MDUSD-TEAMSTERS
March 21, 2023

TENTATIVE AGREEMENT - ARTICLE 33

RELEASE OF NONPERMANENT_AND PROBATIONARY EMPLOYEES

Nonpermanent and probationary employees may be released with or without cause

from service at any time by the District. Upon request, all employees released from
service with cause, shall be provided a written explanation for their release from

Reqular employees holding permanence in another classification shall be returned to
the previous class when released from probation with or without cause. [moved from
Article 32] Upon request, all employees returned to their previous class for cause shall
be provided a written explanation for their release from probation.
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TENTATIVE AGREEEMENT on 6-12-2023 @ Time:
Teamsters Counter to MDUSD on 6-12-23 @ Time:

MDUSD Proposal to Teamsters on 5-31-23 Time: 11:45 am
Teamsters Counter to MDUSD on 5-19-23 @ Time:
MDUSD Proposal to Teamsters on 3-3-23 @ Time: 2:02 pm

When the

ARTICLE 35

LAYOFF PROCEDURES

Board District determines that layoffs are is necessary due-tolask-obwerk-or

lackof-funds (Education Code 45114, 45308), the procedures shall be administered
under this Article.

A. Definitions:

1.

Employee: An employee for the purposes of this Article is a permanent
or probationary employee in the regular classified service.

Layoff: A layoffis an involuntary reduction in hours, reduction in hours
per day, week or month; i.e., reduction of number of days worked per
year, separation from the classified service or reassignment to a lower
classification in lieu of layoff.

Seniority: Seniority for employees shall be based on the date of hire in
their present classification plus higher classifications. Substitute time shall

be excluded.

Voluntary Layoff: Voluntary layoff is employee consent to a reduction of
hours or assignment to a lower classification in lieu of layoff.

B. Application & Bumping Rights:

1.

{SR829921}

The employee with the least seniority in the affected class, plus seniority
acerued from serving in a higher class, shall be laid off first.

In determining order of layoff in a lateral class (where an employee moves
or has moved from one class to another class at the same salary range)
the original class, prior to lateral movement, shall be considered a lower
class for purposes of seniority within class.

Any employee who, in order to avoid interruption of employment,
voluntarily consents to a reduction in hours of employment or assignment

to a lower class than that in which the employee has permanence is
considered to have taken a voluntary layoff.



If two (2) or more employees subject to layoff have equal hire date
seniority in the current classification, the determination as to who shall be
laid off shall be made on the basis of the greater hire date seniority into
permanent status, and if that be equal, then the determination shall be
made by lot.

C. Notice of Layoff

The District shall adhere to the notice, hearing, and layoff procedures in
Education Code 45117, Government Code 11503 and 11505, and any other

applicable provisions of law. {Education-Cede 45147

1s

{SR829921}

A written preliminary notice of the recommendation of layoff due to lack of
work or lack of funds shall be served on affected employees by certified

mail no later than March 15 and-befere-formal-notice-isgiven-by-the-
Governing-Board, except as provided by law.

The notice shall contain: (1) the reason for the layoff, (2) the effective date
of the layoff, (3) the employee's displacement rights, if any; (42) the
employee's reemployment rights, (5) the employee's hearing rights. if the
layoff is not due to expiration of a specially funded program; and (6) the
employee's right to discuss the layoff with the Executive Chief Director of
Human Resources and/or designee.

Copies of Layoff Notices shall be provided to the Union.

Employees who have been given a notice of layoff due to expiration of a
specially funded program shall be given written notice not less than sixty
(60) days prior to the effective date of the effective layoff, informing them
of their layoff date, displacement rights, if any, and reemployment rights.
Employees shall respond in writing within ten (10) calendar days after

receiving such notice-by-personal-servce-orCertified Mail, of their intent to



exercise seniority rights for displacement to a lateral or lower classification
or a reduction of assignments or hours.

D. Hearing rights for Layoff Due to Lack of Work/Lack of Funds

If a hearing before an Administrative Law Judge is properly requested by the
employee following receipt of a notice of layoff, the proceeding shall be
conducted consistent with Education Code section 45117(c) and other
applicable provisions of law.

A final notice of layoff shall be given to the employee before May 15" unless a
continuance is granted after an employee’s request for hearing is submitted.
if a continuance is granted, the date to serve the final notice of layoff will be
extended the number of calendar days of the continuance.

E. Reemployment Rights

1.

{SR829921}

The names of employees laid off shall be placed on reemployment lists in
the reverse order of layoff. Involuntary layoff shall continue for thirty-nine
(39) months from the date of layoff. Voluntary reassignment or demotion
in lieu of layoff employees shall be placed on reemployment lists for an
additional twenty-four (24) months.

Reemployment shall be in the reverse order of layoff.

Offers of reemployment shall be made on the basis of reemployment lists
based on the highest seniority.

Such employees shall be notified by Certified/Registered mail at the last
known address of record and/or shall be notified by telephone. The
employee shall, if notified by mail, have three (3) work days from proof of
service but in no case more than seven (7) work days from the date of
postmark to notify the District of acceptance. Failure to respond/accept
shall be considered a waiver of the right to the vacancy.

Upon reemployment from layoff, an employee (permanent or probationary)
shall return to the employment status he/she held prior to the layoff
pursuant to this section and the Education Code.

a. Permanent employees serving in a probationary status pursuant to a
promotion:

1. If a permanent employee should return to a promotional class
within a twelve (12) month period following a layoff in which he/she
was in a probationary status, the probationary time that he/she had



served prior to the layoff shall all be credited toward his/her total
probationary period.

2. If a permanent employee should return to a promotional class that
exceeds a twelve (12) month period following a layoff in which
he/she was in a probationary status, then he/she shall begin a new
probationary period. Upon completion of the new probationary
period, the probationary time that he/she had served prior to the
layoff shall then all be credited toward his/her step advancement.

b. Non-permanent employees serving in a probationary status:

1. If a non-permanent employee is laid off during his/her probationary
period and later re-employed in the same class, he/she shall begin
a new probationary period regardless of the time spent in layoff.
Once he/she gains permanent status in the position class, the
probationary time that he/she had served prior to the layoff shall be
credited toward his/her step advancement.

6. Under no circumstance shall a probationary period exceed that that is
contained in Article 24, Salary Administration, subsection B or a one (1)
year period as provided for in Education Code Section 45113(a).

E. Notification of Vacancy

When vacancies arise and employees in a layoff status have no reemployment
right to the position, they shall be notified in writing of the vacancy and shall be
given preferential consideration for the vacancy if they are qualified as
determined by the District provided that such employees have current interest
cards on file.

F. Right of Refusal

An employee on a reemployment list may decline two offers of
reemployment in his/her former classification. After the second refusal, the
employee's name shall be placed in inactive status until the employee
notifies the District of his/her availability for work. No additional offers need
be made, except upon a good cause the District may permit additional offers.

G. Board of Trustees
Layoffs and reemployment in accordance with the above procedure shall be
subject to Article 4 (Grievance Procedure); however, Step-5-Arbitration, an

Arbitrators’ decision (Step 4) shall be advisory only. The Arbitrator shall
submit a written recommended decision to the grievant and Board of

{SR829921}



Education. The decision of the Board of Education shall be final and binding.
Costs of arbitration shall be shared equally by the District and the Union.

H. Administrative Regulations

The District may adopt Administrative Regulations to carry out the provisions
of this Article. The implementation of this Section shall not deviate from
Education Code 45117, Government Code 11503 and 11505, or any other
applicable provisions of law. e i

T{_w SfEess
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MDUSD and Teamsters
Tentative Agreement
June 23, 2023

ARTICLE 37

PROMOTIONS

A. Promotion is defined as movement from a lower classification to a higher
classification within the bargaining unit.

B. Candidate selection process:

1.

Candidates shall submit electronic or written applications
(currently MDUSD uses Edjoin). A confirmation email will be sent
to the candidate upon successful receipt of the application.

The Human Resources Office shall, on the basis of the
electronic or written application, determine if each candidate
appears to meet the minimum requirements, as established in
the job announcement

An employee shall be ineligible to apply for promotion if:

a. His/her most recent evaluation (dated no more than one year
prior to the posting of a position or up to 30 days of the
candidate applying for the promotional position) has a general
rating of “Needs to improve” or “Unsatisfactory” and was
completed within the timeline set forth in Article 34.B.3.

e—b. He/she has been suspended without pay (Article 32.A4)
not more than one (1) year prior to the initial posting of a
position.

Candidates meeting the minimum requirements or having any related
experience shall be invited to take a written or performance
assessment, if required. If a written or performance assessment is not
required, the candidates shall be provided the opportunity to be
interviewed by the selection team. Any candidate applying with one (1)
year experience in a vacant position shall not be required to take a
written or performance assessment and may move directly to the next
step of the selection process. All internal candidates who meet the
minimum requirements or have any related experience will be invited



to interview with the exception of those that are prohibited from
applying as set forth above and below.

Written or performance assessments and method of rating shall be
developed by the Human Resources Office and shall be related to the
actual requirements of the job as specified in the job description.

a. Candidates who fail to pass the written or performance
assessment shall receive written follow up from the District
regarding areas of specific weakness and suggestions for
improvement at the candidate’s request.

b. A candidate who passes a written and/or performance
assessment shall not be required to re-take that assessment for
a period of twelve (12) months when applying for a promotion
within the same classification.

Candidates who satisfactorily meet the criteria cited above shall be
referred to the candidate selection team for interview. The selection
team shall evaluate each candidate’s qualifications based on the
following:

Letters of recommendation

Results of the oral interview

Qualifications (from application, resume, interview)

Length of District service in similar positions based on hire date

00 oo

Voting members of a candidate selection team shall include an equal
number of management appointees and Union appointees. It may

shalt be chaired by a representative of the Human Resources Office.
Eaer-selectioncommittee-memberwitt A majority vote of the team is

required to qualify a candidate rark-thequalifications-ofcandidates
based on the above crlterla Afbef—a—dﬁeussreﬁ—abeut—méwﬁﬁa

thfeeﬁa:%ke%ﬂéhﬁéﬂa{srUnit members of the selection team shall be
in a paid status while serving on the selection team.



D

In the event that a majority of the interview committee setests qualifies an
internal candidate(s), the most senior candidate certified as qualified for the
promotional opportunity, by majority vote of the selection team, shall be
offered the position. Seniority within the job family shall be deemed greater
than district seniority. Time in temporary assignments shall not be used to
advantage employees in the seniority ranking.

In the event no internal candidates are qualified by the selection team,

outside candidates may be selected for the position.

E.

Employees successfully completing an apprenticeship program shall be
automatically promoted to positions in the journey level classification
irrespective of the conditions of this Article.

Upon written request, reasons shall be provided in writing to unsuccessful
candidates. This written response shall not be subject to the grievance
process.

Employees promoted into higher classifications inside or outside the unit shall
have the right to voluntarily return to their previous positions within twelve (12)
work days after beginning the new position.

If said employee should opt to return to their previous position as described in
the preceding paragraph, the next senior employee (see section C) deemed
qualified by the candidate selection team in the same interview shall be
offered the promotion, within five (5) work days of the position becoming
vacant. Said process may be repeated as necessary if there are additional
qualified candidates as described herein.

Although Transfers/Promotions can be run concurrently, all vacancies will be
first met through the transfer process (Article 41). All promotional
opportunities within the bargaining unit shall be posted at all work sites where
employees in the unit are regularly assigned for a period of six (6) work days.

During the winter, spring and summer recesses, each available promotion will
be posted at the District office and advertised on the District job line for the
specified period(s) of time.

The District will provide the Union at least three (3) working days to appoint
panel members for the Selection Team.
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MDUSD Counterproposes Status Quo to Teamsters on 4-25-23 @ Time: [0:5Saum

Teamsters counter to MDUSD on 4-18-23 @ time: 1:49PM

MDUSD Counterproposal to Teamsters on 4-11-23 @ Time: 3:07 pm

Teamsters Counterproposal to MDUSD on 4-11-23 @ Time: 10:34 am

MDUSD Counterproposes Status Quo to Teamsters on 3-21-23 @ Time: 2:48 pm

Teamsters proposal to MDUSD on 3-21-23 @ Time: 11:10 am

ARTICLE 40 — Status Quo

SAFETY



Tentative Agreement Between
Mt. Diablo Unified School District and
Teamsters
June 23, 2023

ARTICLE 41
TRANSFER
Definition

A transfer is a movement within the same classification from one building site to
another or to a different department.

Voluntary Transfers

1.

2. During that the posting period, the vacancy shall not be permanently filled.

3 The posting shall state:

The site of the vacancy.

The number of hours regularly assigned.
The job classification.

The immediate supervisor.

The closing date for the transfer.

. - .
Fhe Distrietagrees-to-send to-cach-site the-number of transie!

- The District

agrees that if transfers are to be posted during the winter, spring
or summer recesses, they will each be posted at the District

~ao0oTw



Office and advertised on the District website jeb-re for the
specified period of time.

An employee on leave shall have the right to have his/her Job
Representative file for the transfer in his/her behalf.

The most senior eligible employee requesting the transfer shall
be placed in the vacancy as soon as reasonably possible after
the five (5) day posting period.

No employee shall be transferred during his/her probationary
period. Exceptions may be made with reasonable cause at the
discretion of the Chief Director of Personnel.

Employees shall be ineligible to apply for transfer if:

a. His/her most recent evaluation (dated no more than one
year prior to the initial posting of a position) has a general
rating of Unsatisfactory and was completed within the
timeline set forth in Article 34(B)(3); or

b. He/she has been suspended without pay under Article 32
(A)(4) not more than one (1) year prior to the initial posting
of a position.

Notwithstanding Section B(6), the administrator selecting
Elementary Head Custodians may select an applicant with less
seniority provided the reasons for overruling seniority are neither
arbitrary nor capricious. A senior Elementary Head Custodian
shall be provided with a written explanation of the reasoning a
less senior employee was selected, if requested.

C. Involuntary Transfer

1.

An involuntary transfer pursuant to this Section shall not be made
until there has been compliance with Sections B(1) through B(8)
of this Article.

When an involuntary transfer is necessary because of lack of
funds or lack of work, volunteers shall be considered for transfer
first (Article 35).



3. [f there are no volunteers, the employee with the least seniority
within the classification shall be transferred.

Medical Transfer

The District shall assign alternate work, when temporary work for which that
employee is qualified and able to perform is available, to an employee who
has become medically unable to satisfactorily perform his/her regular job
class duties. The District and the Union agree to explore return to duty for
off-the-job injuries and/or illnesses.

Administrative Transfer

Notwithstanding paragraph C(1) above, the District may immediately transfer
an employee where the employee's presence creates a hostile or dangerous
work environment at that work location.

When a transfer is made pursuant to this subdivision, the employee shall be
given a written statement of the reason(s) for the transfer.
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Teamsters Counter to MDUSD on 5-19-23 @ Time:

MDUSD Proposal to Teamsters on 5-2-23 @ Time: 1:46 pm
Teamsters proposal to MDUSD on 4-25-23 @ Time: 11:17am
MDUSD Proposal to Teamsters on 4-18-23 @ Time: 2:50 pm
Teamsters proposal to MDUSDS on 3-21-23 @ Time:

ARTICLE 42
FOOD SERVICE
A. Vacation
1. For purposes of computing vacation accrual, a year of service is

defined as nine (9) months worked in any fiscal year. A break in
service or a leave without pay that exceeds three (3) months in
any fiscal year will delay the increased vacation accrual rate.

2. Employees assigned to regular part-time positions earn vacation
at the same ratio as their work assignments. Vacation accrual for
part-time employees is as follows:

1-4 years of service 1.16 days per
month
5-10 years of service 1.50 days per
month
11 or more years of service 2.00 days per
month
3; Employees shall receive cash in lieu of vacation days during

non-work periods such as winter and spring recesses. Accruals
shall be paid in full on January 10" and July 10" of each year.
Vacation payments shall be identified on the check stub so that
employees can clearly differentiate from regular pay.

4. Food Service employees may not take vacation on school days;
however, special requests may be made by submitting a written
request to the Director of Food and Nutrition Services.

[Note: District acknowledges that Personal Necessity Leave is
delineated in Article 20 and still applies.]
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C.

Extra Work

Extra wWork is defined as work during the regular school calendar year
scheduled after normal working hours or non-school days during this
calendar period, but excludes h—days provided prior to the first
day of the regular school year set aside for site set-up, cleaning and
dellverles Wthh are put on an Additional Pay Tlmesheet and-the-time

21.  The District Food Service Office shall maintain a list of
employees who have expressed an interest in extra work
assignments. This list will be updated prior to the end of the
seeend first full week of each regular school year. The Food
Service Office will make every effort to ensure all employees are
notified and given the opportunity to sign up if interested—TFhe

asagﬁmeﬁ%sr[moved from the prev10us #2]

42. Extra work%mkwemmwedeﬁermnmm»gv

ﬁesﬁeﬁﬁbeasagned oﬁered by the Area Supervisor and rotated
among site employees on a seniority basis by position.-at-the

site- Should no one at the site be available, the Area Supervisor
shall assign the work on a seniority basis by position off the extra
work list.withinthe-tnrit- The empleyee's-eurrent-appropriate rate
of-pay-er-greatershall-preveil-fer-these-events:shall be paid for

this extra work.

8y An employee who agrees to work extra hours at another school
site during the regular school day in order to provide coverage
shall be paid for the travel time to that site in addition to mileage
from their original site.

Reassignment



D.

1. The assignments in the Food Service Department at each work
site shall encompass all of the designated tasks of the
employees in that classification at the work site.

2 The District may rotate the assignments of employees within their
classifications for the purpose of allowing the employees the
opportunity to train in all aspects of their jobs.

3. The Food and Nutrition Services Department will create a list of
volunteers—to be utilized first when coverage is needed at sites
and when substitutes are not available. This list will be updated
annually within-by the first-end of the first full seeend week of
school.

3-4. Employees who have been temporarily assigned by their
supervisor to a higher classification shall receive the rate of pay
for that classification for all time worked in that classification.
Time worked in temporary assignments, will count towards
probationary periods in their regular positions and step
increases.

4-5. The employee shall receive a five (5) percent out of class pay or
advance to the nearest step in the higher classification salary
range providing such advance is at least five (5) percent higher
than the lower classification, whichever is greater.

5-6.Vacancies in a position shall be posted for transfer within 30 days of
vacancy and then posted for promotion, if no transfer is received, in
accordance with Article 41 and 37. If after these postings for transfer,
promotion and external candidates expire, no one is hired into the
position, and the incumbent substituting in the position has no “Needs to
Improve” or “Unsatisfactory” evaluations within the past calendar year, has
not been suspended without pay within the past calendar year, and
desires the position, that incumbent shall be given the position if it is
mutually agreeable to both Teamsters and MDUSD. In such a situation,
the assessment for the position may be waived if it is mutually agreeable
to both Teamsters and MDUSD.

7. An employee, who first reports to their assigned work site and who agrees
to work exdra-heurs-at another school site during the regular school day in
order to provide coverage shall receive : =18 §
in-additien-te-mileage from their original site. fmeved-fremb-3}

Professional Growth



The District and Teamsters agree to continue the Professional Growth
program for Food Service Employees.

E. Mandated Training Pay

The District shall compensate all bargaining unit Food Service
members for all mandated trainings. Copies of completed training
printouts should be provided to their supervisor along with an
Additional Pay timesheet. The District will meet with the Union to
determine the amount of compensation before each training.

F. BummsrSchool Work

Summer School work is defined as any work while Summer
School is in session in one of the district's Summer School

programs=be¥~een—the—day~8ummeﬁ-wepk«ie deﬁned—a&«anynday'

1. Summer School Applications for Food Service employees will be posted
by March 30th of each year. Applications must be submitted by April 15th
of that year. The District and Teamsters will meet to review applications no
later than May 15th. Per Contra Costa County guidelines each site must
have an employee with a current Food Safety Certificate.

2. Summer School jobs will be bid by Seniority within each
classification posted. Food Service Lead Workers will be grouped
as one for Summer School bids. When positions are filled in all
classifications any remaining applicants will be pooled together
and will bid by District Seniority. Late applicants will bid last by
District Seniority. The bidding process will be completed by May
15. Pay for Summer Work will be at the rate listed on the
Summer School Application each year.

be—padﬂ%%herﬁetﬁeﬁ%-heuﬂy+a%e—eﬁgfeetep Should Food &

Nutrition Warehouse Attendant Truck Drivers decline Ssummer
chool positions and/or the need arises for additional Drivers, the
position(s) shall be offered first within the Teamsters 856



bargaining unit and such drivers shall be paid at the first-step-er

Driversalary-schedute: rate(s) listed on the Summer School

Application each year.

4. Employees accepting Summer School Assignments will be
expected to work the full duration of the Ssummer Sschool
assignment, however, Unpaid time off will be allowed with the
pre-approval of an Area Supervisor. Any unapproved absences
beyond two days may result in being dropped from the Ssummer
Sschool program. i , i '

- Employees will not be paid for any
time off during Summer.

s Applicants can only be denied for a “Needs to Improve” or
“Unsatisfactory” evaluations within the past calendar year or a
suspension without pay within the past calendar year.

6. Summer Sachool applications will be processed through HR. The
Union, Food Service and HR will work collaboratively to fill
summer Sschool positions.

Summer Work

1z Summer work is defined as any work other than work in
the Summer School programs that is done between the day
following the last day of school and the day before the first day of
a new school year.

2. Food Service will create a list of volunteers interested in Summer

work (this is separate from the list for Extra Work in Article 42.B).
Food Service shall make every effort to notify employees by May
15t and a list shall be created by June 1. All Summer Work
assignments shall be rotated by positional seniority off the
Summer Work list. Fhe-employee-s-eufren AY-€

ato ot L -
e - b

- The appropriate rate shall be
paid for this work.

CMinirRurm-sours [A side letter between T856 and the District shall be created to
make reccomendations to the District and T856 to increase FTE within Food Service
Department. Positions to be increased shall be identified by a committee of current
Food Service Supervisors and an equal number of Union appointed Food Service
Employees and a Human Resources Representative. The committee shall in good faith
consider (1) the needs of each site and position, (2) extra time sheets submitted over



the last two years for each position, (3) breaks and lunch schedules for each position,
(4) potential upcoming and past menus. (5) reasonable indicators that a site may
increase production. Se-5hE &

yearfThe Corhmittée shall meét yithin 90 déys of the full execution and approval of the

Collective Bargaining Agreement. o\ el o (@lpmnzndadiv
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MDUSD Proposal to Teamsters on June 12, 2023 at am/pm
Teamsters Counter to MDUSD on May 31, 2023

MDUSD Proposal to Teamster on May 19, 2023, at 3:15pm

Teamsters counter to MDUSD ON 5-2-23 @ Time: 3:03pm

MDUSD counterproposal to Teamsters on 4-18-23 @ Time: 2:15 pm
Teamsters proposal to MDUSD: 2/14/23 @ Time: 12:09pm

ARTICLE 43

N
TRANSPORTATION ~— Fevdt=i™ ARy eenm en

A. Guaranteed Hours

Regular Positions. The minimum hours for a School Bus Driver working in a
permanent or probationary position assigned to regular driving duties shall

S ==

not be less than thirty-H SERESIESRN hours per week S
Blseven(7) MBS hours per day. A driver working in this position shall not be

éésigned extra work before his/her regular starting time nor after his/her normal
ending time. The preceding sentence shall not apply if the driver has signed up
for extra work.

Extra Board Positions. The minimum hours for a School Bus Driver working in a
permanent or probationary position and not assigned to regular driving duties
shall not be less than twenty-five (258) hours per week, five (5) four4) hours
per day. Extra Board drivers may be called upon to perform duties for an
absent regular driver and/or drive assigned trips. Extra Board drivers should be
used to provide greater flexibility in the assignments and hours worked by
regular driver. Extra Board drivers shall move, by seniority, into regular
positions as they become available. Extra Board vacancies shall be filled by a
substitute driver(s), by seniority, in a timely manner.

B. Interim Route Assignment

Interim route assignment shall be scheduled for the Monday of that week
proceeding the first day of school. Drivers shall report all pick-up and take-
home times to the Transportation office no later than the start of the business
day on Thursday of that same week. On the interim route assignment day, all
drivers receiving an interim route shall be guaranteed a minimum of eight (8)
hours compensation. All other drivers will be compensated for the actual time of
the meeting and/or any other required work activity performed during this day.
This day is considered to be part of the drivers’ work year and, unless excused,
attendance is mandatory. All drivers attending or in a paid status on the interim
route assignment day shall be paid appropriately for the succeeding Labor Day
holiday.



As part of the guaranteed eight (8) hours of compensation for the interim route
assignment day, all drivers of Special Education students shall make phone
contact with the parents of aII their students relatlng all pertinent transportation

iee—eempte%ed no later than the end of the busmess day on Thursday of that
same week unless extenuating circumstances make such contact impossible.
Drivers shall not incur any personal cost in the process of contacting parents. In
the event that a driver cannot complete the Parent/Guardian Call Log eentast
parents within the guaranteed-time allocated period-of compensationfeight{8)-
heours]; helshe the driver must contact a Transportation Speecial-Educaticn-
Supervisor for additional time and/or direction and authority to proceed beyond
the allocated time allowance.

Whenever possible, drivers shall continue with the same type of bus and the
same areas as the preceding year unless the driver requests, in writing to a
Transportation Supervisor, another type of bus or area. If a driver voluntarily
requests and receives another type of bus or area than he/she had in the
preceding regular school year, he/she shall receive the actual hours applicable
to that particular route during this interim selection period.

No other driver, however, shall be paid less than the benefit average hours
applicable to that driver in the preceding June or the last month worked in the
preceding regular school year.

If the benefit average hours for a driver were increased after the spring recess
period in the preceding regular school year as a result of extra work, then that
driver must remain on the extra work list until the new routes take effect in that
succeeding school year or have his/her benefit average hours during this
interim period reflect only those hours actually worked.

Routes - Description and Bidding

a. Atthe driver orientation, the Transportation Services Coordinator or
his/her designee shall notify all drivers of the date, time and place that
bidding will take place. Union shop steward(s) may be present during
bidding. At a time no earlier than the end of the fourth second full week of
school, but no later than the beginning of the sixth feurth full week of
school: the Transportation Services Coordinator or his/her designee shall
identify each route. By the beginning end of the feurth-seventh full week
of school each year, three two copies of each routes shall be posted in a



location accessible to all drivers. This posting and any subsequent
postings shall include specific hours, school sites, route sheets, driver
route time, and type of equipment. Each posting may be completed and
verified for accuracy by the Union Shop Steward(s) upon+eguestin-a-

After any initial posting, bid time shall not be adjusted during the bidding
procedure. The bidding information shall be posted for three (3)
consecutive work days. Routes shall be determined by seniority bid,
provided the bidding driver is qualified to fulfill the requirements of the
route. Training shall be provided for all drivers wishing to be upgraded
that submit a Training Request Form during orientation. Training shall be
completed prior to the bidding period. withi i ! :

Bidding shall take place the next working day after the routes have been
posted for the prescribed time. Each driver shall be prepared and
expected to bid through verbal communication when called upon. Any
driver unable to attend the bidding, due to illness or other valid reason(s),
shall make his/her bid in writing to a Union representative. The Union
representative shall keep one copy of this written bid and a copy shall be
provided to the Transportation Director Coordinater or his/her designee

prior to bidding.

Complete results of the bidding shall be posted within twenty-four (24)
hours after bidding has concluded. New routes shall take effect on the
first Monday following completion of the bidding process.

b. Once a driver's hours have been set as a result of the route bid process,
they may be adjusted during the ten (10) work days following the
conclusion of the route bidding process, if a review of the route indicates
that the original route bid time was misrepresented by the driver bidding
on the route. After the ten (10) day adjustment window a bid cannot be
reduced during the course of the school year, except as provided in Article
35, Layoff Procedures.

c. Drivers working under the guaranteed minimum hours will be assigned to
the extra work list.

d. Routes may be changed during the year as required by changed
circumstances.

Route Books

Each driver is required to keep his/her route book current relative to his/her
route assignment. If a driver is unable to keep his/her route book current



through the use of paid waiting and/or paid standby time, he/she must obtain
prior approval from the Transportation Director Serdees-Coordinater or his/her
designee for additional paid time. Changes and/or updates to the route book
shall be completed by the driver in a timely manner so as to accurately reflect
current duties of that particular route. Other route information may also be
required on as needed basis by the Transportation Director Sepsces-
Coordinateror his/her designee and shall be furnished by the driver in a timely
manner. All route books shall be completed the week before bidding is
scheduled to start.

Minimum Hours

A driver whose actual driving hours are reduced by shortened school days may
be assigned non-driving and/or driving duties within his/her normal home to
school working hours appropriate to his/her job description and which are
normally performed by School Bus Drivers.

Seniority

Hire date seniority beginning with probationary status shall be used for route
bidding purposes, in accordance with Article 11, Section A.

Extra Work Assignments

1.  Extra Work is apy-work-cuiside-a-driversregularrouteassigrmentand-

anything other than home to school.—

2.  Sign-ups for extra work during the regular school year shall be held on
orientation (Interim Route Assignment) day and again in the week
preceding the Winter recess period. Sign-up on any of the
aforementioned dates shall constitute that driver’s daily eligibility to be
assigned/receive extra work during the regular school year on a seniority
basis and in conjunction with other applicable portions of this Article. An
extra-work sign-up sheet will be posted daily in a permanent location
accessible to all drivers. Eligibility for extra work shall begin on the first
working day in the period signed for and continue through the end of that
period. Any driver who removes his/her name from an extra work list,
without valid reason, must wait until the next scheduled sign-up to again
be eligible for any extra work.

Extra work shall be divided into two (2) separate lists in a descending
order of seniority. List “A” shall include those drivers who are available for
ALL extra work. A driver on List “A” shall be ineligible for extra work on
Saturday if he/she has turned down an extra work assignment on the
preceding Friday. List “B” shall include those drivers who are ONLY
available for extra work on Saturdays, Sundays, holidays and non-school



5

days. Each sign-up sheet for extra work on a Saturday, Sunday, and/or
holiday shall be posted during the week preceding the actual weekend or

holiday.

Extra work shall first be assigned by the Transportation Department to
assure that all drivers have worked the guaranteed minimums set forth in
Section A. After all qualified drivers have worked the guaranteed
minimums, extra work assignments shall be assigned by seniority to
available drivers who voluntarily place themselves on the extra work list.
Such assignments, by seniority, shall be made in order to allow each
driver on the extra work list to accumulate eight (8) hours per day.
Assignment of extra work, provided for in Section 3, shall not be made in a
manner which would penalize a senior driver's opportunity to work
overtime.

A driver who works an assignment that begins one (1) hour or more after
the completion of his/her work day shall receive no less than two (2) hours
compensation at the appropriate rate. Drivers who work multiple
assignments during this period which are then separated by period(s) of
more than one (1) hour shall receive no less than the two (2) hours
compensation at the appropriate rate for each assignment. In the event
that such an assignment is canceled with less than twenty-four (24) hours
notice to the driver, that driver shall receive two (2) hours compensation at
straight time.

A driver who works an assignment on Saturday, Sunday, paid holiday or a

day within a regular school recess period shall receive no less than four (4)
hours compensation at the appropriate rate for the initial assignment. Drivers
who work multiple assignments during these days beyond an initial four (4)
hour period, which are then separated by periods of more than one (1) hour,
shall receive no less than two (2) hours compensation at the appropriate rate of
pay for each such assignment. If the actual work performed during the initial
four (4) hour period is less than the guaranteed minimum, no split shift
differential shall be paid for that day.

In the event that such an assignment is cancelled with less than eighteen
(18) hours notice to the driver, that driver shall receive four (4) hours
compensation at the appropriate rate or the estimated time of the trip,
whichever is greater. Should a return time change once a trip has started,
the driver will receive time worked or the four (4) hour minimum,
whichever is greater. On multiple buses requested from the same site and
same event where a bus is canceled with less than eighteen (18) hours
notice, the senior driver will-shall-have-the-optionto be released and paid
the four (4) hour minimum or estimated time of the trip, whichever is
greater.



Note: A non-athletic trip may be canceled with less than twelve (12) hours
notice to a driver due to a sudden and/or unforeseen circumstance which
would make travel by school bus impossible and/or extremely dangerous.
A circumstance is defined as “any natural disaster or road/weather
condition that occurs within the twelve (12) hour window period of this
section that would prevent the possible and/or safe travel of a school bus
to its intended destination.” A trip canceled under this note on a normal
workday would receive no compensation and a trip canceled under this
note on a non-work day would receive four (4) hours compensation at
straight time. Upon request, the Transportation Coordinator or his/her
designee shall give the driver(s) the reason(s) it was necessary to cancel
the trip(s). Any dispute(s) to the reason(s) given shall be immediately
referred to the Assistant Superintendents Administrative Services who
shall facilitate a meeting amongst all of the interested parties.

Coverage of regular assignments in order to provide opportunity for extra
work shall be subject to the following combination of factors:

a. Seniority placement on the extra work list.
b. Vehicle capacity.

C. Location of route and employee.

d. Minimum guarantee.

e. Legal hours.

Split Trips

The Union agrees that the Transportation Department may need to
schedule multiple assignments on a given date in order to reduce split
trips. The Transportation Department shall not split trips when the
calculation of the trip shows that it would be more cost efficient to leave
the driver at the site of the trip. The need to split a trip would depend on
driver availability, total mileage and total hours in costing out an individual
trip. The trip costs could vary each year.

In the event that a driver disputes a split trip based on the above criteria,
the shop steward and/or designated Union representative may request to
review said trip with the Transportation Services Coordinator or his/her
designee. Such a review shall not interfere with the timely departure of
the trip.

A driver working below his/her guaranteed minimum or bid time, who turns
down extra work in that day, shall not be brought up in his/her hours to the
extent that the turndown affected those hours for that particular day. If
he/she is at or above his/her guaranteed minimum or bid time on that day,
no other penalty shall be incurred.



9. A driver who has voluntarily placed his or her name on an extra work list
and then repeatedly turns down extra work assignments, without valid
reason, shall have his or her name removed from the extra work list for a
period not to exceed one (1) calendar month. A driver who receives a trip
sheet at least forty-eight (48) hours in advance of the actual trip departure
and then, without valid reason, turns back that trip assignment with less
than twenty-four (24) hours notice to the Transportation Services
Coordinator or his/her designee shall have his/her name removed from the
extra work list for a period not to exceed one (1) calendar month. A driver
who repeatedly turns down extra work assignment(s), without valid
reason, that would bring him/her up to their guaranteed minimum hours
may be subject to disciplinary action.

The District and the Union mutually agree to explore and resolve ongoing
issues within this Section.

Chartering Trips

Insofar as possible, bus trips made at District expense shall be performed by
District school bus drivers and not chartered with outside contractors. Outside
charters or contracts will be posted in the Transportation Department log book.
Upon request by the Union, the District will provide listings of outside charters
paid for by non-district sources.

Cadet Driving

Drivers may volunteer to be assigned a cadet driver and shall be given a
stipend equivalent to one (1) hour at straight time for that day. Assignment(s)
shall be made within each needed area as identified by a Transportation
Supervisor factored on one (1) or more of the following; 1) student conduct, 2)
unique driving conditions, 3) terrain, 4) wheelchairs/restraint systems, 5) child
safety, 6) other appropriate training. If there are no volunteer drivers within a
needed area, the most junior driver from amongst those drivers in the needed
area shall be assigned the cadet driver. If there is only one (1) driverin a
needed area however, the cadet driver shall be assigned to a Driver Instructor.

Transportation Safety

When in the opinion of a driver a vehicle is in a condition that may make it
unsafe to operate, the driver shall report, on a Vehicle Condition Form, the
unsafe condition to the Mechanic’s Department. Prior to the next run, the
Mechanical Service Technician Shift Leadworker or Transportation Coordinator
shall investigate and inform the driver of the results on that same Vehicle



Condition Form. Exceptions to the above procedure may be made in
emergency situations.

Safety Check and Cleanup Time

Each route shall include twenty (20) minutes daily for safety checkout of the
bus and ten (10) minutes at the end of each work day for the routine daily
cleanup of the interior of the bus. If bus washing or additional cleanup and/or
checkout time is needed, the driver shall first contact a Transportation
Supervisor for approval.

Meal Allowance

On a field trip that requires a driver to be away from home overnight, the District
shall provide each driver with meals and separate lodging.

Paid Hours for Transportation Instruction

School Bus Drivers shall be paid a stipend of up to ten (10) hours at straight
time each year for attending State-mandated in-service provided by the District.
Drivers that work on a Non Public School assignment during mandated in-
service, shall be scheduled on an alternative date to complete the mandated in-
service. Additional paid in-service time beyond the ten (10) hours must be
preapproved by the Transportation Coordinator. In the last year of a valid
School Bus Driver certificate, drivers will be paid for State and District required
classroom instruction and up to five (5) hours of District required behind-the-
wheel recertification instruction. Dispute by a driver to this behind-the-wheel
allowance cap during his/her instruction which he/she feels is not adequate as
a result of a Supervisor’s direction or insistence of additional instruction shall be
immediately directed to the Transportation Coordinator for resolution. School
Bus Drivers shall be paid a stipend at straight time for testing with the California
Highway Patrol (CHP)

The District shall pay for the instruction of any driver requesting an upgrade.
Only a qualified Driver Instructor, School Bus Driver/Driver Instructor or School
Bus Driver/Delegated Driver Instructor shall certify, through his/her personal
observations, the instruction aspects in each upgrade. [f a driver fails the initial
upgrade instruction, he/she may be provided with additional unpaid instruction
with the approval of the Transportation Coordinator. The District shall pay for
any refresher instruction of a driver who has 1) not had such instruction within
the preceding 36 months from the dated request whether in paid or unpaid
status or 2) where it has been determined that the refresher or additional
instruction of a driver is necessary to fill the needs of the District.



Any driver who fails to renew his/her license or school bus certificate, without
valid reason, shall lose day for day seniority bidding status.

Medical Examination and State Required Certificates

Upon completion of medical exam and obtaining a valid certificate, the District
shall pay for State-required certificates. The District shall pay for required
physical examinations by the District's physician or an amount equal to those
charges.

Vacation




A terminating employee will not be paid for any earned vacation
accrual, until such employee has completed six (6) months of
service.

1. School Bus Drivers may choose to accumulate or be paid for their annual
vacation leave accrual at the beginning of each school year. Said
participation shall be renewed annually through sign-up sheets distributed to
drivers on “interim route selection” day.

2. On “interim route selection” day through the final day of route bidding each
school year, a driver may preschedule vacation leave by completing a
Classified Personal Absence Report indicating the day or days off that
he/she is requesting. The completed form shall then be returned to the
designated Transportation Supervisor. A submittal of a prescheduled
vacation request(s) or not during this period shall not preclude a driver from
requesting other vacation leave throughout a particular school year.

3. Upon receipt of a prescheduled vacation request(s), Transportation
management shall immediately record each vacation request(s) on a master
school year calendar. Where VWhen there are multiple vacation requests for
a particular day or days, and when it would appear to impact service on
home to school bus routes, Transportation management may deny those
requests (by reverse semorlty) shau—immeéatety-een%ne—a—meetmg—wﬂh—

e - Ifa

drlver feels that approprlate consideration was not exermsed in approvmg

histher their vacation request, helshe-may an appeal may be made that
degision to the Dlreotor of Transportatlon Gee;dmater—and—ﬁ-umesel—ved—te—

drivers may be on vacation during sohool days No vacation reguest shal! be
unreasonably denied based on an\ unsubstantnated S ecutatlve or

E:esumed concern, NS

4. Drivers shall submit vacation request(s) to the designated Transportation
Supervisor no less than two (2) weeks prior to the requested vacation
date(s) excepting for prescheduled vacation requests as noted above.
Those vacation request(s) shall be approved provided that noc more than
three 3 dr!vers are off on vacatlon ieave for the requested day. gél e

VOrk coverane can be obtamed- Drivers may submit vacation requests for
two (2) days or Iess W|th twenty -four (24) hours notice and shall be

approved provided that adequate work coverage can be obtained. A




5. A driver may elect to be paid accrued vacation leave for non-work day(s)
that occur during school recess periods i.e. Thanksgiving, Winter, Spring,
etc. Said vacation leave shall be entered and recorded on the appropriate
time sheet.

6. In the event that a driver chooses to be paid for his/her annual vacation
leave accrual in any given school year, said pay-off shall be made to
him/her on July 10* of that year. Any vacation leave accrual(s) that he/she
might have chosen to accumulate in a prior year(s) shall be carried forward
to the succeeding school year. If a driver should choose to accumulate
vacation leave, and at the end of a particular school year his/her
accumulation exceeds a total of two hundred and seventy-two (272) hours,
he/she shall receive a pay-off for his/her excess vacation leave on the
scheduled pay-off date that year.

Summer Assignments
Summer School and Extended Year

Available assignments for summer school and/or extended school year
sessions shall be assigned by the Director of Transportation Ceerdinrater or
his/her designee to those drivers who voluntarily place their names on a sign-
up list(s). Assignment to routes shall be made with the greater route hours
assigned to qualifying drivers in a descending order of seniority. Without valid
reason, each driver shall be expected to complete the time period(s) he/she
has signed up for. The minimum hours for summer school routes/extended
school year (ESY) routes shall not be less than twenty-five (25) hours per
week, five (5) hours per day. If necessary, the Difeet Bf Transportation or
designee may release summer school or extended school year drivers-due-te-
: i -at any time. Extra work
assignments during summer school and/or extended year shall be made in
accordance with the applicable terms contained within the Extra Work Atrticle.

The District and the Union mutually agree to explore and resolve ongoing
issues within this Section.
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MDUSD-TEAMSTERS
April 25, 2023

TENTATIVE AGREEMENT - ARTICLE 44

SUBSTITUTE CUSTODIAN AND SCHOOL BUS DRIVER

Substitute Custodians and Substitute School Bus Drivers shall receive any retroactive
salary raise in the same manner as regular employees. Substitute Custodians and
Substitute School Bus Drivers shall be included under Article 3 (Organizational Security)
of this Agreement.

A.

Compensation

Substitute School Bus Drivers and Substitute Custodians who meet the
requirements outlined in Article 2, B1 and B2, shall be compensated at the rate
equivalent to Step 1 of the appropriate classified salary range.

Probationary Positions

1.

Substitute School Bus Drivers as defined in Article 2, B(1), shall be offered
probationary positions on a seniority basis as they become available. For
purposes of this section, seniority shall be determined by the date of
California Highway Patrol certification after meeting the requirements set
forth in Article 2, B(1). If no appointments exist, a Substitute School Bus
Driver shall not work more than 194 days in a school year.

A Substitute School Bus Driver scheduled for extra work (trip) on a normal
work day shall receive no less than two (2) hours compensation at the
appropriate rate of pay if the extra work (trip) is canceled with less than
twenty-four (24) hours notice to the driver.

Substitute Custodians as defined in Article 2, B(2), shall be offered
probationary positions in the following manner. When a vacancy occurs
the hiring supervisor shall interview the three (3) most senior Substitute
Custodians and select the candidate that in his/her judgment would be the
best qualified for the position. If the most senior Substitute Custodian is
not selected, and upon written request from the employee, reasons shall
be provided to him/her in writing. This written response shall not be
subject to the grievance process.

For purposes of this paragraph, Substitute Custodian seniority shall be
based on his/her total hours of paid substitute service. If two or more
substitutes have the same number of total hours, seniority shall be
determined by lot.



No Substitute Custodian shall work more than 194 days in a school year.

Subsequent to the exhaustion of the names on the current Substitute
Custodian list as of the date of Board of Education ratification on February
23, 1999, the following process and procedures shall be used in the
placement and advancement of Substitute Custodians.

a.

The Substitute Custodian group shall be designated in an ascending
order of achievement as follows: Substitute Custodian | and
Substitute Custodian Il. Substitute Custodian | is defined as a
substitute who has completed the Custodial Trainee program or has
through his/her verified training, experience and proficiency been
determined to possess the necessary technical and personal skills to
perform independently as a Substitute Custodian I. Substitute
Custodian Il is defined as a substitute who has met the requirements
of a Substitute Custodian | and is eligible to be considered for a
probationary custodial position.

No more than five (5) substitutes may be at the Substitute Custodian
[l level at any one time. There is no similar restriction on the number
of Substitute Custodian I's that may be employed at any one time.

Seniority for advancement within a particular substitute designation
shall be based on the greater hours worked within that substitute
level. If, based on his/her performance assessments, a Substitute
Custodian |l is reassigned to a Substitute Custodian I, then he/she
will forfeit those hours earned as a Substitute Custodian Il in that
placement.

The five Substitute Custodian II's shall be interviewed for
probationary positions as they become available in the Custodial
Department. No more than five (5) outside (non-unit) applicants may
be interviewed for the same position. Each outside (non-unit)
applicant must be qualified by the Personnel Office to meet all of the
criteria as identified in both the job announcement and job
description. A candidate certification team consisting of two District
and two Teamsters representatives shall interview all candidates.
One of the District representatives shall be the District Custodial
Supervisor. A non-voting representative from the Personnel Office
shall chair the team. A majority vote of the team is required to qualify
a candidate. A tie vote by the certification team on any candidate
shall be referred to the Executive Director of Human Resources for
resolution. He/she shall confer with the Teamsters Unit President
prior to his/her making a final determination. The final decision by
the Executive Director, Human Resources is not subject to the
grievance procedure.



e. The hiring supervisor shall select a candidate from among those
candidates qualified by the certification team or the Executive
Director, Human Resources. All things being equivalent, a Substitute
Custodian Il shall be selected over any outside (non-unit) candidate.
If the most senior Substitute Custodian Il is not selected, and upon
written request, reason(s) shall be given in writing to both the
employee and the Union. The written response shall not be subject
to the grievance process.

f. Based on performance assessments Custodial Trainees shall be
advanced to the position of Custodian Substitute | by the completion
of one hundred and eighty (180) calendar days.

C. The District Custodial Supervisor shall be responsible for the initial placement
and advancement through each substitute level. Effective on the date of Board
ratification, February 23, 1999, he/she shall base the promotion/demotion of all
Substitute Custodians on a standard performance assessment with advisement
from a committee comprised of one (1) Teamsters representative and the
Executive Director of Human Resources. These substitute assessments shall be
conducted on a quarterly basis, or if deemed individually necessary, more
frequently. During each assessment meeting, all substitutes shall be reviewed in
areas of attendance/ dependability and performance and any written
commendations/observations of areas where improvement is needed shall be
made by Supervisory personnel. Substitute evaluations and the review process
shall not be subject to the grievance process. Effective on the date of Board
ratification, February 23, 1999, the assessment process shall be used by the
District Custodial Supervisor in determining the need for intervention,
commendation, coaching, discipline, etc. for all Substitute Custodians.

D. Vacant Custodial Positions - The District shall provide the Union with a list, on
a monthly basis, of vacant custodial positions which are available to substitutes.

E. Substitute Custodians List - The District shall provide the Union with a monthly
list of Substitute Custodians and Custodial Trainees, by seniority, and the names
and locations of those substitutes hired in a permanent status.

F. Seniority Credit

Any substitute who takes a permanent position will be granted their original
substitute seniority date as long as they worked 75% of each 194 day
substitute work year they worked as a substitute. (Example: Substitute works
75% year one and 50% year two then hired year three in permanent position =
1 year seniority when hired.)

G.— Pilot Program for Traveling Custedians Through-June 30,2018
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Tentative Agreement Between
Mt. Diablo Unified School District and
Teamsters
May 31, 2023

ARTICLE 46
LOW-LEVEL MAINTENANCE

In an effort to transfer some maintenance jobs from the District level to the school level
and, in the process, improve District services, the following maintenance responsibilities
are to be assumed by the Elementary Head Custodian, Custodial Leadworker | and

Custodial Leadworker Il.

It is understood they will "keep up," "continue,” to keep in existence "as is;" to "repair"
school property, grounds, buildings and equipment. To replace "like" fixed building
ground facilities of system components when beyond economical repair. Repair is
defined as "to restore to good or sound condition resulting from continued maintenance

and repairing."

Through a cooperative effort involving the schools, the District will provide each
low-level maintenance worker with a set of basic tools needed to carry out the
responsibilities outlined below. It is the responsibility of the low-level maintenance
employee to keep track of the equipment and to keep it in good working order.

The District will provide an inservice program to thoroughly acquaint the Elementary
Head Custodian, Custodial Leadworker | and Custodial Leadworker Il with the skills

needed to carry out the responsibilities. The Maintenance Department will certify, by
areas of low-level maintenance, individuals who are authorized to work in specific

areas.
Low-level Maintenance is limited to the areas listed below:

1. Fix loose screws in tables, chairs, doors, equipment, light fixtures,

36. Replacement of floor tiles where safety is involved.
46. Painting to remove obscene words on painted portions of campus. (All

paint to be provided by Maintenance only.)—Ynpeainted-surfaces-shotld-be

5%. Watering lawns and.shrubs within 50' of buildings.



Repairing or reattaching coving base where needed.
Replacmg window screen.

104.
116.
126.
13¢
148.

15.

16.

Replacmg I|ght fixture tubes and screens/louvers/dlffusers
Replacing ground level heating system filters.

Replacing closer arms, door stops and kick plates.

Replacing missing acoustical tile.

Unplugging door locks.

Replacing switchplates and plastic light covers.

Pruning where safety hazards are involved.

Replacing glides and casters.

Auger/Plunge clogged toilets/urinals before submitting plumber work
orders.

With the proper tools and equipment i installing all restroom fixtures
(toilet paper, paper towel, toilet seats, toilet seat covers and soap/hand
sanitizer dispensers).

Ensuring grease traps are cleaned and completed during Summer and
Wmter breaks un!ess work order fs necessary.

Temporarily secure ground level broken wundows unt|I glaziers can fully
repair (Material will be provided by Maintenance)

Secure Water Leaks, turn off sinks and other fixtures restrooms,
classrooms and kitchens.

Clean/Change Cartrldge at Waterless Urlnals

Teamsters
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MDUSD Proposal to Teamsters on 6-23-23 @ Time: am

ARTICLE 50

TERM

A. Duration

This contract agreement will be effective July 1, 20236 through and including
June 30, 20268 with re-reopeners for the 2025-2026 school year of Article 25
(Salary) and 26 (Employee Benefits) only. No other articles shall be open during
the term of this Agreement.

B. Successor Agreement

Proposals for a Successor Agreement shall be presented no later than
November 30, 20258. Every attempt will be made to meet as soon after
November 30, 20252 as feasible but no later than January 31, 20263.
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Tentative Agreement Between
Mt. Diablo Unified School District and
Teamsters
May 31, 2023

Where language proposed by

[MDUSD is not agreeable to creating a new article.
ow and has noted the article

Teamsters is acceptable, the District has noted bel

where the District believes the language should be placed.]

2. I.T. Department On Call WorkPay

At the |.T. Director’s discretion, I.T. employees may be identified for on-call work

and be given one (1) hour of overtime per day of on-call work for
days . Employees may be assigned to on-call duty

on weekendl and holidays and inasmuch as possible on a voluntary, seniority,
and rotating basis on weekends and holidays.




Employees being called back on weekends and holidays shall be paid at the
appropriate rate in accordance with this article and Articles 7, & 10.

[The District proposes that the above section on “On Call Pay” be moved to

Article 6 Overtime/Scheduled Extra Work, section F. At this point the District is
not interested in putting this language in a new Article]

a Remote Work _(I.T. Department Only)
When practicable, the I.T. Director may permit |. T. eEmployee's to work
remotely from home with mutual agreement the
L. T. Director and when practicableficonsistent with Board Policy 4213.5.
[The District proposes that the above section on “Remote Work” be moved

to Article 5 Hours of Work and be labeled section F. At this point the District is
not interested in putting this language in a new Article]
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