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California School District 
Financial Reporting Requirements
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◻ California Education Code requires districts submit interim 
reports ot the County Office of Education twice a year

◻ Completed using the Standardized Account Code Structure 
(SACS)

◻ A snapshot of the actual annual income and expenses 
through January 31, 2022

◻ Offers projections for the remainder of the 2021/2022 
school year

◻ Multi year projections for the next two fiscal years based on 
the current School Services of California Dartboard

◻ Requires Governing Board approval and certification



Financial Reporting Certifications
3

There are three types of certification based on the multi-year 
projections at each reporting period.

Positive Certification ~ District can meet its financial 
obligations for the current and two subsequent years.

Qualified Certification ~ Borderline, may not meet financial 
obligations during one of the three years of the MYP.

Negative Certification ~ Cannot meet financial obligations in 
two or more of the three years as shown by negative fund 
balance, insufficient ‘Reserves for Economic Uncertainty.’



Factors Used for Budget Development & 
Multi-Year Projections*
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* School District Financial Projection Dartboard, as of January 17, 2022 (School Services of California)



Notable Changes Since Adopted Budget

❏ ADA adjustment to 90% for the Current Year based on COVID impacts 
on attendance, pending completion of independent study, labor unrest

❏ Includes Governing Board approval of ongoing staffing reduction of 
$10M starting in 2022/2023

❏ “SELPA Base” funding increase by $105 per ADA for 2022/2023
❏ Assignments for deficit mitigation and 3rd/4th year of textbook 

adoptions were removed
❏ Recognition of vacancy savings for many unfilled positions in 

2021/2022
❏ The District’s “last, best, final offer” has been included as “Other 

Adjustment” in our MYP for AB1200 purposes and to show fiscal 
impact
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Multi Year Projections & Assumptions
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❏ Current COLA used for MYP: 
5.07% - 21/22                5.33%  - 22/23                3.61% - 23/24

❏ Enrollment calculations in 2022-23 will include a reduction of 1,893 
students (hold harmless ends)

❏ COVID-impacted average daily attendance estimates:
 90% -  21/22               93%  -  22/23                   94%  -  23/24

❏ Unduplicated pupil percentage changes:
52.95% - 21/22            50% -   22/23                   50%   -  23/24

❏ The annual step & column increase is 1.75% each year
❏ STRS/PERS increases significantly in 2022-23 - 2.18%/3.19%
❏ Health benefits increase 5% annually 
❏ Indirect cost increased to 3.76% in 2021-22 and 5.94% in 2022-23



Current Multi Year Projection (Combined) 
- includes “Future Employee Compensation” Assignment
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Future Employee Compensation

2021/22 School Year 3% ON Schedule 3% OFF Schedule
2022/23 School Year 2½ % ON Schedule
2023/24 School Year 1½ % ON Schedule

Total Cost of Compensation Increase: $48M

Contingency Options
2023/24 School Year Additional 1% ON if LCFF Revenue increases by $3.5M
2023/24 School Year Additional 2% ON if LCFF Revenue increases by $7M
2023/24 School Year Additional 3% ON if LCFF Revenue increases by $10.5M

Contingency Language - LCFF Funding Increase Based On:
● Increase in Average Daily Attendance at Principal Apportionment in 23/24 - CDE
● Increase in Unduplicated Pupil Count - CDE and CalPADS state attendance 

system
● Increase in the Cost of Living Adjustment (COLA) - State of California (School 

Services Resource)

https://www.cde.ca.gov/fg/aa/pa/
https://www.cde.ca.gov/fg/aa/lc/lcfffaq.asp#:~:text=%E2%80%9CUnduplicated%20count%E2%80%9D%20means%20that%20each,42238.02(b)(5)).
https://www.sscal.com/sites/default/files/SSC%20Dartboard_2022-23%20Governor%27s%20Budget_K-12.pdf
https://www.sscal.com/sites/default/files/SSC%20Dartboard_2022-23%20Governor%27s%20Budget_K-12.pdf


Unrestricted vs. Restricted Funds
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Funds

RestrictedUnrestricted

LCFF Base Interest, Rent Income Special Education Federal / State 
Funds

LCFF Supplemental Contributions from 
Unrestricted Funds COVID Funds Grants / Contracts / 

Donations

2021/2022 Unrestricted Funds = $ 298,579,991

 
But…… $ 69,224,780

2021/2022 Restricted Funds = $ 123,955,633

                        $ 69,224,780



Current Multi Year Projection (Combined) 
- includes “Future Employee Compensation” Assignment
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Current Combined MYP - Proposed Increase 
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Multi Year Projection (Combined)
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#1  Revenue Trends



Multi Year Projection (Combined)
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#2 Expenditure Trends



Multi Year Projection (Combined)
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       #3 Over/Under Trend 



Multi Year Projection (Combined)
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#4 Increase/Decrease Trend in 
Unrestricted General Fund



Multi Year Projection (Combined)
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#5 Unrestricted Ending Fund 
Balance Trend
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45 Day 
Budget 
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August 
2021
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Actuals – 

September 
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– December 

2021

Budget 
Adoption – 
June 2022

Second 
Interim – 

March 
2022

Governor’s 
2022 Budget 

Message
Governor’s May 

Revisions

Budget Cycle 2021-22

Estimated 
Actuals – June 

2022

State Budget 
Adoption, 

Trailer Bills



Summary & Certification

❏ The district will be able to maintain a 3% minimum required reserve 
for economic uncertainties in the current year and subsequent 
years.

❏ With the proposed salary offer and current assumptions, MDUSD 
will require a sustainable ongoing plan to reduce costs and staff, 
as a result of declining enrollment and ‘end of the current hold 
harmless.’ 

❏ The MDUSD Governing Board is committed to salary increases for 
staff that also allow us to maintain a positive certification

❏ Staff recommends a POSITIVE certification in this 2021/22 Second 
Interim Financial Report. 
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