
Social Work Specialist and MSW 
Interns lead individual and group 
counseling services.   Services are 
monitored using RtI framework; 
coordinated with multi-disciplinary 
site, district and agency services.   
Educational Counseling is provided 
for 100% of identified foster youth. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

1.42 Assess student barriers to 
attendance and determine methods to 
provide assistance to foster youth 
regarding barriers to regular 
attendance such as transportation, 
adequate age appropriate clothing for 
school, etc. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

1.42  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
Information was examined and progress 
in the area of assessing student barriers 
to attendance and determines methods 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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to provide assistance to foster youth has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Mt. Diablo Foster Youth Services 

assists school sites to immediately 
enroll any child living in foster care, 
even if fees or materials are owed to 
the previous school or the child is 
unable to produce the records or 
clothing normally - In accordance 
with AB490, when a foster child’s 
home placement is changed, the 
student remains in his or her school 
of origin when doing so is in the 
child’s best interest. 

• MDUSD FYS assessed barriers to 
attendance and collaboratively 
determined methods to provide 
assistance to foster youth.  
Transportation to/from school and 
clothing was determined not to be 
significant barriers to school 
attendance for foster youth.   Social-
emotional / mental health needs and 
substance abuse were determined 
to be the most significant barriers to 
school attendance for foster youth.   
Methods to address needs include 
direct site-based counseling 
services, interagency collaboration 
with group home providers, public 
agencies, and community agencies 
such as Rainbow Community 
Center to provide support for 
LGBTQ youth. 

• Met with eight new potential 
partnering agencies to explore 
expanded services, support and 
youth activities for foster youth and 
homeless students. 

 
These actions and services were 
effective in making progress toward the 
goal. 



Page 156 of 337 

 

 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

What changes in actions, 
services, and expenditures will be 
made as a result of reviewing past 
progress and/or changes to 
goals? 

Proposed Changes to the LCAP include: 
1.1. Increased school counselor positions K-12 to 38, with 23 new counselors being added in 2015-16 as well as strategies to 
increase bilingual paraprofessionals at schools to serve English Learners. 
1.2. Adding technology staff support to schools. 
1.3. Continuing to monitor maintenance, safety and cleanliness of schools. 
1.4. Identifying CCSS curriculum to support English Learners and students’ in Special Education, time embedded during the 
school day and early release days for professional development, pilot a New Long Term English Learner (LTEL) course 
possibly using English 3 D curriculum  at some secondary schools, possibly adding a parent version of the Academic Press 
Newsletter. 
1.5. Provide training and support to implement the Behavior Matrix at all schools in 2015-16, expansion of “in-school 
intervention” periods at additional schools, pro-active communication and engagement with parents and caregivers to provide 
effective academic and behavior intervention, develop “Catch-Up Plans” for Long Term English Learners (LTEL). 
1.6. Increased coaching and guidance to Principals via monthly leveled principal meetings, school visits, identifying additional 
ways to share, review and gather input from teachers around the implementation of the LCAP such as Symposium, teacher 
groups and survey, short videos/presentations to increase knowledge and understanding, and additional outreach and 
dialogue with special education and English Learner teachers. 
1.7. Piloting the New LTEL course will address some of these concerns and needs. 
1.8. Access to user friendly and frequent reports on academic/behavior data (disaggregated by school/grade 
level/ethnicity/sub-groups) in Aeries for all schools will ensure collaboration time is used more efficiently and effectively, 
increased time for secondary English Language Development (ELD) teachers to meet and collaborate. 
1.10. Increased access for sub-groups of students for extended day/after school program, summer school for 
target grade levels, and expanded credit recovery and online classes. 
1.11. Increased technology support to the school. 
1.12 System to identify which schools do/do not recognize students that have been re-classified English Learners (EL). 
1.13. Three schools will be beginning an AVID program in 2015-16, development of a Middle College Program in collaboration 
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with Diablo Valley College (DVC), expanded outreach with Earn and Learn Workforce Development Initiative to increase work-
based learning opportunities for students, expansion of Project Lead the Way (PLTW) at additional middle schools and high 
schools in Engineering and Bio-Medical, pilot PLTW Launch program at three elementary schools in Bay Point and in the Mt. 
Diablo CARES After School Program, pilot an International Baccalaureate (IB) program at Ygnacio Valley High School in 2015-
16, expand the Summer Bridge program to El Dorado Middle and Concord High School and expand understanding and 
integration of the continuum of work based learning opportunities. 
1.14. Increased student learning opportunities for students, continued student voice visits K-12 by the Superintendent, and 
piloting a senior service project at the high school level. 
1.15. A district-wide pilot middle school after school sports program will be implemented in 2015-2016. 
1.17. Alignment and linkage of district counseling services and socio-emotional supports for students to determine which 
services support which student/school, create an additional 23 school counselor positions (9 elementary, 7 middle and 7 high 
school) to continue to provide site-based academic and socio-emotional supports and services to students, staff and parents, 
and collaborate with higher institutions of education and industry to support college and career readiness. 
1.19. Outreach to hire bilingual staff to increase communication between bilingual parents and schools, need to better address 
English Learners (EL) by having more home visits to immigrant families and education on United States education system. 
 
Sub Groups 
1.4. Continuing to look for opportunities for expansion. 
1.7. Increased access for sub-groups of students for extended day/after school program, summer school for target grade 
levels, and expanded credit recovery and online classes. 
1.8. Ensuring cultural diversity training is provided for extra/co-curricular and athletic program staff is offered annually.. 
1.12. Identifying and having assessments aligned to the Common Core State Standards (CCSS), pilot New LTEL course will 
help to address EL reclassification as a goal for students to work towards. 
1.14. Reviewing data from district schools using online instruction materials/programs (i.e. iready, Lexia, Imagine Learning) will 
be evaluated. 
1.15. Proving a list of youth activities and programs to parents/caregivers at walk through registration and upon enrollment of 
students who enroll or change schools mid-year. 
1.16. Exploring other avenues of connecting bilingual counselors with English Learners students more regularly and use 
technology to support access to other school. 
 
Foster Youth 
1.19. Looking into embedding credit recovery sections into the master schedule at high schools. 
1.20. Implementation of a pilot district-wide Middle School Sports Program at all middle schools in 2015-16. 
 
 

 
Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
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Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
 

Original 
GOAL 2 

from prior 
year 

LCAP: 

Parents, family and community will be informed, engaged and connected as partners with MDUSD employees to 
support student learning 

Related State and/or Local Priorities: 
1     2     3 X  4     5 X  6 X  7     8     8   

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan: • Supportive Family 
and Community Involvement • 

Respectful, Responsive Service and 
Communication • Optimal Operations 

and Infrastructure 
 

Goal Applies to: Schools: All       

Applicable Pupil 
Subgroups: 

All 

Expected 
Annual 

Measurable 
Outcomes: 

 
 
 

1. Parents, family and community are engaged and connected as 
partners. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 

b) Increased parent/guardian/ community attendance at 
district/site meetings/activities = baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 

c) Increased parent educational opportunities = baseline 2014-15, 
determine increase for 2015-16, 2016-17. 
 

d) Increased achievement and reclassification celebrations = 
baseline 2014-15, determine increase for 2015-16, 2016-17. 
 

e) Increased frequency of communications between school/district 
and home= baseline 2014-15, determine increase for 2015-16, 

Actual 
Annual 

Measurable 
Outcomes: 

See MDUSD LCAP 2014-15 Benchmark Data Update May 2015 
in the Appendix for an easier to read chart. 
 
 
1. Parents, family and community are engaged and connected as 
partners. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 
b) Increased parent/guardian/ community attendance at 
district/site meetings/activities = baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 
c) Increased parent educational opportunities = baseline 2014-
15, determine increase for 2015-16, 2016-17. 
 
d) Increased achievement and reclassification celebrations = 
baseline 2014-15, determine increase for 2015-16, 2016-17. 
 
e) Increased frequency of communications between 
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2016-17. 
 

2. Students will connect learning and preparation for their future 
through the support of informed parents, family and community 
who are engaged as partners with all MDUSD employees. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) Improved student attendance = increase district attendance rate 
by 2% annually. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

b) Increased student achievement = see targets Goal 1, Outcome 
1 and Outcome 2. 
 

c) Increased range of course access = baseline 2014-15, 
determine increase for 2015-16, 2016-17. 
 

d) Increased A-G completion rates (University/college entry 
requirements) =2% increase 2014-15, 5% increase 2015-16, 
2016-17. 
 
 
 
 
 

e) Increased graduation and decreased drop-out rates = increase 
graduation rate 4% and decrease dropout rate 4% each year. 
 
 

 

school/district and home= baseline 2014-15, determine increase 
for 2015-16, 2016-17. 
 
2. Students will connect learning and preparation for their future 
through the support of informed parents, family and community 
who are engaged as partners with all MDUSD employees. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) Improved student attendance = Increase district attendance 
rate by 2% annually. 
 
2013-2014 
Regular Education - 95.49% 
Special Education - 92.82% 
Alternative Education - 78.93% 
Truancy - Not Available at this time 
 
2014-2015 
As of 3/20/15 (P-2 state reporting): 
RE – 96.71% 
SE – 92.90% 
AE – 81.50% 
Truancy through 5/1/15 = 28.66% 
 
b) Increased student achievement = see targets Goal 1, Outcome 
1 and Outcome 2. 
 
c) Increased range of course access = baseline 2014-15, 
determine increase for 2015-16, 2016-17. 
 
d) Increased A-G completion rates (University/college entry 
requirements) =2% increase 2014-15, 5% increase 2015-16, 
2016-17. 
 
2013-2014 = 29.4%. 
 
2014-2015 data pending 
 
e) Increased graduation and decreased drop-out rates = increase 
graduation rate 4% and decrease dropout rate (middle and high) 
4% each year. 
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2013-14 Grad Cohort 85.1% 
Drop-out Cohort 10.2% 
 

LCAP Year: 2014-2015 

Planned Actions/Services Actual Actions/Services 

 
Budgeted Expenditures 

 
Estimated Actual Annual Expenditures 

2.1 Utilize parent/teacher 
contact/conferences, electronic forms 
of communication (e.g. email, school 
loop) as an ongoing means of 
communication. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Upgrade District Website 5000-5999: 
Services And Other Operating 
Expenditures LCFF Base 5,000 

 

2.1  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of utilizing parent/teacher 
contact/conferences and electronic 
forms of communication has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Elementary Schools-Elementary 

schools have school newsletters 
that are sent out to parents on a 
weekly, bi-weekly, or monthly basis.  
At many sites the principal 
contributes to the newsletter 
prepared by the PFC/PTA also.  All 
schools have regularly updated 
websites.  Principals utilize School 
Messenger as needed to update 
parents on events.  Our schools 
with a high percentage of English 
Language Learners do provide 
information in both Spanish and 
English for the parents.  Principals 
are beginning to use other social 
media such as Twitter to inform the 
community about school activities.   
All principals attend their PTA/PFC 
meetings.  Email communication 
and phone conferences are 
regularly employed to communicate 
with families. 

• The elementary teachers employ 
the use of phone, emails, and 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Upgrade District Website and 62 Site 
Websites 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 6,400 
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conferences to communicate with 
parents.  In December 2014 
teachers held report card 
conferences with the families of 
every student in their classroom. 
Some teachers do maintain their 
own websites, use HomeLink/ABI, 
or send out weekly progress 
reports.  Teachers, as required, 
attend SST’s and IEP’s when 
scheduled. 

• Middle Schools-Nearly all of the 
middle schools have school 
newsletters that are sent out to 
parents weekly, bi-weekly, monthly, 
or 4 times a year.  In many cases, 
the principal contributes to the 
newsletter prepared by the 
PFC/PTA.  All schools have 
regularly updated websites.  All 
principals utilize School Messenger 
is used a few times a month usually 
as needed.  At one of the Title I 
schools, principal sends out 
message of school events in 
English and Spanish 2x a month. 7 
of 9 middle schools are now using 
Twitter and the remaining 2 have 
plans to begin shortly.  One school 
uses Instagram as well. All 
principals utilize School Messenger 
a few times a month and as needed.  
All principals attend their PTA/PFC 
meetings.  Email communication is 
routine for all of them.  Middle 
school teachers communicate with 
parents generally by phone, emails, 
and conferences.  Some teachers 
maintain their own websites, use 
HomeLink/ABI, weekly progress 
reports.  Teachers, as required, 
attend SST’s and IEP’s when 
scheduled. 

• High Schools-Nearly all of the high 
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schools have school newsletters 
that are sent out to parents weekly, 
bi-weekly, monthly, or 4 times a 
year.  In many cases, the principal 
contributes to the newsletter 
prepared by the PFC/PTA.  Some 
principals meet with the leadership 
of parent groups regularly. All 
schools have regularly updated 
websites.  All principals utilize 
School Messenger a few times a 
month and as needed.  All principals 
attend their PTA/PFC meetings.  
Email communication is routine for 
all of them.  High school teachers 
communicate with parents generally 
by phone, emails, and conferences.  
Some teachers maintain their own 
websites, use HomeLink/ABI, 
weekly progress reports.  Teachers, 
as required, attend SST’s and IEP’s 
when scheduled. 

• Mt. Diablo Unified began a 
Facebook and Twitter page and 
many schools have starting using 
Remind (opt in text app) to increase 
communication with students, 
parents and community. 

• Staff has also made personal phone 
calls in addition to written 
information given.  The districts’ 
automated phone/message system 
also provides messages to 
parents/caregivers in English and 
Spanish. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3.  Estiamted actual for webiste 
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support and development for district 
website and to support schools was 
larger than budgeted due to the need to 
provde greater support to schools and 
centra office staff to improve the qualtiy 
of all district websites. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide               

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.2 Identify the current level of parent 
access to information, parent 
education classes, and resources to 
support students. Create a plan to 
increase this access. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

2.2  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of current level of parent 
access to information, parent education 
classes, and resources to support 
students is in progress toward the goal 
and expected measurable outcome(s). 
• Currently the new district website is 

continuing to be tweaked to ensure 
parents have better access to 
information.  The adult school offers 
many classes for parents and the 
district is working with local 
businesses, community partners, 
and resources within MDUSD 
community to increase access for 
parents and ensure they receive 
education in how to support their 
students.  We continue to work in 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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2014-2015 on increasing parent 
access to information as the current 
levels are lower than would be the 
goal. 

• Mt. Diablo CARES After School 
Programs, at fourteen schools K-12 
(which include Bel Air, Cambridge, 
Delta View El Monte, Fair Oaks, 
Meadow Homes, Rio Vista, Shore 
Acres, Sun Terrace, Wren Ave., and 
Ygnacio Valley Elementary schools, 
El Dorado, Oak Grove and 
Riverview Middle schools and 
Ygnacio Valley High school) 
provides parent education class 
around nutrition and health, college 
and career and supporting your 
child’s education. 

• Adult Education provides parent 
classes such as Parent Project, 
Drug/Alcohol workshop, Teen Anger 
Management classes, Parent 
Certificates, Adult Education/Special 
Education Mini Parent Conference, 
and the Speakers Bureau. Detailed 
description is provided on page 31. 

• Parent Liaison at some schools 
connect with families and identify 
needs as well as offer  classes such 
as computer literacy and technology 
for parents 

• Convened LCAP community input 
meetings to gather parent/caregiver 
input and provided a forum for 
parent voice. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
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Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.3 Increase outreach to parents via 
expanded parent liaison staff.  
Increase parent support by 10% above 
2013-2014.  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Certificated Personnel - Parent 
Liaison(s) 1000-1999: Certificated 
Personnel Salaries LCFF Base 
93,491 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 
37,598 

 

2.3  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of increased outreach to 
parents via expanded parent liaison 
staff has been achieved toward the goal 
and expected measurable outcome(s). 
• There is currently 1 district Parent 

Liaison.  There are 9 Community 
Services Assistants and Community 
School Coordinators 6 at the 
schools. One Community School 
Coordinator is funded from 
centralized funds.  The remaining 
Community Services Assistants and 
Community School Coordinators are 
funded by the sites from site-based 
funds.  All of these assist parents 
and students. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3.  Additionally support by personnel 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Certificated Personnel - Parent 
Liaison(s) 1000-1999: Certificated 
Personnel Salaries LCFF Base 94,092 

Employee Benefits 3000-3999 
Employee Benefits LCFF Base 61,629 

Classified Personnel  2000-2999: 
Classified Personnel Salaries Title III 
33,474 
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in English Learner Services were initally 
included elsewhere.  We determined it 
was more appropriate to inlcude that 
cost here.  There was some change in 
LCFF Base funds related to increased 
salary, heath, and statutory benefits. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.4 Provide parents the opportunity to 
network and collaborate in interest 
based groups to support their child’s 
learning. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Custodial Overtime  - pay (estimated 
at 10 meetings, 4 hours total time) 
2000-2999: Classified Personnel 
Salaries LCFF Base 1250 

Custodial Overtime - Benefits 3000-
3999 Employee Benefits LCFF Base 
296 

Food and Beverage 4000-4999: 
Books And Supplies LCFF Base 
5000 

Postage 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 5000 

Duplication Services - Print Shop 
5000-5999: Services And Other 
Operating Expenditures LCFF Base 
5000 

 

2.4  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of opportunities to network 
and collaborate in interest based groups 
to support their child’s learning has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Convened parent workshops and 

meetings to request input and 
feedback. 

• Provided opportunities to connect 
parents/caregiver with one another 
(i.e. Latinos United, parent groups, 
Community Advisory Committee 
(CAC),  African American Parent 
Academy) 

• Meetings such as School Site 
Council (SSC) and Parent Teacher 
Association (PTA) also provide 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Custodial Overtime  - pay (estimated at 
10 meetings, 4 hours total time) 2000-
2999: Classified Personnel Salaries 
LCFF Base 0 

Custodial Overtime - Benefits 3000-
3999 Employee Benefits LCFF Base 0 

Food and Beverage 4000-4999: Books 
And Supplies LCFF Base 2417 

Postage 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 0 

Duplication Services - Print Shop 
5000-5999: Services And Other 
Operating Expenditures LCFF Base  
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opportunities for parents to network 
and collaborate. 

• Saturday School is provided at 
some schools in the district 
(provided at Shore Acres 
Elementary as a result of parent 
request). 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3.  Overall expenses for these 
meetings were not as great as 
anticipated. No postage was needed. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.5 Conduct a needs assessment for 
all district schools and locations to 
create a consistent, connected, and 
common district-wide communication 
plan to engage parent, and community 
stakeholders to build a positive school 
environment to increase engagement 
and increase morale. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Supplemental  

 

2.5  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of a needs assessment of 
common district-wide communication 
plan has been achieved toward the goal 
and expected measurable outcome(s). 
• Continued work with Technology 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Supplemental  

 



Page 168 of 337 

 

department on improving use of 
district website. 

• Redesign of Dent Center lobby and 
to increase ease of service for 
public. Staff is working on creating 
communication documents that help 
staff, students, parents and 
stakeholder. 

• MDUSD is utilizing various forms of 
communication, (i.e. Facebook, 
Twitter, #highlights newsletter, 
videos, GoodNEWS letter, 
Superintendent’s newsletter) to 
engage, inform and reach the larger 
school community. 

• Superintendent Meyer has 
conducted student focus groups 
with all five comprehensive high 
schools, Olympic Alternative High 
School and Diablo Day Community 
Day School thus to gain input, hear 
their voice and create a forum for 
students to share their thoughts, 
ideas and needs to improve their 
education and engagement. 

• Development of a district video that 
provided an overview of district 
goals and programs.  This video is 
used by the Superintendent in 
various community meetings to 
increase knowledge, engagement 
and morale. 

• Creation of a video about the 
benefits of being a MDUSD 
employee which is shown at a local 
theater. 

• Schools expanded communication 
outreach efforts such as 
newsletters, events, school twitter 
and Facebook pages to increase 
engagement and morale. 

• Assistant Superintendents send 
weekly memos to schools and 
central office department 
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administrative staff on timely and 
important information to maintain 
open lines of communication, 
alignment of services and 
congruency. 

• Consistent messaging and 
communication documents (LCAP 
PowerPoint, LCAP-at-a-Glance 
document, Talking Points) provide 
systemic implementation practices 
throughout the district. 

• MDEA conducted a survey with 
teachers to gather input and 
feedback on climate and 
communication. 

• Held five community meetings in 
April-May 2015 at each of the five 
high schools to engage and gather 
input from parents and community. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.6 ********  2.6 No actions in year one 2014-2015  
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Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.7 Hold meetings at multiple times to 
support working and non-working 
parents. Increase online and remote 
access. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Custodial Overtime - pay (estimated 
at 10 meetings, 4 hours each total 
time) 2000-2999: Classified 
Personnel Salaries LCFF Base 1250 

Custodial Overtime - Benefits 3000-
3999 Employee Benefits LCFF Base 
296 

Food and Beverage 4000-4999: 
Books And Supplies Base 5000 

Postage 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 5000 

Duplication Services- District Print 
Shop 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 5000 

 

2.7  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of multiple meeting times to 
support parents has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Parent forums and meetings have 

been taking place throughout the 
2014-2015 school year and have 
included LCAP stakeholder 
meetings.  The Parent Advisory 
Council (PAC) meets at alternating 
times selected through a vote by the 
PAC. 

• Recent parent meetings at school 
sites have supported parent 
engagement in schools through the 
use of social media and online 
available resources.  Focusing on 
parent information and resources 
available online has been an 
ongoing goal. 

• Meetings were held at various times 
(evening, day) to support parents 
and increase participation.  Times 
were adjusted based on 
parent/guardian input and feedback. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Custodial Overtime 2000-2999: 
Classified Personnel Salaries LCFF 
Base 0 

Custodial Overtime - Benefits 3000-
3999 Employee Benefits LCFF Base 0 

Food and Beverage 4000-4999: Books 
And Supplies LCFF Base 2417 

Postage 5000-5999: Services And 
Other Operating Expenditures LCFF 
Base 0 

Duplication Services- District Print 
Shop 5000-5999: Services And Other 
Operating Expenditures LCFF Base  
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For example, the PAC meeting 
alternated from a day time to an 
evening time. 

• Combined PAC and DELAC 
meetings were held during the 
2014-15 school year. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3.  Overall expenses for these 
meetings were not as great as 
anticipated.  No postage was needed. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.8 Offer childcare to increase family 
participation in parent/community 
events. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.8  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of offering childcare has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Childcare is offered at many school 

and district meetings (i.e. DELAC, 
PAC, CAC*). 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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• Childcare is also provided as some 
district pre-school programs. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.9 Hold meetings at multiple times to 
support parents.  

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.9  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of multiple meeting times to 
support parents has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Parent forums and meetings have 

been taking place throughout the 
2014-2015 school year and have 
included LCAP stakeholder 
meetings.  The Parent Advisory 
Council (PAC) meets at alternating 
times selected through a vote by the 
PAC. 

• Recent parent meetings at school 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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sites have supported parent 
engagement in schools through the 
use of social media and online 
available resources.  Focusing on 
parent information and resources 
available online has been an 
ongoing goal. 

• Meetings were held at various times 
(evening, day) to support parents 
and increase participation.  Times 
were adjusted based on 
parent/guardian input and feedback. 
For example, the PAC meeting 
alternated from a day time to an 
evening time. 

• Combined PAC and DELAC 
meetings were held during the 
2014-15 school year. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.10 Increase access to parent 
education classes to help parents help 
their students in school.  Ensure a 
focus on college, career, and civic 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.10  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 



Page 174 of 337 

 

readiness awareness such as Parent 
Institute for Quality Education (PIQE) 
by 10% above 2013-2014. 

desired outcomes. 
 
Information was examined and progress 
in the area increased access to parent 
education classes to help parents has 
been achieved toward the goal and 
expected measurable outcome(s). 
• Mt. Diablo Adult Education provides 

Family Literacy classes for parents 
throughout MDUSD.  These courses 
focus on English language 
acquisition, reading, writing and 
speaking, in the context of parents 
and other adult family members 
supporting children’s education and 
successful participation in schools.  
Family Literacy ESL is currently 
being offered at: 

• Cambridge Elementary School 
morning class: 26 adults who are 
parents of 15 preschoolers, 30 K-5 
students, 4 middle school students, 
and 2 high school students 
(preschool also provided) 

• Cambridge Elementary School 
afternoon class:26 adults who are 
parents of 19 preschoolers, 3 K-5 
students, 5 middle school students, 
and 5 high school students 
(preschool also provided) 

• Meadow Homes Elementary School 
morning class:  48 adults who are 
parents of 26 preschoolers; 42 K-5 
students, 8 middle school students; 
10 high school students (preschool 
also provided) 

• Meadow Homes Elementary School 
afternoon class:  34 adults who are 
parents of 17 preschoolers, 21 K-5 
students, 5 middle school students 
and 9 high school students. 
(preschool also provided) 

• Loma Vista Adult Center morning 
class:  16 adults with 14 
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preschoolers, 6 K-5 students, 9 
middle school students, and 3 high 
school students (preschool also 
provided) 

• Bel Air Elementary School morning 
class:  23 adults who are parents of 
3 preschoolers, 18 K-5 students, 7 
middle school students and 4 high 
school students 

• Rio Vista Elementary School 
morning class:  31 adults who are 
parents of 10 preschoolers, 38 K-5 
students, 6 middle school students, 
and 3 high school students. 

• Shore Acres Elementary School 
afternoon class:  17 adults who are 
parents of 4 preschoolers, 17 K-5 
students, 4 middle school students 
and 4 high school students. 
(Babysitting also provided.) 

• At the secondary level hosted 
Academy Night/Showcase to help 
inform parents about the academies 
and college and career pathways at 
the high school. 

• All school held Open House/Back to 
School Nights to engage and inform 
parents. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
   English Learners 
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   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

2.11 Identify current level of 
participation, successful parent 
programs across the district and create 
a plan to increase opportunities for 
parent and community voice. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.11  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to identify current level of 
participation in parent programs across 
the district has been achieved toward 
the goal and expected measurable 
outcome(s). 
• Parent Project course for parents of 

strong-willed and out-of-control 
teens provided by Mt. Diablo Adult 
Education throughout the year in 
English and in Spanish.  18 parents 
attended English course and 9 
attended Spanish course. Loving 
Solutions for younger children with 
behavior challenges was offered in 
October with 5 parents attending. 
Feedback from parents participating 
is consistently very positive, but cost 
for the program is oftentimes 
prohibitive.  In some instances, 
referring schools have used funds 
they have to subsidize parents’ 
participation. Plan for increasing this 
opportunity needs to include means 
of addressing the cost of the course, 
either through funds for 
scholarships or funds to subsidize 
the total cost of the programs. 

• Mt. Diablo Adult Education provides 
“Drug and Alcohol Workshops” and 
“Teen Anger Management” classes 
for parents and teens who are 
referred by high schools/alternative 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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school as a result of identified 
issues of teen at their respective 
school site.  These are currently 
offered 7 times per school year on 
Saturdays.  Average attendance is 
18 teens and 20 parents.  Spanish 
translation is offered in alternating 
months. 

• Parent Certificate classes are 
offered weekly by Mt. Diablo Adult 
Education.  These are open-entry, 
parents may join any week.  This 
course is oftentimes court ordered 
for parents and topics include Self 
Esteem and Temperament, 
Communication in the Family, 
Parenting Styles and Philosophies, 
Positive Discipline and more.  There 
is a $60 fee, but parents may pay 
weekly. Child and Family Services 
often pay the fee for the parents. 
Average enrollment is 18 students. 

• Adult Anger Management certificate 
course is offered weekly by Mt. 
Diablo Adult Education.  These are 
open entry, parents may join any 
week.  This course if oftentimes 
court ordered for parents and topics 
include Anger Awareness, Hostility 
and Your Health, Anger Triggers 
and Expressions, Positive 
Communication, and more.  There 
is a $75 fee but parents may pay 
weekly.  Child and Family Services 
often pay the fee for the parents.  
Average enrollment is 18 students. 

• Mt. Diablo Adult Education 
collaborates with MDUSD Special 
Education on an annual mini 
conference for parents of children 
with special needs.  An average of 
50 parents attends each year. 

• Mt. Diablo Adult Education provides 
a Speaker’s Bureau for MDUSD 
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schools and organizations.  Topics 
include Kindergarten Readiness, 
Bullying, Positive Discipline and 
more.  Presentations can be 
provided in Spanish.  The cost is 
$75 per session.  There has been 
an average of 8 presentations 
provided each year. 

 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.12 Provide parents the opportunity to 
network. Help them become familiar 
with their district and aware of all the 
community resources that are 
available to them.   

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.12  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to provide parents the 
opportunity to network is in progress 
toward the goal and expected 
measurable outcome(s). 
• DELAC has provided this for our 

school representative, most recently 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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on 1/15/2015 with information on 
the Obama immigration initiative. 

• Some schools such as Meadow 
Homes and Cambridge Elementary 
schools host “Platicas” get-
togethers, and Bel Air Elementary’s 
African American Parent Academy 
to provide parents opportunities to 
network. 

• Ambrose Recreation and Park 
District and Center for Human 
Development provide opportunities 
for families in Bay Point to network 
and be informed about community 
resources as well as the Monument 
Community Partnership and Latinos 
Parent Group. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.13 Identify the current level of 
opportunities for parent and community 
voice (e.g. English Learner Advisory 
Council/District English Learner 
Advisory Council (ELAC/DELAC)) to 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.13  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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increase shared perspectives and 
engagement. 

 
Information was examined and progress 
in the area of the current level of 
opportunities for parent and community 
voice has been achieved toward the 
goal and expected measurable 
outcome(s). 
• DELAC monthly meeting at WCC. 
• ELAC/SCE site meetings as 

scheduled. 
• Parent Advisory Committee (PAC) 

monthly meetings to review and 
guide the districts LCAP 

• Community Advisory Committee 
(CAC) monthly meetings 

• Budget Advisory monthly meetings 
• Newly facilitated joint District and 

City/Community meetings with 
district council staff and city/county 
managers in an open public meeting 
to identify joint issues and share 
current information. 

• The district sent a few parents to 
California Association for Bilingual 
Education (CABE) and explored a 
Home Visit Project exploration. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
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X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

2.14 Increase access to parent 
education classes to help parents help 
their students in school.  Make sure 
these focus on college, career, and 
civic readiness awareness such as 
Parent Institute for Quality Education 
(PIQE) by 10% above 2013-2014. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.14  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of increased access to 
parent education focused on college, 
career and civic readiness has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Mt. Diablo Adult Education provides 

Family Literacy classes for parents 
throughout MDUSD.  These courses 
focus on English language 
acquisition, reading, writing and 
speaking, in the context of parents 
and other adult family members 
supporting children’s education and 
successful participation in schools.  
Family Literacy ESL is currently 
being offered at: 

• Cambridge Elementary School 
morning class: 26 adults who are 
parents of 15 preschoolers, 30 K-5 
students, 4 middle school students, 
and 2 high school students 
(preschool also provided) 

• Cambridge Elementary School 
afternoon class:26 adults who are 
parents of 19 preschoolers, 3 K-5 
students, 5 middle school students, 
and 5 high school students 
(preschool also provided) 

• Meadow Homes Elementary School 
morning class:  48 adults who are 
parents of 26 preschoolers; 42 K-5 
students, 8 middle school students; 
10 high school students (preschool 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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also provided) 
• Meadow Homes Elementary School 

afternoon class:  34 adults who are 
parents of 17 preschoolers, 21 K-5 
students, 5 middle school students 
and 9 high school students. 
(preschool also provided) 

• Loma Vista Adult Center morning 
class:  16 adults with 14 
preschoolers, 6 K-5 students, 9 
middle school students, and 3 high 
school students (preschool also 
provided) 

• Bel Air Elementary School morning 
class:  23 adults who are parents of 
3 preschoolers, 18 K-5 students, 7 
middle school students and 4 high 
school students 

• Rio Vista Elementary School 
morning class:  31 adults who are 
parents of 10 preschoolers, 38 K-5 
students, 6 middle school students, 
and 3 high school students. 

• Shore Acres Elementary School 
afternoon class:  17 adults who are 
parents of 4 preschoolers, 17 K-5 
students, 4 middle school students 
and 4 high school students. 
(Babysitting also provided.) 

• Parent education workshops held at 
high schools to convey information 
such as: A-G requirements, 
alternatives to suspensions, drug 
and alcohol prevention, use of 
technology among teens, and 
bullying prevention. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
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Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.15 Develop and implement a plan to 
ensure parents are informed of their 
role in the reclassification process for 
their children. Provide training as 
needed to assist them in supporting 
their students toward reclassification 
and beyond 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.15  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to develop and implement a 
plan to ensure parents are informed of 
their role in the reclassification process 
for their children is in progress toward 
the goal and expected measurable 
outcome(s). 
• DELAC reclassification 

presentations were held on 1/15/15 
and February 19.  An invitation to 
Site Administrators and Assistant 
Superintendents will be made. 

• Annual letters are sent home 
explaining reclassification criteria. 

• English Learner (EL) webpage on 
the district website 
(www.mdusd.org) includes 
information about the 
reclassification criteria and process. 

• ELAC presentations at schools. 
• ELAC Reclassification Celebrations 

at schools. 
 
These actions and services were 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.16 Identify the level of access to 
bilingual parent workshops.  Include 
training in understanding/supporting 
students with Common Core State 
Standards 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.16  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to identify the level of access 
to bilingual parent workshops is in 
progress toward the goal and expected 
measurable outcome(s). 
• DELAC presentation about the 

Common Core State Standards 
(CCSS).  Presentations were in 
Spanish and are available on the 
district website. 

• LCAP meeting provided additional 
information about the CCSS. 

• Schools presented to parents about 
Common Core State Standards 
(CCSS). 

 
These actions and services were 
effective in making progress toward the 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.17 Offer childcare to increase family 
participation in parent/community 
events. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.17  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to offer childcare to increase 
family participation in parent/community 
events has been achieved toward the 
goal and expected measurable 
outcome(s). 
• Childcare is offered at many school 

and district meetings (i.e. DELAC, 
PAC, CAC*). 

• Childcare is also provided as some 
district pre-school programs with a 
focus primarily at schools with high 
percentage of special populations 
(Foster Youth, English Learners and 
socio-economically disadvantaged). 

 
These actions and services were 
effective in making progress toward the 
goal. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.18 Identify current level of 
participation, successful parent 
programs across the district and create 
a plan to increase opportunities for 
parent and community voice (e.g. 
English Learner Advisory 
Council/District English Learner 
Advisory Council (ELAC/DELAC)) to 
increase shared perspectives, 
engagement, and the opportunity to 
network. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.18  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area current level of parent 
participation and a plan to increase 
opportunities for parent and community 
voice has been achieved toward the 
goal and expected measurable 
outcome(s). 
• Mt. Diablo Adult Education provides 

an extensive ESL program at Loma 
Vista Adult Center, from literacy to 
advanced level.  MDAE ESL 
program also provides ESL classes 
for adults/parents in the evening at 
various locations throughout 
MDUSD: 

• Cambridge Elementary School:  44 
adults who are parents of 29 K-5 
students, 5 middle school students, 
5 high school students (babysitting 
provided) 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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• Meadow Homes Elementary 
School:  45 adults who are parents 
of 27 K-5 students, 12 middle 
school students, 4 high school 
students (babysitting provided) 

• Riverview Middle School:  20 adults 
who are parents of 4 preschoolers, 
3 K-5 students, 2 middle school 
students, and 4 high school 
students. 

• Mt. Diablo High School Latino 
Parent Group provided opportunities 
for parents to network. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22.. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.19 Assess translation/interpretation 
services needed in primary language 
to facilitate communication. Assess 
need of and access to bilingual 
personnel. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Classified Personnel 2000-2999: 
Classified Personnel Salaries  
22,629 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 2,436 

2.19  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area assessing 
translation/interpretation services 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Base 7,217 

Employee Benefits 3000-3999 
Employee Benefits  114 

Independent Service Contracts 5800: 
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Additional staff receive a 5% for 
translation services, other staff turn 
in time-sheets for translation work.  
We are currently unable to pull the 
data related to this additional pay.    

 

needed in primary language to facilitate 
communication has been achieved 
toward the goal and expected 
measurable outcome(s). 
• EL Services is overseeing the 

centralized translation services for 
MDUSD beginning in the 2014/15 
school year.  All requests for 
interpretation/translation go through 
the English Learner Services 
Department.  Two Spanish bilingual 
translators/interpreters are 
employed by MDUSD.  Their hours 
of employment need to be 
increased to meet the District-wide 
request of this largest language 
need. 

• Additional translation services by 
contracted employees is available 
coordinated through the English 
Learner Department to ensure all 
documents are translated in a timely 
manner and access to information is 
achieved. 

• A Spanish for Educators class was 
offered at Mt. Diablo High School. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21, and 1.22.  
Translation services were greatly 
expanded this year. 
 

Professional/Consulting Services And 
Operating Expenditures LCFF Base 
27,210 

Classified Personnel 2000-2999: 
Classified Personnel Salaries LCFF 
Supplemental 1,880 

Employee Benefits 3000-3999 
Employee Benefits LCFF 
Supplemental 217 

Independent Service Contracts 5800: 
Professional/Consulting Services And 
Operating Expenditures LCFF 
Supplemental 142,125 

Certificated Personnel 1000-1999: 
Certificated Personnel Salaries Title I 
60 

Employee Benefits 3000-3999 
Employee Benefits Title I 3 

Classified Personnel 2000-2999: 
Classified Personnel Salaries Title II 
457 

Employee Benefits 3000-3999 
Employee Benefits Title II 60 

Classifeid Personnel 2000-2999: 
Classified Personnel Salaries Title III 
2,292 

Employee Benefits 3000-3999 
Employee Benefits Title III 492 
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Classified Personnel 2000-2999: 
Classified Personnel Salaries  1,001 

Employee Benefits 3000-3999 
Employee Benefits  107 

 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.20 Assess and expand outreach to 
foster youth advocates, foster youth, 
and partnering agencies via foster 
youth staff. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.110  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of assessing and expanding 
outreach to foster youth advocates, 
foster youth, and partnering agencies 
via foster youth staff has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Outreach, communication and 

collaboration with foster youth 
advocates, service providers, 
partnership agencies and been 
increased at both the administrative 
planning and policy level, and 
among and between direct service 
providers.  Systems established for 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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interagency collaboration include 
monthly planning meetings held at 
Child and Family Services, weekly 
surveying of care providers, Youth 
Transition Team (YTM) meetings, 
training of Court Appointed Special 
Advocates (CASAs), and facilitated 
communication between site staff, 
agency personnel, caregivers, and 
holder of educational rights 
(typically biological parent). 

• Mt. Diablo Workforce Investment 
Act (WIA) Youth Employment 
Services (Mt. Diablo YES) program 
provides foster youth with 
employment and career pathway 
readiness services and support to 
engage in college, career and civic 
readiness activities. 

• Worked collaboratively with the 
Contra Costa County Workforce 
Development Board to provide 
outreach and support to Workforce 
Investment Act (WIA) eligible 
students with an emphasis on FYS 
in MDUSD to provide increased 
academic support, case-
management, career pathway 
liaison, and socio-emotional support 
to successful completion of high 
school. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

 Scope of 
Service 

All, Districtwide       

 
   All 
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OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

2.21 Develop a plan to 
increase/improve communication 
between schools and foster youth 
services/programs. Ensure the plan 
identifies ways to improve 
communication between school-linked 
services and sites.  Assist with 
improving communication between 
group homes, schools, and district. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.21  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to develop a plan to 
increase/improve communication 
between schools and foster youth 
services/programs has been achieved 
toward the goal and expected 
measurable outcome(s). 
• Plan to increase communication 

between schools and foster youth 
agency service providers and 
programs include system of 
established dedicated liaison at 
each school site responsible for 
foster youth. 

• Training provided in August 2014 for 
all district administrators (leadership 
institute) regarding the unique 
educational needs of foster youth 
and compliance with legislation. 

• School Coordinated Care Teams 
serve as the platform for service 
delivery at school sites. 

• Dedicated training provided for 
Special Education Program 
Specialist, School Psychologists, 
School Nurses, Co-Administrators, 
and Child Welfare and Attendance 
Liaisons. 

• Meetings established between 
school principals and group home 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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providers to discuss needs of foster 
youth and develop plans across 
agencies to serve foster youth. 
Memorandum of Understanding 
(MOU) Partnership Agreement, 
approved by the MDUSD Board of 
Education delineates responsibilities 
of district personnel and Youth 
Homes Inc., group home and Foster 
Family Agency (FFA). 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide        

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

2.22 Ensure district foster youth 
education liaison has adequate time, 
knowledge, and resources to support 
schools and students 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

2.24  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area to ensuring district foster 
youth education liaison has adequate 
time, knowledge, and resources to 
support schools and students has been 
achieved toward the goal and expected 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  
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measurable outcome(s). 
• Director of Student Services meets 

with Foster Youth Educational 
Liaison weekly to review roles and 
responsibilities.   Supervision and 
support provided to ensure FY 
Educational Liaison has adequate 
time, knowledge, and resources to 
support schools and students. 

• Dedicated FYS Social Work 
Specialist (1.0 FTE) assists with 
delivery of services and support for 
foster youth.  School Linked 
Services program summary forms 
submitted weekly to ensure ongoing 
monitoring.  Professional 
development of FY Education 
Liaison and Social Work Specialist 
include attending conferences, Full 
Service Schools, ACSA, and Annual 
Foster Youth Education Summit. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Scope of 
Service 

               

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

               

 
   All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

What changes in actions, 2.1. Beginning a MDUSD Instragram page to further expand communication via social media, consider an expansion of a 
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services, and expenditures will be 
made as a result of reviewing past 
progress and/or changes to 
goals? 

parent liaison role at each school, increase contact with immigrant/Long Term English Learners (LTEL) parents specifically at 
the secondary levels. 
2.2. Expanding outreach efforts such as home visits, events in the neighborhood and Spanish channel/radio. 
2.3. Identify the parent liaison on the district website and which schools/feeder patterns they support. 
2.4. Offering workshops to parents district-wide during the summer prior to the start of school as well as follow-up workshops 
specific to school/feeder pattern needs. 
2.5. Expanding the use of other media formats including radio and churches, and conduct an annual survey to monitor need 
and impact. 
2.7. Increase online and remote access to meetings and an archive of meeting communications (i.e. agendas, presentations) 
and video (when available) such as streaming, skype, and/or podcast and consider combining some parent meetings 
periodically throughout the year (i.e. Parent Advisory Committee (PAC), District English Learner Advisory Committee (DELAC), 
and Community Advisory Committee (CAC). 
 
ALL Subgroups 
2.2. School Counselors facilitating parent education (college and career, helping your child academically and social-
emotional/behavior), continuing with Academy Night/Showcase, Open House/Back to School Nights, consider a centralized 
location (i.e. district website) to inform individuals of school event. 
2.3. Expanding and/or piloting the Parent Institute for Quality Education (PIQE) classes in the district 
2.12. Continued focus on hiring bilingual personnel classified as well as certificate. 
 
 

 
Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
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Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
 

Original 
GOAL 3 

from prior 
year 

LCAP: 

High quality, culturally proficient, and responsive staff will be supportive of all students, respectful of all students’ 
backgrounds, and invested in the education of all students. 

Related State and/or Local Priorities: 
1 X  2     3     4 X  5 X  6 X  7     8     8   

 
COE only:  9     10     0 

 
Local : Specify Mt. Diablo USD 

Strategic Plan: • Academic 
Excellence & Learning • High Quality 

Effective Staff • Respectful, 
Responsive Service and 

Communication 
 

Goal Applies to: Schools: All       

Applicable Pupil 
Subgroups: 

All 

Expected 
Annual 

Measurable 
Outcomes: 

 
 
 

1. Students will learn and thrive in an environment with high quality 
instruction where all staff demonstrates cultural responsiveness, 
fosters strong, supportive relationships, and engages students in 
their learning. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 

a) A district-wide climate survey = baseline 2014-2015, determine 
increase for 2015-16, 2016-17. 
 

b) Improved student attendance including decreased chronic 
absenteeism = increase district attendance rate by 2% annually, 
decrease truancy by 10% annually. 
 
 
 
 
 
 
 
 
 

Actual 
Annual 

Measurable 
Outcomes: 

See MDUSD LCAP 2014-15 Benchmark Data Update May 2015 
in the Appendix for an easier to read chart. 
 
 
1. Students will learn and thrive in an environment with high 
quality instruction where all staff demonstrates cultural 
responsiveness, fosters strong, supportive relationships, and 
engages students in their learning. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: 
 
a) A district-wide climate survey = baseline 2014-2015, determine 
increase for 2015-16, 2016-17. 
 
b) Improved student attendance including decreased chronic 
absenteeism = increase district attendance rate by 2% annually, 
decrease truancy by 10% annually. 
Improved student attendance = Increase district attendance rate 
by 2% annually. 
 
2013-2014 
Regular Education - 95.49% 
Special Education - 92.82% 
Alternative Education - 78.93% 
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c) Improved suspension, expulsion, and Positive Behavior Team 
Intervention data = decrease district suspension and expulsion 
rate by 5% annually. 
 
 
 
 
 
 
 
 
 
 
 

a) The California Healthy Kids Survey, or similar measurement 
tool = baseline 2014-15, determine increase for 2015-16, 2016-17. 
 

d) Improved reclassification rates of English Learners rates = 5% 
each year, decrease number of Long Term English Learners by 
5% each year. 
 
 
 
 
 
 
 
 
 

e) Increased graduation and decreased drop-out rates = increase 
graduation rate 0.5% and decrease dropout rate 1% each year. 
 
 
 
 
 
 

f) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 

Truancy - Not Available at this time 
 
2014-2015 
As of 3/20/15 (P-2 state reporting): 
RE – 96.71% 
SE – 92.90% 
AE – 81.50% 
Truancy through 5/1/15 = 28.66% 
 
c) Improved suspension, expulsion, and Positive Behavior Team 
Intervention data = decrease district suspension and expulsion 
rate by 5% annually. 
 
2013-2014 
Out of School Suspensions = 7.2% 
In School Suspensions = 1.2% 
Expulsions = 0.04% 
 
2014-2015 (As of May 4, 2015) 
Out of School Suspensions = 2.94% 
In School Suspensions = 0.72% 
Expulsions = 0.04% 
 
a) The California Healthy Kids Survey, or similar measurement 
tool = baseline 2014-15, determine increase for 2015-16, 2016-
17. 
 
d) Increase reclassification rates = 5% each year, decrease 
number of Long Term English Learners by 5% each year. 
 
2013-2014 End of Year 
10.9% Reclassified 
23.1% Long Term English Learners 
 
2014-2015 April Data 
8.36%, Reclassified 
28.62% Long Term English Learners. 
 
e) Increased graduation and decreased drop-out rates = increase 
graduation rate 0.5% and decrease dropout rate 1% each year. 
 
2013-14 Grad Cohort = 1814 (85.1%) 
Drop-out Cohort = 217 (10.2%) 
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g) Improved retention rates – elementary and 8th grade = 5% 
decrease annually. 
 
 
 
 
 
 
 

h)    Maintain full compliance with highly qualified teacher status. 
 
 
 
 
 
 
 
 

2. Students and staff will demonstrate cultural responsiveness in 
their interactions with peers. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise::  see targets, Goal 3, Outcome 1 

 
 

 

2014-2015 – not yet available 
 
f) Improved Achievement of Individualized Education Plan (IEP) 
goals/ benchmarks = identify baseline 2014-15, determine 
increase for 2015-16, 2016-17. 
 
g) Improved retention rates – elementary and 8th grade = 5% 
decrease annually. 
 
2013-2014 
Elementary = 0.7% 
8th grade = 28 1.1% 
 
2014-2015 End of Year data pending. 
 
h)    Maintain full compliance with highly qualified teacher status. 
 
2013-2014 
98.30% 
 
2014-2015 
Preliminary data indicates 100% 
 
 
2. Students and staff will demonstrate cultural responsiveness in 
their interactions with peers. 
Improvement will be measured by increases from the Baseline 
year data.  Baseline year data is 2013-14 unless indicated 
otherwise: see targets, Goal 3, Outcome 1 
 
 

LCAP Year: 2014-2015 

Planned Actions/Services Actual Actions/Services 

 
Budgeted Expenditures 

 
Estimated Actual Annual Expenditures 

3.1 Continue Marzano’s Art and 
Science of Teaching professional 
development for all Transitional 
Kindergarten (TK) – 12 schools to 
increase active student engagement 
instructional practices.   

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Certificated Substitutes 1000-1999: 
Certificated Personnel Salaries Title I 
96,000 

Certificated Substitutes - Benefits 

3.1  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of continuing Marzano’s Art 
and Science of Teaching professional 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Certificated Substitutes 1000-1999: 
Certificated Personnel Salaries Title I 
159,603 

Certificated Substitutes - Benefits 
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3000-3999 Employee Benefits Title I 
13,600 

Materials and Supplies 4000-4999: 
Books And Supplies Title I 10,000 

Food and Beverage 3000-3999 
Employee Benefits LCFF Base 5000 

Duplication Services - Print Shop 
4000-4999: Books And Supplies 
Title I 5000 

Independent Services Contracts 
5000-5999: Services And Other 
Operating Expenditures Title I 
65,000 

 

development has been achieved toward 
the goal and expected measurable 
outcome(s). 
• In the 2014-2015 school year, we 

have continued the Art and Science 
of Teaching professional 
development K-12 with regular 
trainings.  School sites in their 
PLC’s have continued the work of 
increasing active student 
engagement through instructional 
practices that are proven 
methodology. All schools 
participated in two cohorts with each 
site sending teams with an average 
of 5 teachers and one administrator 
per school. 

• Practices such as surveying schools 
have been incorporated in the 
classroom to support student 
engagement. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes increases 
in salary and benefits due to/because 
salary and benefit increases, materials 
and supplies were slightly less than 
projected due to slightly lower costs, 
there were no food or duplication costs 
identified as billed to LCFF Base for this 
training. 
 

3000-3999 Employee Benefits Title I 
35,702 

Materials and Supplies 4000-4999: 
Books And Supplies Title I 9,564 

Food and Beverage 4000-4999: Books 
And Supplies LCFF Base 0 

Duplication Services - Print Shop 
4000-4999: Books And Supplies Title I 
0 

Independent Services Contracts 5000-
5999: Services And Other Operating 
Expenditures Title I 65,000 

 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 

 Scope of 
Service 

All, Districtwide               

 
X All 

OR: 
   Low Income pupils 
   English Learners 
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   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

3.2 Continue to provide collaboration 
time for professional development, 
coaching and support at sites to 
support Professional Learning 
Communities and the implementation 
of state standards to address all 
students’ needs. 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

3.2  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of providing collaboration 
time for professional development, 
coaching and support at sites to support 
Professional Learning Communities and 
the implementation of state standards to 
address all students’ needs has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Throughout the 2014-2015 school 

year school sites have worked 
within PLCs to implement CCSS, 
improve instructional strategies, and 
increase technology integration.  
Three teacher release days were 
held during the 2014-15 school year 
for collaboration and professional 
development.  A focus on 5 areas; 
collaborative conversations, opinion 
writing, cloze reading, text 
dependent questions, and non-
fiction reading.  Release days such 
as January 26th that are TK-12 
professional development are 
collaboration time and professional 
development. 

• Teachers on Special Assignment 
(TOSAs) and school/instructional 
support administrators have focused 
on supporting school sites with 
coaching and support of 
implementation of the CCSS and 
organizing collaboration time.  

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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During the 2014-15 school year 
there were 11 number of Content 
TOSAs (9 Elementary/ Secondary 
levels), 4 English Learner TOSAs, 
and 10 Beginning Teacher Support 
and Assessment (BTSA) TOSAs 
that provided coaching, support and 
professional development to staff. 

• Teacher Symposium 
• Grade level and Department 

collaborative professional learning 
communities (PLC) planning time. 

• English Language Development 
(ELD) and Bilingual teachers at the 
elementary and high school 
primarily collaborate and 
participated in ongoing professional 
development to develop lessons to 
teach CCSS in the bilingual classes.  
At the high school level the 
professional development was 
around the development of the 
English 3 D curriculum proposed to 
be used in the New Long Term 
English Learner (LTEL) class in 
2015-16. 

• Participating in Integrated Middle 
School Science project (IMSS) with 
Alameda County Office of 
Education. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

 Scope of 
Service 

All, Districtwide       

 
X All 
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OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

3.3 Conduct a district-wide needs 
assessment to determine staff 
readiness, needs and resources to 
implement academic and behavioral 
intervention through the Response to 
Instruction and Intervention (RtII) 
process at all sites to achieve equity 
across the district.  

Personnel Costs - see 1.1, 1.2, 1.3 
and 1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

3.3  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area Response to Intervention 
(RtI) needs to achieve equity across the 
district is in progress toward the goal 
and expected measurable outcome(s). 
• This is an ongoing needs 

assessment taking place currently 
at schools piloting PBIS (see 
attached list of schools). 

• As part of schools and district efforts 
to implement Positive Behavior 
Intervention and Support (PBIS), 
Response to Intervention (RtI) is 
imbedded in this effort.  RtI is a 
focus on the academic support and 
interventions provided to students 
and PBIS is more of a focus on the 
behavior and social support and 
interventions. 

• Staff have been visiting schools and 
collecting evidence and best 
practice models where schools are 
integrating RtI practices within the 
school day such as an intervention 
period where students have access 
to re-teaching or enrichment as part 
of their instructional day.  This is a 
change in practices as traditionally 
intervention occurred after school or 
during the summer.  This is not a 

Personnel Costs - see 1.1, 1.2, 1.3 and 
1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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district wide practice in plan. 
• Assistant Superintendents facilitate 

identifying and sharing exemplar 
programs/services. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, 1.3 
and 1.5. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide          

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.4 Provide administrative training and 
coaching to build capacity regarding 
personnel practices 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

Independent Services Contracts - 
FRISK Training 5000-5999: Services 
And Other Operating Expenditures 
LCFF Base 19,000 

 

3.4  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of providing administrative 
training and coaching to build capacity 
regarding personnel practices has been 
achieved toward the goal and expected 
measurable outcome(s). 
• Professional development for all 

administrators on FRISK (a 
documentation model) for consistent 
evaluation and feedback practices. 

• Mandated Reporter training 

Personnel Costs - see 1.1, 1.2, 1.3    

Personnel Costs - see 1.1  LCFF 
Supplemental  

Independent Services Contracts - 
FRISK Training 5000-5999: Services 
And Other Operating Expenditures 
Title II 7,230 

Independent Services Contracts - 
Mandated Reporter Training 5000-
5999: Services And Other Operating 
Expenditures LCFF Base 1,500 

Classified - Timesheets 2000-2999: 
Classified Personnel Salaries LCFF 
Base 53,922 

Classified  Benefits 3000-3999 
Employee Benefits LCFF Base 10,924 
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provided multiple times a year 
(August 2014, December 22, 2014) 
for all District Managers and staff. 

• Monthly New Administrator trainings 
designed and lead by Assistant 
Superintendents 

• Leveled  site principal meetings held 
monthly by Assistant 
Superintendents 

• Ensuring each new hire (all 
employees) receives an 
individualized orientation which 
covers relevant personnel 
information to provide each new 
employee with relevant training and 
notices before starting in positions. 
These orientations include training 
on federal, state and district 
mandates 

• All scheduled employees are 
fingerprinted  and TB tested 

• Monthly substitute orientations are 
held and all relevant training for 
these employees is provided during 
these monthly meetings 

• Quarterly Athletics Coaches 
meetings to apprise principals, 
athletic directors and coaches of 
mandates and legalities/ 
responsibilities 

• Target Solutions being set up to 
train all MDUSD employees through 
online course modules for 2015-
2016 school year to streamline 
training and ensure accountability/ 
compliance 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures includes increases 
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in salary and benefits due to the actual 
FRISK training costs significantly less 
than initially proposed, Mandated 
Reporter training was not projected at 
the time the LCAP was in development 
and so those costs were not projected 
into the plan. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide            

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.5 Assess teachers and 
administrators training and coaching 
needs to build capacity regarding how 
to teach and use technology to support 
student learning and to effectively 
teach Common Core State Standards 
(CCSS). 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

3.5  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of assessing teachers and 
administrators training and coaching 
needs is in progress toward the goal 
and expected measurable outcome(s). 
• This is ongoing currently.  One 

theme that has come out of the 
ongoing assessment is the need for 
differentiated professional 
development for educators.  One 
size does not fit all and effective 
training and coaching must meet the 
various levels of technology 
integration. 

• Professional development for 
administrators to build capacity to 
teach and use technology at their 

Personnel Costs - see 1.1, 1.2, 1.3  
LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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schools included participation in a 
variety of topic specific trainings 
such as  Google Apps and Google 
Classroom, CurricuPlan, iReady, 
etc. 

• Optional professional development 
on use of twitter, google.doc, was 
attended by administrators from 
most schools to increase skill and 
capacity. 

• Schools purchased technology tools 
(iPads, computers, software) to 
access resource to effectively teach 
CCSS. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, and 
1.3. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.6 Conduct a needs assessment to 
determine staff capacity to implement 
strategies and practices to support 
positive behavior interventions and 
supports (PBIS) and school climate. 
Continue and maintain current 
professional development and services 

Personnel Costs - see 1.1, 1.2, 1.3 
and 1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

3.6  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 

Personnel Costs - see 1.1, 1.2, 1.3 and 
1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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being provided. in the area of a needs assessment to 
determine staff capacity to implement 
strategies and practices to support 
positive behavior interventions and 
supports (PBIS) and school climate is in 
progress toward the goal and expected 
measurable outcome(s). 
• Current professional development is 

taking place regarding PBIS and 
school climate.  A recent focus has 
been on schools telling their story 
through the use of social media 
tools such as Twitter, Facebook, 
Instagram, etc.  Building a positive 
climate through transparency and 
openness is a current focus. 

• 18 school teams of teachers, 
administrators and support staff K-
12 have participated in intensive 
professional development on PBIS 
with Santa Clara County Office of 
Education as coordinated by the 
district’s Equity Department.  The 
goal is to have all 52 district schools 
participate in similar PBIS training in 
2015-16.  The 18 school teams will 
continue for year II training to build 
skill, capacity and implementation. 

• The newly hired School Counselors 
were trained in PBIS strategies and 
will continue to assist schools in Tier 
I and II strategies to support 
students and staff. 

• Conducted the California Healthy 
Kids Survey in spring 2013 in 
grades 5, 7, 9 and 11 number of 
schools to collect data around 
safety, school climate and 
connectedness, and 
alcohol/drug/tobacco use.  This data 
will help to inform staff on progress 
of implement strategies and 
practices in the area of PBIS. 

• There is an ongoing assessment 
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currently taking place. 
 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, 1.3, 
and 1.5. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.7 Conduct a needs assessment to 
determine staff capacity to implement 
strategies and practices to support 
cultural responsiveness, cultural 
sensitivity, and teaching practices. 

Personnel Costs - see 1.1, 1.2, 1.3 
and 1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  

 

3.7  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area of a needs assessment to 
determine staff capacity to implement 
strategies and practices to support 
cultural responsiveness, cultural 
sensitivity, and teaching practices is in 
progress toward the goal and expected 
measurable outcome(s). 
• Conducted the California Healthy 

Kids Survey in spring 2013 in 
grades 5, 7, 9 and 11  to collect 
data around safety, school climate 
and connectedness, and 
alcohol/drug/tobacco use.  This data 

Personnel Costs - see 1.1, 1.2, 1.3 and 
1.5  LCFF Base  

Personnel Costs - see 1.1  LCFF 
Supplemental  
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will help to inform staff on progress 
of implement strategies and 
practices in the area of cultural 
sensitivity and diversity. 

• In January 2015 many schools 
participate in professional 
development by Jeff Duncan-
Andrade around school climate and 
building positive relationships with 
students. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.1, 1.2, 1.3, 
and 1.5. 
 

Scope of 
Service 

All, Districtwide       

 
X All 

OR:------- 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

  All, Districtwide             

 
X All 

OR: 
   Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.8 ************  3.8 No actions for year one 2014-2015  

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English 
proficient 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
X Low Income pupils 
   English Learners 
   Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
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   Other Subgroups: (Specify) 
 

 

3.9 Provide professional development 
regarding how to effectively support 
English learners and ensure full 
inclusion of ELD standards and 
practices in all content areas. 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

3.9  
The actions/services addressed the 
needs of all pupils and the needs of all 
subgroups of pupils and resulted in the 
desired outcomes. 
 
Information was examined and progress 
in the area about professional 
development regarding how to 
effectively support English learners and 
ensure full inclusion of ELD standards 
and practices in all content areas is in 
progress toward the goal and expected 
measurable outcome(s). 
• English Learner staff and teachers 

participated in ongoing 
“Constructing Meaning” professional 
development to support EL 
inclusion. 

 
These actions and services were 
effective in making progress toward the 
goal. 
 
The differences between budgeted 
expenditures and estimated actual 
annual expenditures see 1.21 and 1.22. 
 

Personnel Costs - see 1.21, 1.22  
LCFF Supplemental  

 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
X English Learners 
   Foster Youth 
X Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

3.10 ************  3.10 No actions for year one 2014-2015  



Page 210 of 337 

 

Scope of 
Service 

All, Districtwide       

 
   All 

OR:------- 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English 
proficient 
   Other Subgroups: (Specify) 
 

 Scope of 
Service 

All, Districtwide       

 
   All 

OR: 
   Low Income pupils 
   English Learners 
X Foster Youth 
   Redesignated fluent English proficient 
   Other Subgroups: (Specify) 
 

 

What changes in actions, 
services, and expenditures will be 
made as a result of reviewing past 
progress and/or changes to 
goals? 

3.1. Continuing professional development on Marzano’s Art and Science of Teaching for additional schools and staff and 
survey sites to assess impact. 
3.2. Include baseline and follow-up surveys regarding implementation of instructional strategies. 
3.3. Identifying exemplar classrooms and school within the district that are implementing RtI effectively to share, grow and 
duplicate best practices. 
3.4. Annual professional development for administrators on FRISK documentation model to support staff evaluation and 
support. 
3.6. Have all 52 district schools participate in similar PBIS training in 2015-16 with the original 18 school teams continue 
training to build skill, capacity and implementation. Ensure the new School Counselors are trained in PBIS strategies and will 
continue to assist schools in Tier I and II strategies to support students and staff. 
3.7. Expanded professional development and opportunities to see culturally responsive teaching practices restorative practices 
in action. 
 

 
Complete a copy of this table for each of the LEA’s goals in the prior year LCAP. Duplicate and expand the fields as necessary. 
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Section 3: Use of Supplemental and Concentration Grant funds and Proportionality 
 
A. In the box below, identify the amount of funds in the LCAP year calculated on the basis of the number and concentration of low income, foster youth, and English learner 

pupils as determined pursuant to 5 CCR 15496(a)(5).  
 

Describe how the LEA is expending these funds in the LCAP year. Include a description of, and justification for, the use of any funds in a districtwide, schoolwide, 
countywide, or charterwide manner as specified in 5 CCR 15496.  
 
For school districts with below 55 percent of enrollment of unduplicated pupils in the district or below 40 percent of enrollment of unduplicated pupils at a schoolsite in the 
LCAP year, when using supplemental and concentration funds in a districtwide or schoolwide manner, the school district must additionally describe how the services 
provided are the most effective use of funds to meet the district’s goals for unduplicated pupils in the state and any local priority areas.  (See 5 CCR 15496(b) for guidance.)  

 
Total amount of Supplemental and Concentration grant funds calculated: $21,638,595 
Mt. Diablo Unified will receive $21,638,595 in Supplemental Local Control Funding Formula Funds in 2015-2016. This amount is projected to increase to approximately 
$22,041,377.in 2016-2017 and $22,578,179 in 2017-2018. These funds are calculated based on the number of English learners, students identified as low income, and foster 
youth.  Resources will be focused primarily on instruction and related expenses, professional development aligned with the Common Core State Standards, services to support 
social and emotional health and safety of students, communication, college and career readiness, and parent education and outreach. (See Sections 3A and 3B of this LCAP 
document.) 
 
Mt. Diablo Unified recognizes that while these funds are generated in order to serve the focus students, some services may, should the need arise, be used for students outside 
these focus subgroups. While the majority of students served will be these students, there may be other students who may need access to the same or similar services. By 
providing the services without limiting who is served, MDUSD will serve all students, especially the focus students.  In addition, we will have supplemental services that will be 
exclusively used for our targeted subgroups. See Section B for more details. 
 
Assessment of student services for all students and targeted subgroups will be monitored and assessed regularly to measure impact of services on academic achievement and 
social emotional well-being. 
 
For the current LCAP year, Mt. Diablo Unified is incorporating the following LCFF supported services district-wide: 
• Coaching and collaboration time for staff. 
• Professional development and support on Common Core State Standards (CCSS), Positive Behavior and Climate and Cultural 
Responsiveness. 
• System-wide communication practices and celebrations. 
• College and career readiness and work experience opportunities (e.g. A-G completion rates, work-based learning, inclusion of skills in lesson/unit development Transitional 

Kindergarten- 12). 
• Multi-Tiered System of Support to address academic, social and emotional needs of students (e.g. Response to Instruction and 

Intervention -RtI2, Positive Behavior Intervention and Support- PBIS). 
• Parent outreach and education. 
• Technology access and professional development. 
• Campus supervision, safety and school climate. 
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B. In the box below, identify the percentage by which services for unduplicated pupils must be increased or improved as compared to the services provided to all pupils in the 

LCAP year as calculated pursuant to 5 CCR 15496(a). 
 

Consistent with the requirements of 5 CCR 15496, demonstrate how the services provided in the LCAP year for low income pupils, foster youth, and English learners provide 
for increased or improved services for these pupils in proportion to the increase in funding provided for such pupils in that year as calculated pursuant to 5 CCR 15496(a)(7). 
An LEA shall describe how the proportionality percentage is met using a quantitative and/or qualitative description of the increased and/or improved services for 
unduplicated pupils as compared to the services provided to all pupils. 

 
 

49.2
4 

% 

 
Currently, in Mt. Diablo Unified, the increase in minimum proportionality for English Learners, Low Income Students and Foster Youth is ***.**% in percentage in 2015-2016 In 
order to ensure equity, we recognize the need to improve and expand services for our most at risk students. The following actions go above and beyond the proportionality 
requirement for the District. 
 
In line with Mt. Diablo Unified's Strategic Plan, the following actions and services are designed specifically to increase achievement for English Learners (including Redesignated 
Fluent English Proficient or R-FEP), Low Income Students and Foster Youth. The District will focus energy and resources in three key areas that collectively address the 8 LCFF 
priorities: 
1. Pupil Outcomes 
2. Engagement 
3. Conditions of Learning 
 
Specific actions to support these key areas include, but are not limited to, increased access to college and career pathways and activities, access to instructional technology, 
targeted intervention and support, counseling services, parent education and professional development related to English Language Development (ELD) instructional strategies. 
Detailed action steps for subgroups include, but are not limited to: 
1. Monitoring, recognizing and celebrating English learner achievement and progress toward reclassification. 
2. Support for subgroups to engage in college, career and civic readiness activities. 
3. Increased access of English learners to electives, A-G requirements completion and AP (Advanced Placement) courses. 
4. Support, outreach and communication with students and parents of subgroups to increase participation in extra/co-curricular activities and programs and full participation in 
all academic programs. 
5. Assessing and monitoring implementation of the English Learner (EL) Master Plan. 
6. Offering childcare, food, and materials at parent meetings at multiple times to support the varied schedules of parents. 
7. Increased parent education classes and networking opportunities to become familiar with district/community resources. 
8. Professional development and opportunities for EL parents to learn about the reclassification process and Dual Language program available in English and Spanish. 
9. Increased educational counseling for foster youth and assistance to attend schools (transportation, clothing). 
10. Assessing and expanding outreach to foster youth advocates and partnering agencies. 
11. Support for subgroups to access technology. 
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Section 4: Expenditure Summary 
 

Total Expenditures by Funding Source 

Funding Source 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

All Funding Sources 229,522,789.
00 

222,771,541.
81 

250,158,535.
00 

269,101,751.
00 

0.00 519,260,286.
00 

 22,629.00 0.00 40,530.00 0.00 0.00 40,530.00 

Adult Education Fund 3,921,485.00 59,791.00 3,921,485.00 0.00 0.00 3,921,485.00 

Base 5,000.00 0.00 106,173.00 5,842.00 0.00 112,015.00 

Common Core Implementation Funds 4,376,091.00 7,277,173.00 0.00 0.00 0.00 0.00 

Developer Fee Fund 73,185.00 20,696.00 73,185.00 73,185.00 0.00 146,370.00 

IDEA 985,726.00 1,760,929.00 985,726.00 0.00 0.00 985,726.00 

Instructional Materials (Prop. 20) 950,639.00 1,688,594.00 950,639.00 950,639.00 0.00 1,901,278.00 

LCFF Base 204,506,576.
00 

191,595,589.
81 

229,139,287.
00 

247,841,181.
00 

0.00 476,980,468.
00 

LCFF Supplemental 11,693,928.0
0 

10,521,649.0
0 

11,955,180.0
0 

13,298,025.0
0 

0.00 25,253,205.0
0 

Local Grants 0.00 17,428.00 0.00 0.00 0.00 0.00 

Measure A Fund 0.00 858,432.00 0.00 0.00 0.00 0.00 

Measure C 2010 Fund 0.00 1,644,137.00 0.00 0.00 0.00 0.00 

Other 0.00 0.00 0.00 3,946,549.00 0.00 3,946,549.00 

State School Building Fund 0.00 1,107.00 0.00 0.00 0.00 0.00 

TIIG 354,539.00 1,151,113.00 354,539.00 354,539.00 0.00 709,078.00 

Title I 314,775.00 630,465.00 313,575.00 313,575.00 0.00 627,150.00 

Title II 0.00 13,662.00 0.00 0.00 0.00 0.00 

Title III 0.00 36,258.00 0.00 0.00 0.00 0.00 

Transportation 2,318,216.00 5,494,518.00 2,318,216.00 2,318,216.00 0.00 4,636,432.00 

 

Total Expenditures by Object Type 

Object Type 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

All Expenditure Types 182,378,234.
00 

191,534,310.
00 

192,626,770.
00 

207,405,860.
00 

0.00 400,032,630.
00 

1000-1999: Certificated Personnel Salaries 95,978,808.0
0 

97,198,232.0
0 

102,634,508.
00 

111,150,724.
00 

0.00 213,785,232.
00 

2000-2999: Classified Personnel Salaries 24,009,131.0
0 

26,709,506.0
0 

25,461,833.0
0 

27,011,081.0
0 

0.00 52,472,914.0
0 

3000-3999 Employee Benefits 1,806,054.00 36,388,840.0
0 

45,488,847.0
0 

49,339,448.0
0 

0.00 94,828,295.0
0 

3000-3999: Employee Benefits 41,249,650.0
0 

0.00 0.00 0.00 0.00 0.00 

4000-4999: Books And Supplies 12,713,172.0
0 

19,558,899.0
0 

11,949,960.0
0 

12,534,453.0
0 

0.00 24,484,413.0
0 
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Total Expenditures by Object Type 

Object Type 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

5000-5999: Services And Other Operating 
Expenditures 

5,865,607.00 9,770,292.00 6,145,053.00 6,426,978.00 0.00 12,572,031.0
0 

5700-5799: Transfers Of Direct Costs 0.00 0.00 38,808.00 0.00 0.00 38,808.00 

5800: Professional/Consulting Services And 
Operating Expenditures 

0.00 199,885.00 95,482.00 97,202.00 0.00 192,684.00 

6000-6999: Capital Outlay 418,615.00 1,156,693.00 451,266.00 489,172.00 0.00 940,438.00 

7000-7439: Other Outgo 337,197.00 551,963.00 361,013.00 356,802.00 0.00 717,815.00 

 

Total Expenditures by Object Type and Funding Source 

Object Type Funding Source 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

All Expenditure Types All Funding Sources 182,378,23
4.00 

191,534,31
0.00 

192,626,77
0.00 

207,405,86
0.00 

0.00 400,032,63
0.00 

1000-1999: Certificated 
Personnel Salaries 

Base 0.00 0.00 100,783.00 0.00 0.00 100,783.00 

1000-1999: Certificated 
Personnel Salaries 

Common Core 
Implementation Funds 

660,481.00 2,058,590.0
0 

0.00 0.00 0.00 0.00 

1000-1999: Certificated 
Personnel Salaries 

IDEA 361,583.00 469,504.00 361,583.00 0.00 0.00 361,583.00 

1000-1999: Certificated 
Personnel Salaries 

LCFF Base 90,327,708.
00 

89,623,163.
00 

97,272,482.
00 

105,552,61
6.00 

0.00 202,825,09
8.00 

1000-1999: Certificated 
Personnel Salaries 

LCFF Supplemental 4,436,467.0
0 

4,316,978.0
0 

4,707,091.0
0 

5,405,539.0
0 

0.00 10,112,630.
00 

1000-1999: Certificated 
Personnel Salaries 

Local Grants 0.00 15,207.00 0.00 0.00 0.00 0.00 

1000-1999: Certificated 
Personnel Salaries 

TIIG 75,569.00 331,496.00 75,569.00 75,569.00 0.00 151,138.00 

1000-1999: Certificated 
Personnel Salaries 

Title I 117,000.00 377,414.00 117,000.00 117,000.00 0.00 234,000.00 

1000-1999: Certificated 
Personnel Salaries 

Title II 0.00 5,880.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

 22,629.00 0.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Adult Education Fund 2,673,551.0
0 

23,722.00 2,673,551.0
0 

0.00 0.00 2,673,551.0
0 

2000-2999: Classified 
Personnel Salaries 

Common Core 
Implementation Funds 

203,103.00 661,473.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Developer Fee Fund 51,452.00 8,604.00 51,452.00 51,452.00 0.00 102,904.00 

2000-2999: Classified 
Personnel Salaries 

IDEA 152,099.00 315,900.00 152,099.00 0.00 0.00 152,099.00 

2000-2999: Classified 
Personnel Salaries 

LCFF Base 17,506,819.
00 

18,155,127.
00 

19,075,452.
00 

20,677,788.
00 

0.00 39,753,240.
00 
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Total Expenditures by Object Type and Funding Source 

Object Type Funding Source 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

2000-2999: Classified 
Personnel Salaries 

LCFF Supplemental 1,429,103.0
0 

1,864,723.0
0 

1,538,904.0
0 

1,615,287.0
0 

0.00 3,154,191.0
0 

2000-2999: Classified 
Personnel Salaries 

Measure A Fund 0.00 571,861.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Measure C 2010 Fund 0.00 1,194,890.0
0 

0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Other 0.00 0.00 0.00 2,696,179.0
0 

0.00 2,696,179.0
0 

2000-2999: Classified 
Personnel Salaries 

State School Building 
Fund 

0.00 1,000.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

TIIG 77,413.00 224,523.00 77,413.00 77,413.00 0.00 154,826.00 

2000-2999: Classified 
Personnel Salaries 

Title I 0.00 9,758.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Title II 0.00 457.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Title III 0.00 35,766.00 0.00 0.00 0.00 0.00 

2000-2999: Classified 
Personnel Salaries 

Transportation 1,892,962.0
0 

3,641,702.0
0 

1,892,962.0
0 

1,892,962.0
0 

0.00 3,785,924.0
0 

3000-3999 Employee 
Benefits 

 0.00 0.00 40,530.00 0.00 0.00 40,530.00 

3000-3999 Employee 
Benefits 

Adult Education Fund 1,247,934.0
0 

36,069.00 1,247,934.0
0 

0.00 0.00 1,247,934.0
0 

3000-3999 Employee 
Benefits 

Common Core 
Implementation Funds 

297,236.00 739,216.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Developer Fee Fund 0.00 12,092.00 21,733.00 21,733.00 0.00 43,466.00 

3000-3999 Employee 
Benefits 

IDEA 0.00 252,388.00 163,748.00 0.00 0.00 163,748.00 

3000-3999 Employee 
Benefits 

LCFF Base 244,848.00 30,509,773.
00 

41,396,607.
00 

44,887,850.
00 

0.00 86,284,457.
00 

3000-3999 Employee 
Benefits 

LCFF Supplemental 2,436.00 2,068,933.0
0 

2,108,394.0
0 

2,669,594.0
0 

0.00 4,777,988.0
0 

3000-3999 Employee 
Benefits 

Local Grants 0.00 1,988.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Measure A Fund 0.00 286,571.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Measure C 2010 Fund 0.00 449,247.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Other 0.00 0.00 0.00 1,250,370.0
0 

0.00 1,250,370.0
0 

3000-3999 Employee 
Benefits 

State School Building 
Fund 

0.00 107.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

TIIG 0.00 128,822.00 68,072.00 68,072.00 0.00 136,144.00 
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Total Expenditures by Object Type and Funding Source 

Object Type Funding Source 

Annual 
Update 

Budgeted 

Annual 
Update 
Actual 

Year 1 Year 2 Year 3 
Year 1-3 

Total 

3000-3999 Employee 
Benefits 

Title I 13,600.00 50,266.00 16,575.00 16,575.00 0.00 33,150.00 

3000-3999 Employee 
Benefits 

Title II 0.00 60.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Title III 0.00 492.00 0.00 0.00 0.00 0.00 

3000-3999 Employee 
Benefits 

Transportation 0.00 1,852,816.0
0 

425,254.00 425,254.00 0.00 850,508.00 

3000-3999: Employee 
Benefits 

Common Core 
Implementation Funds 

95,683.00 0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

Developer Fee Fund 21,733.00 0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

IDEA 163,748.00 0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

LCFF Base 38,110,300.
00 

0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

LCFF Supplemental 2,361,885.0
0 

0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

TIIG 68,072.00 0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

Title I 2,975.00 0.00 0.00 0.00 0.00 0.00 

3000-3999: Employee 
Benefits 

Transportation 425,254.00 0.00 0.00 0.00 0.00 0.00 
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LOCAL CONTROL AND ACCOUNTABILITY PLAN AND ANNUAL UPDATE APPENDIX 
 
For the purposes of completing the LCAP in reference to the state priorities under Education Code sections 52060 and 52066, the following shall 
apply: 
 
 

(a) “Chronic absenteeism rate” shall be calculated as follows: 
 

(1) The number of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30) who are 
chronically absent where “chronic absentee” means a pupil who is absent 10 percent or more of the schooldays in the school year when 
the total number of days a pupil is absent is divided by the total number of days the pupil is enrolled and school was actually taught in the 
total number of days the pupil is enrolled and school was actually taught in the regular day schools of the district, exclusive of Saturdays 
and Sundays. 

 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 

 
(3) Divide (1) by (2). 

 
(b) “Middle School dropout rate” shall be calculated as set forth in California Code of Regulations, title 5, section 1039.1. 

 
(c) “High school dropout rate” shall be calculated as follows: 

 
(1) The number of cohort members who dropout by the end of year 4 in the cohort where “cohort” is defined as the number of first-time 

grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 
1, 2, 3, and 4. 

 
(2) The total number of cohort members. 

 
(3) Divide (1) by (2). 

 
(d) “High school graduation rate” shall be calculated as follows: 

 
(1) The number of cohort members who earned a regular high school diploma [or earned an adult education high school diploma or passed 

the California High School Proficiency Exam] by the end of year 4 in the cohort where “cohort” is defined as the number of first-time 
grade 9 pupils in year 1 (starting cohort) plus pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years 
1, 2, 3, and 4. 

 
(2) The total number of cohort members. 

 
(3) Divide (1) by (2). 
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(e) “Suspension rate” shall be calculated as follows: 

 
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was suspended during the academic year (July 1 – 

June 30). 
 

(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 
 

(3) Divide (1) by (2). 
 

(f) “Expulsion rate” shall be calculated as follows: 
 

(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was expelled during the academic year (July 1 – 
June 30). 

 
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during the academic year (July 1 – June 30). 

 
(3) Divide (1) by (2). 

 
01-13-15 [California Department of Education] 



Page 219 of 337 

 



Page 220 of 337 

 



Page 221 of 337 

 



Page 222 of 337 

 



Page 223 of 337 

 



Page 224 of 337 

 



Page 225 of 337 

 



Page 226 of 337 

 



Page 227 of 337 

 



Page 228 of 337 

 



Page 229 of 337 

 



Page 230 of 337 

 



Page 231 of 337 

 



Page 232 of 337 

 



Page 233 of 337 

 



Page 234 of 337 

 



Page 235 of 337 

 



Page 236 of 337 

 



Page 237 of 337 

 



Page 238 of 337 

 



Page 239 of 337 

 



Page 240 of 337 

 



Page 241 of 337 

 



Page 242 of 337 

 



Page 243 of 337 

 



Page 244 of 337 

 



Page 245 of 337 

 



Page 246 of 337 

 



Page 247 of 337 

 



Page 248 of 337 

 



Page 249 of 337 

 



Page 250 of 337 

 



Page 251 of 337 

 



Page 252 of 337 

 



Page 253 of 337 

 



Page 254 of 337 

 



Page 255 of 337 

 



Page 256 of 337 

 



Page 257 of 337 

 



Page 258 of 337 

 



Page 259 of 337 

 



Page 260 of 337 

 



Page 261 of 337 

 



Page 262 of 337 

 



Page 263 of 337 

 



Page 264 of 337 

 



Page 265 of 337 

 



Page 266 of 337 

 



Page 267 of 337 

 



Page 268 of 337 

 



Page 269 of 337 

 



Page 270 of 337 

 



Page 271 of 337 

 



Page 272 of 337 

 



Page 273 of 337 

 



Page 274 of 337 

 



Page 275 of 337 

 



Page 276 of 337 

 



Page 277 of 337 

 



Page 278 of 337 

 



Page 279 of 337 

 



Page 280 of 337 

 



Page 281 of 337 

 



Page 282 of 337 

 



Page 283 of 337 

 



Page 284 of 337 

 



Page 285 of 337 

 



Page 286 of 337 

 



Page 287 of 337 

 



Page 288 of 337 

 



Page 289 of 337 

 



Page 290 of 337 

 



Page 291 of 337 

 



Page 292 of 337 

 



Page 293 of 337 

 



Page 294 of 337 

 



Page 295 of 337 

 



Page 296 of 337 

 



Page 297 of 337 

 



Page 298 of 337 

 



Page 299 of 337 

 



Page 300 of 337 

 



Page 301 of 337 

 



Page 302 of 337 

 



Page 303 of 337 

 



Page 304 of 337 

 



Page 305 of 337 

 



Page 306 of 337 

 



Page 307 of 337 

 



Page 308 of 337 

 



Page 309 of 337 

 



Page 310 of 337 

 



Page 311 of 337 

 



Page 312 of 337 

 



Page 313 of 337 

 



Page 314 of 337 

 



Page 315 of 337 

 



Page 316 of 337 

 



Page 317 of 337 

 



Page 318 of 337 

 



Page 319 of 337 

 



Page 320 of 337 

 



Page 321 of 337 

 



Page 322 of 337 

 



Page 323 of 337 

 



Page 324 of 337 

 



Page 325 of 337 

 



Page 326 of 337 

 



Page 327 of 337 

 



Page 328 of 337 

 



Page 329 of 337 

 



Page 330 of 337 

 



Page 331 of 337 

 



Page 332 of 337 

 



Page 333 of 337 

 



Page 334 of 337 

 



Page 335 of 337 

 



Page 336 of 337 

 



Page 337 of 337 

 

 


