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AB 1200, AB 2576 Government Code 3547.5 & 3540.2
PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

CHECKLIST OF ITEMS TO BE SUBMITTED TO COE DBS DEPARTMENT

DISTRICT: Mt. Diablo USD

Signed Summary of Proposed Agreement
NOTE: Print all pages including MYP of the Summary tab in the X
CCCOE-Public-Disclosure-of-Collective-Bargaining-Workbook. xIsx

Signed Form for Public Disclosure of Proposed Collective
Bargaining Agreement X
NOTE: Print all pages of Disclosure tab in the

CCCOE-Public-Disclosure-of-Collective-Bargaining-Workbook. xIsx

A copy of the Memorandum of Understanding (MOU) and/or
Tentative Salary Agreement

Other relevant documents (e.g., side letters, salary schedules, etc.) X

PLEASE BE SURE TO COMPLETE AND SUBMIT THIS FORM AS THE COVER
SHEET FOR YOUR PUBLIC DISCLOSURE DOCUMENT PACKET.
NOTE: INCOMPLETE PACKET MAY DELAY REVIEW.

Districts must mail or email to their assigned District Fiscal Advisor 10 business days
prior to the board meeting that will ratify the agreement.

DISTRICT CONTACT: Adrian Vargas

PHONE: 925-682-8000 EMAIL: vargasadrian@mdusd.org
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

| Mt. Diablo Unified School District |SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE

| Clerical, Secretarial & Technical (CST) |BARGAINING UNIT
To be acted upon by the Governing Board at its meeting on | 04/24/24
A. PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning 01/01/24
and ending 06/30/27
for the following fiscal years 2023-24 2023-24, 2024-25, 2025-26
B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement | $18,936,171.89 |
2. Current Year Costs After Agreement | $21,441,494.82 _|
81 Total Cost Change | $2,505,322.93 |
4. Percentage Change | 13.23% |
5. Value of a 1% Change [ $161,347.66 |
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change

(% Change To Existing Salary Schedule) 9.0%

(% change for one time bonus/stipend or salary reduction)
2. Step & Column

(Average % Change Over Prior Year Salary Schedule) [ 1.7% |
3. TOTAL PERCENTAGE CHANGE FOR THE

AVERAGE, REPRESENTED EMPLOYEE | 11% |
4. Change in # of Work Days (+/-) Related to % Change | |
5. Total # of Work Days to be provided in Fiscal Year | |
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

| Mt. Diablo Unified School District ~ |SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement | $7,093,904.89 |
2. Cost of Benefits After Agreement | $8,533,423.79 s
3. Percentage Change in Total Costs | 20.29% |
IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)
1 Based On Total Expenditures and Other Uses

in the General Fund of: | $518,536,190.00 |
2. Percentage Reserve Level

State Standard for District: [ 3.0% |
3. Amount of State Minimum Reserve Standard: [ $15,556,085.70 |

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4, Reserve for Economic

Uncertainties (Object 9789) [ $15,556,085.70 |
5. Unassigned/Unappropriated

(Object 9790) [ $913.76 |
6. Total Reserves: (Object 9789 + 9790) | $15,556,999.46 |

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789) |

TOTAL DISTRICT RESERVES, applicable to State Minimum Reserve Standard:

8. General Fund & Special Reserve Fund: [ $15,556,999.46 |
9. Percentage of General Fund Expenditures/Uses E 3.00% |
Difference between District Reserves and Minimum State Requiremen| $913.76 |
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ Mt. Diablo Unified School District |SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

LCFF COLA is projected at 8.22% for 2023-24, 0.76% for 2024-25 and 2.73% for 2025-26; Enroliment projected at
29,064 for current year and two subsequent years, which is based on the certified CALPADS report. Flat
enroliment is projected since the district's enroliment has increased the past two fiscal years due to TK expansion.
ADA is being projected at 93.3% and UPP is at 47% for the current year and two subsequent years based on the
certified CALPADS report.

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS

The following assumptions were used to determine that resources will be available to fund these
obligations in future fiscal years (including any compensation and/or noncompensation provisions
specified below that have been agreed upon if the proposed agreement is part of a multi-year contract):
The flat enroliment, increased ADA to enroliment percentage and the implementation of a 3-year average LCFF
calculation, increased additional LCFF investments, anticipated reduction in contract costs as a result of employee
retention with competitive salaries provide the funds for this agreement and will enable the District to maintain the
required 3% reserve for all three years of the current MYP.

NARRATIVE OF AGREEMENT

The tentative agreement with CST is for a 9% ongoing salary increase effective July 1, 2024. The tentative
agreement also provides CST members 100% of the Kaiser tier rates effective January 1, 2024 through December
31, 2025 (24 months) at wich time the District will go back to covering 80% of the Kaiser tier rates. The following
are the 2024 rates for single @ $1,021.41 per month, single plus one @ $2.042.82 and family @ $2,655.67.
Overall, this is a 38.9% increase to the health benefit coverage.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
The following source(s) of funding have been identified to fund the proposed agreement
The Unrestricted fund balance and projected increased LCFF funding, which includes utilizing LCFF supplemental

carryover funds to cover the projected increased costs related to the 24 months (January 1, 2024 to December
31,2025) of 100% Kaiser rates.
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ Mt. Diablo Unified School District |SCHOOL DISTRICT

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official when submitted for Public Disclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during

the term of the agreeipent.
% (~ /1127

Disfrict Supe/ﬂptendent- signature ¥ " | Date

—%/( il 41t [zoxf
ef Business Official- signature Date

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its

meeting on 4/24/2024 took action to approve the proposed Agreement
with the Clerical, Secretarial & Technical (CST) Bargaining Unit.
President, Governing Board Date

(signature)
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FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance with the Public
Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statutes of 2004, Chapter 25), Government
Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Mt. Diablo Unified School District |SCHOOL DISTRICT
WITH THE [ Clerical, Secretarial & Technical (CST) |BARGAINING UNIT (BU)
To be acted upon by the Governing Board at its meeting on : (enter Date) 4/24/2024
Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 6/8/2024
Estimated Agreement Payment Date (enter Date) 7/1/2024
I GENERAL
Section 1: STATUS OF BARGAINING UNIT AGREEMENTS
This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:
(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented
Mt. Diablo Education Assoc. (MDEA); Mt. Diablo School Psychologist
Certificated: Assoc. (MDSPA) - settled for 2023/24 fiscal year 1636.15
Clerical, Secretarial, Technical Unit, Local One (CST); Teamsters
Local Union No. 856; California School Employees Assoc. (CSEA) -
Classified: settled for 2023/24 fiscal year 1341.63
Section 2: PERIOD OF AGREEMENT
The proposed agreement covers the period beginning on: (enter Begin Date) 1/1/2024
and ending on: (enter End Date) 6/30/2027
If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:
Fiscal Years: 2023-24 2024-25 2025-26
Reopeners: Yes or NO ? No No No
i ?
NN ES A AT S The tentative agreement with CST closes negotiations for the 2024-25 & 2025-26 fiscal years, part of the
tentative agreement includes health benefit coverage effective January 1, 2024.
I COMPENSATION PROVISIONS
Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:

The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement

(Based on Year to Date (YTD) Actuals Projected through 6/30): [ $ 11,842,267 |
Current Year Salary Cost After Settlement
(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or (reductions), as
applicable): $ 12,908,071
Total Cost Increase or {Decrease): $1,065,804
Percentage Increase or (Decrease): 9.00%
SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):
Salary Increase or (Decrease)
% increase or (decrease) to existing schedule | 9.00% |per employee

0.00% |per employee

% increase or (decrease) for one-time bonus/stipend or (salary reduction)

Step & column
average % annual change over the prior year schedule [

TOTAL PERCENTAGE CHANGE FOR
AVERAGE REPRESENTED EMPLOYEE [

1.65%]| per employee

10.65% |per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0
Indicate Total # of Work Days to be provided for fiscal year: 0
Indicate Total # of Instructional Days to be provided for fiscal year: 0
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE ( Mt. Diablo Unified School District |SCHOOL DISTRICT

Section 4:

BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs:
Proposed Costs:
Total Cost Increase or (decrease):
Percentage Change:

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)
Total Health and Welfare Costs:

Current Costs:

Proposed Costs:

Total Cost Increase or (decrease):

Percentage Change:

4,292,499

4,678,824

»l||e

386,325

9.00%

2,801,406

3,854,600

||

1,053,194

37.60%

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or any super

composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

The tentative agreement includes the coverage of 100% of the Kaiser tier rates for single, single plus one and family for 24 months
(January 1, 2024 - December 31, 2025.) The figures in the below boxes reflect the increase for the monthly family rate.

Current Cap: $ 1,912.23
Proposed Cap: $ 2,655.67
Average Capped Amount increase or (decrease) per employee $743.44 38.88%
TOTAL COST OR (SAVINGS) OF COMPENSATION CHANGES
(REGARDLESS OF WHETHER PREVIOUSLY BUDGETED IN WHOLE OR IN PART)
Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)
Salaries $ 11,842,267
Benefits $ 7,093,905
Total: $ 18,936,172 |
Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):
Salaries $ 12,908,071
Benefits s 8,533,424
Total: $ 21,441,495 |
TOTAL COST INCREASE OR (DECREASE) 3 2,505,323
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE | 13.23%
1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any settlements): $ 161,348
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ Mt. Diablo Unified School District

|SCHOOL DISTRICT

[

OTHER PROVISIONS (COMPENSATION AND NON-COMPENSATION)

Section 6: The following are additional compensation and non-compensation provisions contained in the proposed agreement: (Indicate, IN

DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total cost and/or

savings).

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if applied for CDE

waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

The tentative agreement updates, detailed in the attached document, include job classification revisions in Article 2, streamlined
leave policies across Articles 6, 7, 12, and 14, clarified employee expenses in Articles 19 and 20, refined evaluation processes in
Article 22, added Juneteenth to Article 33, introduced bilingual service provisions in Article 42, and set a new three-year term in

Article 45, with future negotiations scheduled for the 2026-2027 school year.

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for Reopeners,
Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to BAS upon approval.

Section 7: State Minimum Reserve Standard Calculation:

Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement: (Formula includes Total Exp/Uses x Minimum

Reserve %)

$ 518,536,190.00
3%
$ 15,556,085.70

FISCAL IMPACT IN CURRENT AND TWO SUBSEQUENT FISCAL YEARS

Section 8:

Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5.
(Pulls from above Governing Board Date plus 45 days)

Provide proof that board-approved budget revisions have been input within 45
days. Date budget revisions input/BT #'s:

BT #'s:

12/13/2023

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2

provide a detailed explanation of differences.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Mt. Diablo Unified School District

Section 9:

|SCHOOL DISTRICT

IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

Current Fiscal Year

2023 -2024

(Col. 1)

(Col. 2)

(Col. 3)

(Col. 4)

\Please NOTE: The titie reflected in Col. 1 can be
| modified if the agreement is being approved along
'with the Adopted Budgef Process. [n this case,

Latest Board-Approved Budget

Adjustments as a

Other Revisions &
MYP Assumptions
(Including

Projected District

!CO’- 4 should reflect the Adopted Budget including | Before Settlement - As of 3/6/2024 Direct Result of Other Proposed BU Budget After Settlement
|rhe salary agreement and Col. 1 would reflect the this Proposed Agreements) of Agree!nent and Other
1Adopted Budget less Col. 2, the actual cost of the Settlement Required to support Adjustments
|agreement. cost of agreement (Cols.1+2+3)

E (i.e. "me-too”)

o -

OPERATING REVENUES: LCFF ADA | ADA= 27,565.83 ADA= 27,565.83
LCFF Sources (8010-8099) 340,658,388.00 0.00 0.00 340,658,388.00
Remaining Revenues (8100-8799) 147,266,523.50 0.00 0.00 147,266,523.50

TOTAL 487,924,912.00 0.00 0.00 487,924,912.00

OPERATING EXPENDITURES
1000 Certificated Salaries 170,321,284.14 0.00 0.00 170,321,284.14
2000 Classified Salaries 63,147,131.82 0.00 0.00 63,147,131.82
3000 Benefits 127.981,349.63 526,597.00 (526,597.00) 127,981,349.63
4000 Instructional Supplies 62,295,886.02 0.00 0.00 62,295,886.02
5000 Contracted Services 78,462,134.98 0.00 0.00 78,462,134.98
6000 Capital Outlay 11,116,675.09 0.00 0.00 11,116,675.09
7000 Other 211,727.90 0.00 0.00 211,727.90

TOTAL 513,536,190.00 526,597.00 (526,597.00) 513,536,190.00

OPERATING SURPLUS (DEFICIT) | (25,611,278.00)| (526,597.00)] 526,597.00 | (25,611,278.00)|
Other Sources and Transfers In 0.00 0.00 0.00 0.00
Other Uses and Transfers Out 5,000,000.00 0.00 0.00 5,000,000.00

CURRENT YEAR INCREASE/ 0.00

(DECREASE) TO FUND BALANCE (30,611,278.00) (526,597.00) 526,597.00 (30,611,278.00)

BEGINNING FUND BALANCE 9791-92 182,609,429.66 182,609,429.66

Prior-Year Adjustments 9793-95 0.00 0.00 0.00

NET BEGINNING BALANCE 182,609,429.66 0.00 182,609,429.66

ENDING FUND BALANCE (EFB) | 151,998,152.00 | (526,597.00)] 526,597.00 | 151,998,152.00 |

COMPONENTS OF ABOVE EFB:

Nonspendable (9711-9719) 722,000.00 0.00 0.00 722,000.00

Restricted (9740) 54,204,411.54 0.00 0.00 54,204,411.54

Committed (9750/9760) 61,317,031.00 0.00 0.00 61,317,031.00

Assigned (9780) 20,197,710.00 0.00 0.00 20,197,710.00

Reserve Economic Uncertainties

(9789) 15,556,085.70 15,797.91 (15,797.91) 15,556,085.70

Unassigned/Unappropriated (9790) 913.76 (542,394.91) 542,394.91 913.76

State Minimum Reserves % 3.00% Meets 3.00%

Are budgets in balance? In Balance In Balance

Did you adjust reserves? s/b $0 $0.00 OK $0.00

FUND 17 RESERVES (9789) or N/A $ - $ -

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs, please explain below.

Also, list any other assumptions used or included in Column 3:

In the 2023-24 fiscal year, a tentative agreement outlines health benefit coverage for CST from January 1 to June 30, 2024, as detailed in Column
2. The projected cost for CST is $527K, this increase was covered by unrestricted LCFF base funds and self balancing restricted funds. The
increased costs for other bargaining units were included in the second interim report budgeted expenses so column 3 adjustments reflect the
costs related to MDSPA that are already included and were presented with the MDEA AB1200 that was approved on December 13, 2023.

40f8
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Mt. Diablo Unified School District

|SCHOOL DISTRICT

OPERATING REVENUES: LCFF ADA

LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)
TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

First Subsequent Year 2024 - 2025

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions &
Carried forward from Current Fiscal |, . . MRS SO ptisns Projected District
Year 2023 -2024 Justments as a (Including Budget After Settlement
Direct Result of Other Proposed BU
. of Agreement and Other
this Proposed Agreements) Adjustments
Settlement Required to support
cost of agreement (Cols. 1+2+3)
(i.e. "me-too”)

ADA= 27,029.69 ADA= 27,029.69
340,658,388.00 0.00 (5,351,190.00) 335,307,198.00
147,266,523.50 0.00 (38,003,188.50) 109,263,335.00
487,924,912.00 0.00 (43,354,379.00) 444,570,533.00
170,321,284.14 1,065,804.00 15,322,571.00 186,709,659.14

63,147,131.82 0.00 5,111,287.00 68,258,418.82
127,981,349.63 1,439,519.00 4,190,595.00 133,611,463.63
62,295,886.02 0.00 (33,880,034.00) 28,415,852.02
78,462,134.98 (140,098.00) (7,971,715.00) 70,350,321.98
11,116,675.09 0.00 (9,231,350.00) 1,885,325.09
211,727.90 0.00 0.00 211,727.90
513,536,190.00 2,365,225.00 (26,458,646.00) 489,442,769.00
[ (25,611,278.00)| (2,365,225.00)| (16,895,733.00)] (44,872,236.00))
0.00 0.00 0.00 0.00
5,000,000.00 0.00 (5,000,000.00) 0.00
(30,611,278.00) (2,365,225.00) (11,895,733.00) (44,872,236.00)

182,609,429.66

151,998,152.00

0.00
182,609,429.66 151,998,152.00
| 151,998,152.00 | (2,365,225.00)]  (11,895,733.00)| 107,125,916.00 |
722,000.00 0.00 0.00 722,000.00
54,204,411.54 0.00 (8,251,590.00) 45,952, 821.54
61.317,031.00 0.00 | (29,294,177.00) 32,022,854.00
20,197,710.00 0.00 (6,453,468.00) 13,744,242.00
15,556,085.70 70,956.75 (943,759.38) 14,683,283.07
913.76 (2,436,181.75)|  33,047,261.38 715.39
3.00% Meets 3.00%
In Balance In Balance
$ (0.00) Undesignated Amount $ 0.00
$ - $ =

Section 10 includes all the LCFF COLA, ADA to enroliment and Unduplicated assumptions used for the 2024-25 fiscal year. The cost of 9% for
CST is projected at $1.3M for unrestricted LCFF base funds and programs receiving a contribution from LCFF base funds. The self bafancing
restricted programs are projected at $140K and will be covered within those program budgets as reflected by an adjustment in contracted services
in column 2. The increased cost related to health benefits will be covered with anticipated LCFF supplemental carryover funds as part of the
LCAP action to retain and recruit staff. The “me also" projected increases for other bargaining units as well as the increased costs for CST are

part of the column 3 adjustments and were presented with the MDEA AB1200 that was approved on December 13, 2023.
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE |

Mt. Diablo Unified School District

OPERATING REVENUES: LCFF ADA

LCFF Sources (8010-8099)
Remaining Revenues (8100-8799)
TOTAL

OPERATING EXPENDITURES
1000 Certificated Salaries
2000 Classified Salaries
3000 Benefits
4000 Instructional Supplies
5000 Contracted Services
6000 Capital Outlay
7000 Other
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):
Nonspendable (9711-9719)
Restricted (9740)

Committed (9750/9760)
Assigned (9780)

Reserve Economic Uncertainties
Unassigned/Unappropriated (9790)
State Minimum Reserves %

Are budgets in balance?

Did you adjust reserves? s/b $0
FUND 17 RESERVES (9789) or N/A

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

—|SCHOOL DISTRICT

Second Subsequent Year 2025-26

(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions &
. MYP Assumptions Projected District
Adnstmentpsi ncuding Budget After Settlement
Carried forward from First Direct Result of Other Proposed BU of Agreement and Other
Subsequent Year 2024 - 2025 this Proposed Agreements) Adjustments
Settlement Required to support
cost of agreement (Cols.1+2+3)
(i.e. "me-too”)

ADA= 27,029.69 ADA= 27,029.69
335,307,198.00 0.00 9,486,543.00 344,793,741.00
109,263,335.00 0.00 0.00 109,263,335.00
444,570,533.00 0.00 9,486,543.00 454,057,076.00
186,709,659.14 0.00 3.,287,999.86 189,997,659.00

68,258,418.82 0.00 1.185,800.18 69,444,219.00
133,611,463.63 0.00 1,766,400.37 135,377,864.00
28,415,852.02 0.00 (4,708,700.02) 23,707,152.00
70,350,321.98 0.00 513,880.02 70,864,202.00
1,885,325.09 0.00 22,299.91 1,907,625.00
211,727.90 0.00 0.00 211,727.90
489,442,769.00 0.00 2,067,680.00 491,510,449.00
I (44,872,236.00)] 0.00]  7,418,863.00 | (37.453,373.00)]
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
(44,872,236.00) 0.00 7,418,863.00 (37,453,373.00)

151,998,152.00

151,898,152.00

107,125,916.00

0.00

107,125,916.00

| 107,125,916.00 | 0.00 | 7,418,863.00 | 69,672,543.00 |
(use whole rounded numbers only)

722,000.00 0.00 0.00 722,000.00
45,952,821.54 0.00 (3,251,590.00) 42,701,231.54
32,022,854.00 0.00 (28,151,040.00) 3,871,814.00
13,744,242.00 0.00 (6,244,242.00) 7.500,000.00
14,683,283.07 0.00 0.00 14,745,313.47

715.39 0.00 45,065,735.00 132,183.99
3.00% Meets 3.03%
In Balance In Balance
$0.00 Undesignated Amount $0.00
$ - $ -

See Section 10 for assumptions used for the 2025-26 fiscal year, the ongoing impact of the 9% salary increase and increased health benefits was
shown in the first subsequent fiscal year of 2024-25. Any increases in health benefit costs will be covered with anticipated LCFF supplemental

funding carryover that is part of the LCAP action to retain and recruit staff,

6of 8
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SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mt. Diablo Unified School District |SCHOOL DISTRICT

Section 10:

Section 11:

Section 12:

Section 13:

MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following COLAs and other
compensation/non-compensation provisions for subsequent years as follows (text pulls into disclosure): Send copy of
final Agreement to DBS upon Board Approval

LCFF COLA is projected at 8.22% for 2023-24, 0.76% for 2024-25 and 2.73% for 2025-26; Enrollment projected at 29,064 for current
year and two subsequent years, which is based on the certified CALPADS report. Flat enroliment is projected since the district's
enrollment has increased the past two fiscal years due to TK expansion. ADA is being projected at 93.3% and UPP is at 47% for the
current year and two subsequent years based on the certified CALPADS report.

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following assumptions were used
to determine that resources will be available to fund these obligations in future fiscal years. (Include any
compensation/noncompensation provisions specified below.) (text pulis into disclosure):

The flat enrollment, increased ADA to enroliment percentage and the implementation of a 3-year average LCFF calculation,
increased additional LCFF investments, anticipated reduction in contract costs as a result of employee retention with competitive
salaries provide the funds for this agreement and will enable the District to maintain the required 3% reserve for all three years of the
current MYP.

NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health premiums,
including percentage changes, effective dates, and comments and/or explanations. (text pulls into disclosure):

The tentative agreement with CST is for a 9% ongoing salary increase effective July 1, 2024. The tentative agreement also provides
CST members 100% of the Kaiser tier rates effective January 1, 2024 through December 31, 2025 (24 months) at wich time the
District will go back to covering 80% of the Kaiser tier rates. The following are the 2024 rates for single @ $1,021.41 per month,
single plus one @ $2.042.82 and family @ $2,655.67. Overall, this is a 38.9% increase to the health benefit coverage.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the current year to
provide for the costs of this agreement. (text pulls into disclosure):

The Unrestricted fund balance and projected increased LCFF funding, which includes utilizing LCFF supplemental carryover funds to
cover the projected increased costs related to the 24 months (January 1, 2024 to December 31,2025) of 100% Kaiser rates.

70f8 AB1200 Collective Bargaining Disclosure Form_MDUSD CST.xIsx




SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE | Mt. Diablo Unified School District |SCHOOL DISTRICT

ADDITIONAL FISCAL INDICATORS- CRITERIA AND STANDARDS A.5. |

This section is in response to the Criteria and Standards Additional Fiscal Indicators #A.5., which asks: "Has the district
entered into a bargaining agreement where any of the budget or subsequent years of the agreement would result in salary
increases that are expected to exceed the projected state cost of living adjustment.”

Section 14:
COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 57) $12.319.00
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 57) | $11,343.00 |
(C) = Amount of Current-Year Increase or (decrease):
(A) minus (B) | 976.00 |
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B) [ 8.60% |
(E) ADA Increase/(Decrease) from Prior Year as % (3.00%) .l
Current year P-2 LCFF funded ADA (greater of PY guarantee or current
year) 27,652.96
Prior Year P-2 LCFF funded ADA (greater of PY guarantee or current year) 28.506.95
(F) Total LCFF % increase or (decrease) plus ADA % change ( 5.61% 1
(G) Indicate Total Settlement Percentage Change from Section 5 [ 13.23% |

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

The total settlement percentage is higher due to the ongoing 9% salary settlement and the temporary coverage of the Kaiser medical
tiered rates at a 100% for CST.

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and by the Board
President upon formal Board action on the proposed agreement.

Districts with a Qualified or Negative Certification : Per Govenment Code 3540.2, signatures of the District Superintendent and Chief
Business Official must accompany the Summary Disclosure sent to the County Superintendent for review 10 days prior to the board
meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is submitted to the
Governing Board for public disclosure of the major provisions of the agreement (as provided in the “Public Disclosure of Proposed
Collective Bargaining Agreement”) in accordance with the requirements of AB 1200, AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERT T T THE STS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE MET BY THE

DISTRICT DURIN MOF HE EMENT. ﬁ//[/ /.2</

tS rintendent - signature Date
‘7[ / (n/ zow

:ef Busmess 55 Official - signature Daté

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

Wednesday, April 24, 2024 took action to approve the proposed Agreement with the
CST Bargaining Unit.
President, Governing Board - signature Date

§of8 AB1200 Collective Bargaining Disclosure Form_MDUSD CST.xisx



10.

11.

12.

13.

14.

FINAL MDUSD AND CST CONTRACT NEGOTIATIONS post ratification April 2024

Article 2: Coverage
a. Organized the classifications within this bargaining unit. Remove, update to match current jobs
and salary schedule.
Article 6: General Leaves
a. Removed redundant language, and defined “immediate family” to follow law.
Article 7: Personal Necessity Leave
a. Reorganization of information for clarity. No new language.
Article 12: Industrial Accident/Illness Leave
a. Removed language requiring employees on leave to stay within the state.
Article 14: New Parent Leave
a. Lines up leave language including differential pay per CA EdCode, and allow the employee to
complete a full 12-work week of parental leave. Additionally corrects the phrase of Parental
Leave rather than bonding leave.
Article 18: Sick Leave Accrual
a. Under Extended Sick Leave follows CA EdCode for differential pay.
Article 19: Mileage
a. Clarified this allowance is for miles actually driven and not including travel to and from home.
Article 20: Employee expenses and materials
a. Clarified what the District will provide and may require: ID badges, emblems, and business cards
at no expense to the employee.
Article 22: Evaluation
a. Removed language that is not applicable to their bargaining unit such as the frequency of
evaluation to their step in classification. Clarified the probationary period is dictated by law.
Article 26: Safety
a. Supervisor will notify the employee within 15 work days following the work order process and
timeline. Will also develop an online form for submission.
Article 31: Hours of Work
a. Grammatical corrections and removal of language that was counter to article regarding that hours
of work may be changed.
Article 33: Holidays
a. Addition of Juneteenth.
Article 42: Salary Administration
a. Added that at hiring people may be notified of an opportunity for testing for bilingual services if
the site or program has been identified as a need.
Article 45: Term
a. This agreement shall have a three-year term from July 1, 2024 to June 30, 2027. The agreement

completely closes negotiations for the 2024-2025 and 2025-2026 school years. The agreement is
open for the 2026-2027 on salary, benefits, and one article selected by CST and one article
selected by the District.



TENTATIVE AGREEMENT
between the
MT. DIABLO UNIFIED SCHOOL DISTRICT
And
CLERICAL, SECRETARIAL, AND TECHNICAL UNIT

March 18, 2024

The Mt. Diablo Unified School District (“District”) and the Clerical, Secretarial, and Technical
Unit (“CST”), collectively referred to as “the Parties,” have considered their mutual interests and
have agreed to enter into this Tentative Agreement (Agreement), except that there shall remain

reopeners as set forth in this Agreement.

1. Tentative Agreements. This Tentative Agreement incorporates the following o
revisions to Articles 2 (Coverage), 6 (General Terms Respecting Leaves of Abscnce),k .\'\A_ \4 (N ,,sp&
(Personal Necessity Leave), 12 (Industrial Accident or Illness Leave), 18 (Sick Leave XU,W“-)
Accrual), 19 (Mileage), 20 (Employee Expenses and Materials), 22 (Evaluation), 26

(Safety), 31 (Hours of Work), 32 (Evaluation), 33 (Holidays), and 42 (Salary

Administration). It further incorporates the changes in Articles 43, 44, and 45 as set forth

below.

2. Revisions to Salary and Benefits Articles. The Parties agree to the following
changes to Articles 43 and 44.

Article 43 (Salary)

2024-2025 School Year

The District agrees that the CST Salary Schedule shall be increased by nine
percent (9.0%) effective July 1, 2024, representing a salary increase for the
2024-2025 school year.

2025-2026 School Year

If the District reaches a final, ratified and approved agreement with MDEA which
provides for an across-the-board salary schedule increase (or increase in District
medical benefits contribution), the CST bargaining unit members will receive the
same percentage salary (or increase to medical benefits contribution) for the
2025-2026 school year with the same effective date as agreed to between the
District and MDEA. Salary and medical benefits are defined solely as annual base
salary and annual District contribution to medical benefits.



Article 44 (Employee Benefits)

124.

Coverage

The District will pay one hundred percent (100%) of the Kaiser CalPERS
rate, by level, for single, employee+ I, and family plan for all of the 2024
and 2025 benefit plan years (January 1, 2024 through December 31,
2025). The full 2025 Kaiser CalPERS rate will establish a new minimum
dollar amount of District medical benefits contribution. Effective January
1, 2026 and moving forward, in each subsequent Benefit Year, the District
will pay eighty percent (80%) of the annual increase of the Kaiser
CalPERS rate for that Benefit Year for each applicable tier; provided that
the dollar increase does not exceed four percent (4%) of the then current
dollar cost. Should the dollar cost increase in any year exceed four percent
(4%), the District share will be calculated to include eighty percent (80%)
of the first four percent (4%) increase and the employee’s share shall be
the remaining twenty percent (20%) of the first four percent (4%) increase.
In any year the increase exceeds four percent (4%), the amount over four
percent (4%), shall be paid by the employee, unless the District and CST
negotiate a different amount. [f this is the case, the District share may be
less than eighty percent (80%) of the then current Kaiser CalPERS rate.

In the event that the dollar cost increase exceeds four percent (4%) and the
District/Bargaining unit negotiation regarding any excess percentage share
begin, benefit coverage will continue. Members will not be at risk of
losing coverage during these negotiations.

[No change to paragraphs 124 c. and d.]

Term of Agreement. Article 45 (Term) shall be revised as follows:

136.

Term

This agreement shall have a three-year term from July 1, 2024 to June 30, 2027.
The agreement completely closes negotiations for the 2024-2025 and 2025-2026
school years. The agreement is open for the 2026-2027 on salary, benefits, and
one article selected by CST and one article selected by the District.

137.

Successor Agreement

The Union and the District shall present proposals for a Successor Agreement no
later than March 30, 2027.



4. Full Article Revisions. The Parties agree to incorporate the changes made
pursuant to this Tentative Agreement to reflect the changes made to the Collective

Bargaining Agreement (CBA).

5. Effective Date. The Agreement shall become effective upon approval by CST and
the District, as evidenced by the signature of the CST and District designees and by
ratification of the CST unit members and the District Board of Education.

6. Technical Changes. The Parties agree to work together to review the CBA make
any necessary corrections to the CBA and Appendices to reflect agrecments and update

cross references.

7. Chanees in Contract. With the exception of the changes referenced in this
Agreement, all other contract language will remain status quo.
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MDUSD proposal to CST : 2-5-2024, 1:45 pm
CST counter proposal to MDUSD 3-18-2024, 1:32 pm

TA: 3-18-2024 3 : 5:2.-?{«/\

ARTICLE 2
COVERAGE

1. The Local One Clerical/Secretarial/Technical Unit consists of all employees in the
classified service in the following classifications:

DataEntry-ClerkcAcademic Data Technician
Aceotnt-Clerk—Accounting Technician
Accountant

Administrative Secretary

Administrative Secretary |l

Adult & Career Ed. Accountability Specialist
Adult & Career Ed. Accounting Specialist
Adult & Career Ed. Fiscal Analyst

Adult & Career Ed. Fiscal Specialist

Adult Education student Information System (SIS) Specialist
Adult School Office Manager

Attendance Secretary

Attendance/Student Records Assistant
Attendance/Student Records Coordinator

: cAD-Brafter/Plan-R Technics
BerertsSuacial

Bilingual Testing Program Technician
Bilingual Translator/Interpreter

Buyer

Buyer, Lead

Career/College Advisor

Child Welfare & Attendance Liaison
Community Liaison

Community School Coordinator
cemputer-Operater

Copy Machine Operator

Drafting Technician)

Elementary School Secretary

Facilities Technician

Fiscal Analyst |

Fiscal Analyst Il

Food Service Information Systems Coordinator



Graphic Designer Specialist
Human Resources Assistant |
Human Resources Assistant I!
Human Resources Technician
Instructional Media Assistant |
Instructional Media Assistant Il

Instructional Media Assistant - Warehouse
Intermediate Account Clerk

Intermediate Typist Clerk

Mail Clerk

Media Services Assistant |

Media Services Assistant |

Necessary Szl High Seaae! Clerical Support
Payroll Analyst

Phototypesetter

Principal Clerk

Principal School Office Manager

Print Shop Equipment Operator

Print Shop Finisher

Program Analyst

Programmer Analyst
High-SeheetRegistrar-Registrar High School
School Office Manager

Secretary

Security Operations Dispatcher/Clerk
Senior Account Clerk

Senior Account Specialist Clerk EPSDT Medi-Cal
Senior School Office Manager

Senior Secretary Alternative/Small Schools
Senior Secretary

Senior Typist Clerk

Special Education Student Information Systems Specialist
Student Enroliment Coordinator

Student Enrollment Specialist

Student Records Technician

Student Resource Technician

Switchboard Operator/Receptionist
FestProgram-Associate
Hrghﬁehee’f%easufer-ﬁeasurer ngh School

Typist Clerk
Lise Permit Tzchnician



2. The Parties will meet every year in November to review and/or update at least three (3)
job descriptions that have not been reviewed and/or updated within a six (6) year

period.




MDUSD proposal to CST 2-5-2024, 2:00 pm

TA: 2-5-2024, 2:48 pm

11.

12.

ARTICLE 6
GENERAL TERMS RESPECTING LEAVES OF ABSENCE

Break in Service

No leave of absence granted by the District shall be deemed to be a break in
service. An unpaid leave of absence which exceeds thirty (30) days shall result in
adjustment of longevity, step increase and seniority dates.

Return from Leaves

a. An employee returning from paid leave shall return to the position held prior to

taking such leave, provided the position still exists. An employee returning from
an improvement of health leave of less than six (6) months or a combination of
paid leave and improvement of health leave of less than six (6) months, shall be
returned to the site and position held prior to taking such leave, provided the
position still exists. In all other cases, employees returning from leave may accept
a position in a lower classification if there is no vacancy available in his/her
current classification. Seniority shall follow the unit member to the lower
classification.

The employee will be offered a position in a lower classification only after the
vacancy has been posted for lateral transfer and/or promotion. When a position
in the unit member's former classification becomes available, the member will be
offered the position before it is posted. Once the unit member accepts a position
in a lower classification, he/she must remain in the specific position in order to
retain his/her right to return to the classification he/she held prior to taking the
leave.

No employee returning from teave shall have greater right to a position
than they would have if they had not gone on leave.



13. Continuation of Health, Dental and Vision Coverage

An employee on unpaid leave may continue his/her coverage under the District's health,
dental, vision and life insurance plans then in effect, or changed during the period of
leave. The employee shall remit the full cost of the premium to the District one (1)
month in advance. An employee on paid leave shall continue to have the premium
payments made by the District as provided in this Agreement.

14. Immediate Family

"Immediate family" means husband or wife, mother or father, sister or brother, son or
daughter, mother-in-law or father-in-law, son-in-law or daughter-in-law, brother-in-law
or sister-in-law of the employee or the employee's spouse; grandchild of the employee
or of the employee's spouse; grandmother or grandfather of the employee or of the
employee's spouse; uncle or aunt of the employee or of the employee's spouse; niece or
nephew of the employee or of the employee's spouse; step-parents of the employee or
of the employee's spouse; or any person residing in the immediate household.

15. General Leave

a. The employee may be granted up to thirty (30) days unpaid leave with prior
approval of the Director of Persennel-Human Resources or designee.

b. Unpaid leave beyond thirty (30) days or paid leave, in such amounts as may be
decided, may be granted at the discretion of the Board of Education.

c. Leave for retraining and study may be applied for under this Article.

d. This leave is additional to any other leave provided by this Agreement.

16. 39-Month Reemployment List

Pursuant to the Education Code Section and Board Policy an employee who has used all
leaves paid and unpaid shall be placed on a 39-month reemployment list.
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MDUSD proposal to CST : 2-5-2024, 3:16 pm

' —_—
TA: 3-18-2024 at_J . l‘O{w\

17.

18.

19,

Notification and Conditions of Use

ARTICLE 7
PERSONAL NECESSITY LEAVE

Entitiement

An employee may use his/her accumulated sick leave in cases of personal
necessity. Use of sick leave under this item is limited to fifteen (15) days in any
fiscal year.

Verification

The employee may be required to furnish additional information.
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Reasons which shall be considered as personal necessities are the following and
prior notice is not required:

1) Death of a member of the immediate family. This is in addition to normal
bereavement leave.

2} Accident invalving his/her person or property, or the person ar property
of a member of the immediate family.

3) Serious or critical illness of a member of the immediate family calling for
the services of a physician.

An employee shall give prior notice of the use of personal necessity leave. The
employee must notify the District’s absence management system of the reason
for the absence no later than one (1) hour before his/her shift is to begin on the
first day absent, unless conditions make notification impossible. In the event
notification is not possible through the absence management system, the
employee shall notify his/her immediate supervisor, or authorized designee by
email, text or phane for the following reasons:

1) Appearance in any court or administrative tribunal as a litigant.

2) Personal Business. This does not include any vacation or recreational use
or any use related to employment either present or prospective. The
business must be something that cannot be accomplished other than



during the employee's regular working hours, or deferred to a more
convenient date to accommodate the work schedule.

3) Religious observance.




MDUSD proposal to CST : 2-5-2024, 3:26 pm

TA: 3-18-2024 at li1 i(ﬂ %W\

24.

25,

26.

ARTICLE 12
INDUSTRIAL ACCIDENT OR ILLNESS LEAVE

Accrual and Definition

An employee shall receive sixty (60) work days leave with pay in any one (1) fiscal year
for an industrial accident or illness. An industrial accident or iliness is defined as one
where the employee becomes ill or is injured while he/she is serving the District and the
accident or illness is reported to the agency handling Workers Compensation claims in
accordance with their regulations and the agency accepts responsibility for the

treatment of the employee.

Non-Accumulation

Allowable leave shall not be accumulated from year to year.

Administration

a. Industrial accident or illness leave shall commence on the first day of absence.

b. Payment for wages lost on any day shall not, when added to an award granted the
employee under the Workers Compensation laws of this State, exceed the normal

wage for the day.

c. Industrial accident leave shall be reduced by one (1) day for each day of
authorized absence regardiess of a compensation award made under Workers

Compensation.

d. When an industrial accident or iliness occurs at a time'when the full sixty (60)
days will overlap into the next fiscal year, the employee shall be entitled to only
that amount remaining at the end of the fiscal year in which the injury or illness

occurred for the same illness or injury.

e. The industrial accident or illness leave shall be used in lieu of sick leave benefits.
When entitlement to industrial accident or illness leave under this Article has
been exhausted, entitlement to other sick leave, vacation, or other paid leave may
then be used. If, however, an employee is still receiving temporary disability
payments under the Workers Compensation laws of this State at the time of the
exhaustion of benefits under this Article, he/she shall be entitled to use only so
much of his/her accumulated and available sick leave and vacation leave, which,



when added to the Workers Compensation award, provides for a day's pay at the
regular rate of pay.

During all paid leaves of absence, whether industrial accident leave as provided in
this Article, sick leave, vacation, compensatory time or other available leave
provided by law or by this Agreement, the employee shall endorse to the District
wage loss benefit checks received under the Workers Compensation laws of this
State. The District, in turn, shall issue the employee appropriate warrants for
payment of wages or salary and shall deduct normal retirement and other
authorized contributions. Reduction of entitlement to leave shall be made only in

accordance with this Article.

The Superintendent or designee shall require certification by the attending
physician that the employee is medically able to return to and perform the duties

of his/her position.

An accident report shall be filed with the General Counsel's Office within twenty
four (24) hours after the occurrence of the accident.




TA 3-18-2024 at 6:06 p.m.

28.

29.

ARTICLE 14
NEW PARENT LEAVE

Unpaid Leave
a. Newborn

An employee who is a parent of a newly born child shall be entitled, upon
request, to a leave of absence without pay to commence any time during
the first year after the birth of the child. This leave shall not exceed one (1)
calendar year.

b. Adoption

An employee who adopts an infant child (one [1] year of age or less) shall

be entitled, upon request, to a leave without pay to commence at any time

during the first year after receiving de facto custody of said infant child or

prior to receiving such custody, if necessary, in order to fulfill the

requirements for adoption. This leave shall not exceed one (1) calendar

year.
Paid Parental Leave
Definitions
"parental leave" is leave for reason of the birth of a child of the employee, or the
placement of a child with an employee in connection with the adoption or foster care of
the child by the employee. This leave is commonly referred to as "bonding leave", and
this article uses the terms "bonding leave" and "parental leave" interchangeably. The
intent of this Article is to incorporate the Government Code provisions providing for
parental leave and any updates to it.
Eligibility
The employee needs to have been employed by the District for 12 months prior to the

request for leave to be eligible.

The initial date of hire will be used to determine whether an employee has met the 12
months of employment requirement. Summer and other calendar breaks do not count
against the employee. Time in probation does count toward the time employed.

Entitlement

An eligible employee is entitled to 12 workweeks of bonding leave to be utilized during
the first year following the birth or placement of a child with the parent through foster
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care or adoption. Twelve workweeks means the equivalent of 12 of the employee's
normally scheduled workweeks. Employees are only entitled to one 12-workweek period
of parental leave in any 12-month period.

An employee must first exhaust all available sick leave, including all accumulated sick
leave, and continue to be absent from his/her duties on account of parental leave in
order to gain access or continue to use-te differential pay.

The 12-workweek differential period is reduced by any period of sick leave, Including
accumulated sick leave, taken during parental leave.

An employee who elects not to exhaust his/her sick leave during the parental leave is
ineligible for and would be on an unpaid leave.

While out on parental leave, an employee is also entitled to receive any applicable
health benefits the employee was receiving immediately before the commencement of
the leave. The employee is still required to pay his/her regular contribution while on
parental leave and the District will notify the employee of this requirement.

This article provides a separate-and distinct 12-work week pay entitlement for parental
leave which may possibly extend the 5-month is-in-addition-to-any-other differentiat-pay
extended sick leave referenced in Article 18 (section 40. Extended Sick Leave) for a
period of 1 to 12 weeks. An employee is eligible to receive for parental leave with
difference pay (not less than 50% of the employee's regular salary) even if they have
used all five months of differenece-pay extended sick leave due to extended iliness to
allow the employee to complete a full 12-work week of parental leave.

This leave may be utilized anytime during the year following birth or placement of a
child and may be split over two school years if it has not been exhausted.

A-bendingteave Parental leave does not have to be taken in one continuous period of
time; the minimum duration of the leave shall be two weeks, except that the District can
grant a request for a leave of less than two weeks' duration on any two occasions with
prior natice. Any leave taken must be concluded within one year of the birth or
placement of the child with the employee.
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ARTICLE 18
SICK LEAVE

37. Accrual
a. A full-time employee accrues sick leave at the rate of one (1) day ene-and-a-hat-{15)days

for each month of service. A part-time employee accrues sick leave on a prorated basis.

b. At the beginning of each fiscal year, the full amount of sick leave granted under this Section
shall be credited to each employee. Credit for sick leave need not be accrued prior to
taking such leave and such leave may be taken at any time during the year. However, a new
employee of the District shall not be eligible to take more than six (6) days until the first
day of the calendar month after completion of six (6) months of active service with the
District.

c. Sick leave does not accrue during periods of absence without pay that are over two (2)
weeks, but does accrue during all periods of leave with pay.

38. Notice of Sick Leave

a. In order to receive compensation while absent on sick leave, the employee must notify the
District’s Absence Management System no later than one (1) hour before his/her shift is to
begin on the first day absent, unless conditions make notification impossible. In the event
notification is not possible through the Absence Management System, the employee shall
notify his/her immediate supervisor, or authorized designee by email, text, or phone. At
least one day prior to his/her expected return to work, the employee must notify his/her
supervisor in order that any employee filling the position on a substitute basis may be
terminated.

b. In addition, the absence must be entered in the District Absence Management System. If
help is needed, the employee can first refer to the site Office Manager; if further help is

needed, the employee should contact their school’s assigned HR substitute help person. At
the end of the month the employee shall sign the appropriate absence confirmation form.

39. Verification

o

b. The District reserves the right to require medical verification of illness for shorter periods
of time when there is probable cause to require such verification. Prior written notice of
such requirements shall be given to the employee unless the District has reasonable cause
to believe the employee's use of sick leave is related to a concerted activity.



40.

41.

c. If the District directs an employee to secure medical verification from a doctor of the
District's choice, the District shall pay the cost of such verification.

Extended Sick Leave
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Following current CA Education Code for classified employees, and effective with leaves that start
after July 1, 2023, leaves that are provided by the terms of this or other articles in this CBA,
including comp time, and vacation time, are part of, and will concurrently overlap with, an
employee’s 5 months of extended sick leave. While on extended sick leave, the employee shall
receive the difference between their own salary and the amount paid to a substitute, and
benefits if previously receiving benefits, to a total of five (5) months.

Hewever An employee will be asked and required to confirm prior to, or at the very beginning of,
their leave if they would like to utilize part or all of their total earned but unused vacation leave
balance to replace their full workdays/daily FTE (i.e. 8 hours) in order to continue to be
compensated. {(This option is exclusive of, and may not apply, when any current laws or rare
instances (e.g. receipt of initial family temporary disability insurance benefits) allow an employer

to require an employee to use vacation leave

If there is no substitute filling the position, the employee will receive their full pay.

Sick Leave Donation

The purpose of this procedure is to allow a Local One (CST) unit member to donate a limited
amount of his/her accrued sick leave days to another unit member due to the unit member's

catastrophic illness or injury.

Catastrophic illness or injury means an unexpected and/or life-threatening illness or injury to the
employee that is expected to incapacitate the employee for an extended period of time.

Procedures:

a. When an employee determines that he/she wishes to donate some of his/her accrued
sick leave days to a specific employee in need, he/she shall fill out the appropriate form.

b. Prior to receiving a donation, the employee will be required to submit a physician's
statement indicating the nature of the illness or injury and the probable length of absence
from work. The nature of the illness or injury shall be kept confidential. The District will
then make a determination as to whether the receiving employee is qualified for the
donation and if the employee wishes to receive donations.

c. If the transfer of sick leave days is approved by the District the employee may donate a
minimum of eight (8) hours to a maximum of forty (40) hours, provided the employee
does not reduce his/her sick leave accrual below two hundred and forty (240) hours.



d. No employee is eligible to receive the donation if he/she has used more than his/her
current annual entitlement of sick leave or personal necessity/business leave in two of the
last three years, except the District may waive this provision in verified instances of
continuing illness or injury.

e. Participation is voluntary; donation is irrevocable and confidential.
f  Workers' compensation claims are excluded from this program.

g. The -unit member shall first use the balance of his/her current annual entitlement, then
his/her accumulated days, vacation days and compensatory time. Donated days shall run
concurrently with extended leave.

h. The combination of all paid leave, inclusive of the summer recess, shall not exceed 12
calendar months. It is expected that if the illness/disability is to exceed this period of time,
the employee should apply for PERS disability allowance, if applicable.

i, The District has responsibility and authority for the final decision regarding participation

in this program.
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42,

43.

44,

ARTICLE 19
MILEAGE

Compensation

Employees required by the District to use their own auto in performance of their
duties and employees who are assigned by the District to mare than one (1) work
site shall be reimbursed at a rate, adjusted annually on July 1, at a per-mile rate
equal to that allowed, without itemization, by the Internal Revenue Service for:

a. Travel between work sites approved by the District.
b. Meetings or activities assigned or approved by the District.
c. Other work-related responsibilities approved by the District.

Approval

Reimbursement for required mileage shall be for miles actually driven and not include
travel ta and from home.

Limitation

One-way mileage to meetings or activities within the District shall not exceed twenty five
(25) miles.




MDUSD proposal to CST: 2-26-2024

TA: 3-18-2024 at l :[ 7:%/“'\

ARTICLE 20
EMPLOYEE EXPENSES AND MATERIALS

45, The District may provide and require the use of identification badges, emblems and

cards for unit members at no cost to the employees.
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47.

48.

49,

50.

ARTICLE 22
EVALUATION

Purpose

Evaluation is designed to appraise the performance of an employee for the following purposes:
a. To assist the employee with the development of his/her greatest potential.
b. To assess the performance of the employee.
c. To commend the employee for distinguished performance.
d. To notify the employee of a needs to improve and/or unsatisfactory performance.

Immediate Supervisor

Employees are to be evaluated by their immediate supervisor who is not a unit member. dpen
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Evaluation Discussion:

a. Permanent unit members will be given at least two (2) days’ notice of their evaluation
discussionr. If, after receiving notice, the employee is absent on the day of the scheduled
evaluation discussion, the District, at its option, can hold the evaluation discussion on the
first day of the employee's return or any point thereafter without further notice.

b. Probationary employees shall be evaluated at the end of their second and fifth months of
employment. The probationary period is six (6) months in length from the first day of
employment. If the employee is absent during the probationary period, then the
probationary period will be extended

net-automatically-advance-to-permanent-status—to the extent permitted by law.

Probationary unit members will be given at least two days notice of their evaluation

discussion.

c. Nothing in this article is intended to alter the District's current ability to release
probationary employees with or without cause.

d. The District shall notify the employee in writing if he or she fails probation before the end
of the probationary period.



51. Evaluation Forms

The form shall be developed by the District in consultation with the Union and attached as
Appendix C.

52. Discussion of Evaluation

a. The evaluator and the employee shall discuss the evaluation prior to its being filed. The
employee shall sign the evaluation. (Such signature does not indicate that he/she agrees

with the evaluation.)

b. When an employee is rated below Satisfactory in any factor, the evaluator shall give
reasons for such rating and specific recommendations for improvement. Ratings shall not
be subject to the grievance procedure. Evaluators are encouraged to complete the
"Recommendations” and/or "Commendations” section of the evaluation form.

¢. The employee shall be informed of his/her right to prepare and have filed with the
evaluation any written comments thereon which the employee wishes to make. The
comments shall be prepared within ten (10) work days of the evaluation conference and
shall be attached to the evaluation.
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ARTICLE 26: SAFETY

57. immediate Physical Harm

If a safety hazard will lead to the immediate physical harm of the employee, the District shall

respond immediately.
58. Reports of Unsafe Conditions

Ao Each employee shall report, in writing, any unsafe condition in his/her working
environment to his/her immediate supervisor. That supervisor shall, within ter{10} fifteen (15) work
days, respond in writing to the employee, i t iwe-stating what will
be done to make the condition safe, or, if no action will be taken, the reason(s) why. This form will be
online and developed collaboratively between CST, HR, and M & O. This form does not superseed the

work order process or timeline.
59. Decisions under CAL/OSHA and-5:B-—398
The District shall abide by any final determination made pursuant to the California Occupational

Safety and Health Act-apd-shaii-comply-with-the-mandatesof 5-B—39%

60. Safety Committee

The District safety committee shall maintain the current level of employee representation. The
CST representative(s) assigned to the Safety Committee shall be afforded the opportunity to
attend such meetings. Released time with pay shall be granted for this purpose. The Safety
Committee shall meet regularly.

MDU .
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81.

82.

ARTICLE 31
HOURS OF WORK

Full-time

a.

b.

h.

Al full-time employees work an eight (8) hour day, forty (40) hours per week.

The work week shall consist of five (5) consecutive days. Primarily the work week shall be
Monday to Friday, except for the employee(s) assigned to the data-processing-department
Department of Information Technology (IT) and security section of the Maintenance and
Operations Department.

in the event that the assigned work week of a unit position is to be changed to different
days, notice of the change shall be made to each affected employee, and to Local One, at
least twenty (20) work days prior to such change, except in case of emergency. Any
qualified employee may request to be assigned to the new work week or, if scheduled for
reassignment to a different work week, may request reassignment to a position within the
class which has the work week the employee is currently working. Involuntary
reassignments shall be limited to one (1) month duration and assigned in reverse seniority

on a rotating basis.

An assignment which includes Saturday and/or Sunday as part of the regular work week
shall be paid at the regular rate for classification plus ten (10) percent during the period of

such assignment.

Employees hired subsequent to the date of the execution of the contract whose
assignment may be subject to change shall be so informed at the time of initial
employment whenever the employer is aware of such potential reassignment. Any
employee so informed may be subject to an involuntary change in work week for an
indefinite period that shall include permanent reassighment.

Full-ime employees shall have an unpaid duty-free lunch period of at least thirty (30)
minutes to be taken as near the midpoint of the day as possible and a paid fifteen (15)
minute rest period in the morning and in the afternoon as determined by the District.

An employee who is requested (and accepts) or required by his/her supervisor to work
during his/her lunch period shall be remunerated for all time worked during the normal
lunch period in accordance with the provisions of Article 5. However, this does not

prohibit the supervisor and employee from adjusting the lunch period or work day to

provide for an alternate lunch period.

Rest periods shall not be cumulative nor shall they be used to shorten the work day.

Part-time

d.

All part-time personnel are employed for a fractional part of an eight (8) hour day or less
than forty (40) hours per week.



83.

84.

b. All part-time employees employed for four (4) consecutive hours per day or more will

have a fifteen (15) minute rest period.

A part-time employee working five (5) hours per day or more shall be entitled to an
unpaid duty free thirty (30) minute meal period which shall be scheduled by the
immediate supervisor.

An employee who is requested (and accepts) or required by his/her supervisor to work
during his/her lunch period shall be remunerated at his/her regular hourly rate. However,
this does not prohibit the supervisor and employee from adjusting the lunch period or
work day to provide for an alternate lunch period.

Assigned Hours

a.

The actual hours of duty time shall vary at work locations, dependent upon individual

assignments.

The District shall assign a fixed shift and fixed number of hours to each position at the
beginning of each school year. This assignment shall be made in writing.
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Employees shall be assigned a work week upon initial employment within a classification.
The number of hours in the work week shall not be voluntarily reduced except in
accordance with the following procedure. With good cause, an employee may request a
reduction in his/her hours. The request shall be for an unpaid leave of absence. The initial
request may not exceed one calendar year. Should the leave not be approved the position
will be filled by the incumbent at the original hours. If the incumbent does not desire the
position at the original hours, the employee's alternative would be to resign, participate in
the transfer process or request consideration for job sharing per Section 84. If the position
becomes vacant, the District will either fill the position at the original hours or proceed to
reduce the hours in accordance with Article 36 (Layoffs).

The starting and ending time of the shift may be changed due to changes in bell
schedules, slip reading schedules, bus schedules, for safety of employees, by mutual
agreement or other just cause, given to the employee in writing and subject to challenge

in the grievance procedure, er-by-mttuat-agreement.

Where a site has more than one shift and the shift need not be associated with a
particular assignment, the persons within the classification shall be assigned on the basis
of seniority, with the most senior employee having the right to select his/her shift,
rotating until all assignments have been made.

Increase in Part-time Assignment



a.

An employee who works a minimum of thirty (30) minutes per day in excess of his/her
part-time assignment for a period of twenty (20) consecutive work days or more, shall
have his/her basic assignment changed to reflect the longer hours.

If a part-time employee's average paid time, excluding overtime, exceeds his/her average
assigned time by fifteen (15) minutes or more per work day in any calendar month of the
school year, the hours paid per day for compensable leaves of absence, vacation and
holidays in that month shall be equivalent to the average paid time per working day in

that month, excluding overtime.

When additional hours are authorized for a part-time position by the Director of
Personnel, the assignment shall be offered to the incumbent. If the incumbent does not
wish to continue in the assignment, the vacancy shall be posted pursuant to Article 39.

85. Shift Differential

a.

Differential compensation is provided in the form of a paid one-half (1/2) hour meal break
for all employees who work more than five (5) hours on an evening or night shift. In
addition, employees assigned to the night shift (11 PM to 7 AM) receive a two and
one-half (2 1/2) percent salary differential. This differential is based on their assigned
monthly or hourly regular rate of pay.

Employees whose normal work day is divided into shifts separated by periods in excess of
one (1) hour shall receive a paid one-half (1/2) hour meal break.

Security Operations Dispatcher/Clerks shall receive a twelve and one-haif (12.5) percent
salary differential for weekday shifts worked from either 3 PM to 11 PM or 11 PM to 7 AM
and all weekend shifts. This amount is comprised of the ten (10) percent differential set
forth in Paragraph 79 (d) above and an additional two and one half (2.5) percent
differential and applies only to Security Operations Dispatcher/Clerks.

86. Job Sharing

a.

d.

Job sharing is a plan whereby two (2) people share the responsibilities for one (1)
identifiable full-time position.

Mutual agreement between the two (2) employees, the immediate supervisor, and the
Director of Personnel or designee, is required before a job-sharing agreement can be

implemented.

In addition to mutual consent, the following conditions must exist in order for job sharing

to be approved:

1) Both employees must hold permanent status in the classification. Employees may
request a voluntary demotion to previously held classifications in order to
participate.

2) The District shall not bear any additional expense as a result of the job sharing.

Salaries of participants will be paid on a proportional basis.



e. The District shall fund medical, dental, and vision benefits on a pro rata basis where job
sharing participants provide the remaining premium payment to the District in advance.

f. A job-sharing situation can be terminated by the District if there is just cause for such
termination. The job-sharing participants affected shall be given a written statement of
the reasons for the termination. Upon termination of the job-sharing arrangement by the
District, the job sharing participants affected shall revert to the full- or part-time status
held prior to such job sharing.

g. With District approval, an employee may withdraw from job sharing. In the event approval
is denied, the employee may apply for transfer to a longer hour position(s) under the
transfer section of this agreement.

h. If one of the participants in the job-sharing program resigns, goes on leave, or returns to
full-time employment, the position being shared shall be filled by the remaining
participant if he/she so requests.

i, No classification within the bargaining unit shall be unreasonably excluded from the
job-sharing program.
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(Article 33)
94, Holiday Entitlement
A. Employees are entitled to payment for authorized holidays, provided they were
scheduled to work during any portion of the work day immediately preceding or
succeeding the holiday. The authorized holidays include:
January 1 (New Year's Day)
Third Monday in January (Dr. Martin Luther King, Jr.'s Birthday)
Third Monday in February (President's Day)
Cesar Chavez Day
A day during the Spring Recess (Board Holiday)
Last Monday in May {Memorial Day)
Juneteenth
July 4 (Independence Day)
First Monday in September (Labor Day)
November 11 (Veteran's Day)
Thanksgiving Day
Day after Thanksgiving Day y (Board Holiday)

December 25 (Christmas Day)
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ARTICLE 42: SALARY ADMINISTRATION

135. Bilingual Pay

A, CST unit members who are identified by Superintendent or designee pursuant to c. below, and who
meet all of the criteria in b. below, will be eligible to receive a five percent {5%) increase ("stipend")
above their regular rate of pay.

B. To be eligible for the stipend, the unit member must:
1. demonstrate a fluent oral and written command of the primary language other than English

by successfully passing the bilingual assessment test for clerical and secretarial unit

members:
2. use a language other than English throughout the work day as part of his or her normal job

duties to serve the students and community; and
3. occupy an eligible position identified by the Superintendent or designee per paragraph 135c.
C. The Superintendent or designee is solely responsible for identifying the school sites, departments,
and person(s) that will be eligible to receive the stipend, and for determining if an employee is
eligible for the stipend under the criteria as set forth above.
D. Unit members who perform bilingual services, but who do not qualify for the five per cent (5%)
stipend per paragraph a-c above, may still be eligible for Out of Classification compensation per

paragraph 134.
E. opportunity to test to provide t=sTTE

for at those sites or programs identified in section C.
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